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1. Ileau ocBOEHNSI JUCHUILIUHBI

Henstmu ocBoenust muctuminiel «[IpodeccrnoHanibHO-OpHEHTHPOBAHHBIN aH-
TJIUUACKUN SI3BIK» SIBIISIFOTCSL:

COBEPILIEHCTBOBAHNE HABBIKOB ayJMPOBAHUS U T'OBOPEHMS HAa OCHOBE ayTEH-
TUYHBIX TPO(PECCHOHATIEHO-OPUEHTUPOBAHHBIX MATEPHUAJIOB;

Pa3BUTHE HABBIKOB MTPOJTYKTUBHOI'O UCIIOIb30BAHUS JIEKCUKO-TPAMMATHYECKUX
CPEIICTB B CTAHJIAPTHBIX CHUTYalMsIX YCTHOTO M MHCbMEHHOrO MpodeccrHoHanbHO-
OpPUEHTHUPOBAHHOTO OOIICHMUS,

dbopmMHpoBaHUe MPECTaBICHUS 00 OCHOBHBIX TPAMMATUYECKHX SIBICHUSX, Xa-
PaKTEepHBIX J1s MpodeCcCUOHATBHON peyH;

O3HAaKOMJIEHHE 00y4aeMbIX ¢ MpohecCHOHANBHBIMU MIPABUIAMH PEUYEBOTO ITH-
KETa;

0o0y4eHHEe MOHOJIOTUYECKOW M JUAJIOTMYECKON peud B CUTyauusix opuLralb-
HOTO OOIICHUS;

pPa3BUTHE HABBIKOB MyOJMYHOM peun (YCTHOE COOOIIEHHE, Mpe3eHTauus, A0-
KJIaJ ¥ Jp.), 00y4eHHe ayIupOBAHUIO, T.€. TIOHUMAHUIO MOHOJIOTMYECKON U JUAJIOT -
yecKou peun B cepe npodeccrnoHaaIbHON KOMMYHUKAIIHIA;

COBEPILIEHCTBOBAHNE HABBIKOB YTCHUS TEKCTOB;

OBJIAJICHUE HEOOXOJWMBIM YPOBHEM KOMMYHHUKAaTHUBHOH, MEXKYJIbTYpPHOH
KOMIETEHIIMHA ISl PELIeHUs] COLMaJbHO-KOMMYHUKAaTUBHBIX 3ajad B Ipodeccuo-
HaJIBHOU cepe AesITENbHOCTH.

JUIsL TOCTHKEHHUS LENEe OCBOEHUS NUCLIMILIMHBI ONIPEIEICHbl OCHOBHBIE 33/1a-
Y U3YYEHUs] TUCUUIUIMHBI, BKJIIOYAOIIUE B ce0s 3HAHUS, YMEHUS U HAaBBIKU.

3ajayaMu JUCIUIUIMHBI SBIISIOTCS:

- COBEPUICHCTBOBAHUE CIIYXO-INIPOU3HOCUTENIbHBIX HABBIKOB MPUMEHUTEIBHO K
HOBOMY SI3bIKOBOMY U PEUEBOMY MaTepHally;

- COBEPIICHCTBOBAHUE JIEKCUKO-TPAMMATHYECKIX HABBIKOB;

- COBEpUICHCTBOBAHUE JIEKCUYECKUX HABBIKOB MO c(epaM mpumeHeHus (cTpa-
HOBeAYECKasi, Npo(hecCHOHaTbHO-OPUEHTUPOBAHHAS );

-COBEpPUICHCTBOBAHNE HABBIKOB YTEHUS U aHAJIM3a TEKCTOB MPO(ecCHOHaIbHO-
OPUEHTHPOBAHHON HAMPaBJIEHHOCTHU MO MPOQUIIO OATOTOBKHY;

- obecrniedyeHue npouecca KOMMYHUKAUK Ha IPO(eCCUOHATIbHBIE TEMbI U BOC-
CTaHOBJICHUE €T0 B ciydae c0os (ImpockOa MoBTOpa, MPOCh0a MOATBEPIUTh U Pa3bsc-
HUTb CUTYAIIHUIO, BBIPAXKEHNE CBOETO MHEHHUS, PEIIECHUS U T.1.);

- (hopMUPOBAHKE U Pa3BUTHE HaBblKa PabOTHI B KOJJIEKTUBE, TOCPEICTBOM TO-
JIEPaHTHOTO BOCHPUATHUS COLUAIBHBIX, 3TUYECKUX, KOH(PECCUOHAIBHBIX U KYJIbTYp-
HBIX pa3JIN4uil;

- hopMHpOBaHUE 1IEIOCTHOTO MPEACTABICHUS O 1EJSIX U 3aJja4ax yIpaBieHYe-
CKOU JIEATEIIBHOCTH CPEICTBAMHU U3y4aeMOr0 S3bIKa;

- (hOopMHUPOBAHUE LIEIOCTHOTO MPEACTaBICHUS 00 OCHOBHBIX KOMIIOHEHTAX Me-
HE/DKMEHTA Ha BO3AYLIHOM TPAHCIIOPTE;

-pa3BUTHE CIIOCOOHOCTH K CaMO0OpPa30BaHUIO.



HuciumirHa oOecreynBaeT MOJArOTOBKY BBIMYCKHHKAa K OpPraHW3allMOHHO-
yIpaBJICHYECKOU, MHPOPMAITMOHHO-aHATTMTUIECKON U TIPEANPUHUMATEITLCKON BUIaM
poeCcCHOHANTEHOM IESITEIIBHOCTH.

2. Mecto aucuuniimibl B ctpykrype OIIOII BO

Huciumnaa — «IIpodeccnoHanbHO-OPUEHTUPOBAHHBINA  aHTJIMACKUI  SI3BIK)»
MPEACTaBIACT COOOW MUCHUIUIMHY, OTHOCAIIYIOCA K 0a30Boil yactu Oioka 1 guciu-
IUTMH y4eOHOTO IJIaHa MPUKIAAHOTO OakajaBpuaTa IO HaIPaBJICHUIO MOJTOTOBKH
38.03.02 «MenemxmeHT», Tpoduiasb «IIpou3BOCTBEHHBIN MEHETKMEHT).

Hucturuinaa 6a3upyercs Ha 3HaHUSIX, paHee TPUOOPETEHHBIX CTYJIEHTAMU MPU
W3YYEHUU JUCIUILIMHBI 6a30B0OM yacTu 0s10ka 1 « ITHOCTpaHHBIN S3BIKY.

JNucnumnaa «IIpodeccrnoHalbHO-OPUEHTUPOBAHHBIM AHTJIUHCKUN S3BIK» SIB-
JSeTCS 00SCTICUNBAIOIIEH MOATOTOBKY K MPOIEIype 3alUThI M 3alTUTY BBITYCKHOMN
KBIM(PUKALIMOHHON paOOTBHI.

JucuunnvHa uzydaercs B 3 u 4 cemecTpax.

3. Komnerenuuu odyuyarouierocsi, gopMmupyembie B pe3yJibTaTe 0CBOEHUS
AUCHMITHHbBI

[Ipouecc ocBoenuss aucuumuinebl «IIpodeccrnoHanbHO-OPUEHTUPOBAHHBIN
MHOCTPaHHbIN S3bIK» HaIlpaBjieH Ha (OPMUPOBAHUE CIETYIOIINX KOMIIETEHLIUH.

. [lepeveHb MIaHUPYEMBIX PE3yIbTATOB TI0
[TepeueHb 1 K01 KOMIIETEHIIUMA .
M3y4yaeMou TUCIMIUIMHE (MOIYIIIO)

3HaTh:

- crienu(PpUKy apTUKYJISIUA AHTITUHCKUX 3BY-
KOB, UHTOHAILIMY U PUTMA HEUTPAIILHON PEYU B
U3y4aeMOM
SI3BIKE;

- IeKcu4eckuii MUHUMYM B o0beMe 4000
y4eOHBIX JIEKCUUYECKUX EUHUIl OOIIETO 1
TEPMUHOJIOTUYECKOTO XapaKTepa;

- OCHOBHBIC TPaMMAaTHYECKHUE SIBJICHUS, 00ecC-
MEYMBAIOIME KOMMYHUKAITUIO OOIIEro Xapak-
Tepa 0€3 UCKaXKEHUSI CMBICJIA BBICKA3bIBAHUS
IPY MUCHbMEHHOM M YCTHOM OOIIICHHH.

YMeTs:

- IOHUMATh U BECTU MOHOJIOTUYECKYIO U
JTMAJIOTHYECKYI0 peub Ha ob0mue u mpodeccu-
OHaJIbHBIE TEMBI U B TEYEHUE OMPEACICHHOTO
BPEMEHHU (Ha aHTJIUMCKOM SI3BIKE).

Bnaners:

- QHTJIMACKUM SI3bIKOM B 00BEME JOCTATOYHOM

Ju1st 9 PEKTUBHOTO OOIIICHUS HA OOIIHE U

CriocoOHOCTh K KOMMYHHKAIHUH B
YCTHOM M IMMCbMEHHBIX (hopMax Ha
PYCCKOM UM MHOCTPAHHOM SI3bIKaxX
JUTSL PELICHHUS 337124 MEKIMYHOCTHO-
r'0 ¥ MEXKYJIbTYPHOTO B3aUMOJICH-
crBus (OK-4).




ITepeueHb 1 KOJ KOMIIETCHIIUN

[lepeueHb MIaHUPYEMBIX PE3YJIHTATOB IO
M3y4yaeMOu TUCIUIUIMHE (MOIYIIIO)

poQeCCUOHATTEHBIE TEMBI U HEOOXOMMOM
JUTSI TIOJTy4eHus HH(pOpMaIuU U3 3apyOeKHBIX
VMCTOYHUKOB.

CnocobHoCTh paboTaTh B KOJUIEKTH-
BE, TOJICPAHTHO BOCIIPUHUMATH CO-
IIUaJIbHBIC, STHUYECKHE, KOH(pECCH-
OHAaJIbHBIC Y KYJBTYpPHBIC Pa3IHIUs
(OK-5).

3HAaTh:

— 3THYECKUE HOPMBI TIOBEICHUS, TPUHSTHIC B
WHOKYJIBTYPHOM COIIMYME U TIPO(heCCHOHATh-
HOM COOOIIECTBE, MOJCIIH COITUATBHBIX CUTY-
aIui, TUITMYHBIC CIICHAPUH B3aHMMO/ICHCTBUS B
chepe npodeccHOHATLHON KOMMYHHKAIINH;

- (hopMBI BEXKIIMBOCTH, JACIOBYIO U TIpodec-
CHOHAJIBHYIO JICKCHKY.

YMeTh:

— OpraHU30BaTh CBOE PEUCBOE IMOBEICHUE
aJICKBaTHO 3aJa4aM OOIICHUS;
— MCTOJIb30BaTh (POpMAJILHBIE CPEICTBA IS
CO37aHUs TPAMMATHYECKH U (POHOIOTHIECKH
MPaBUJILHBIX, 3HAYUMBIX BHICKA3bIBAaHUI Ha
AHTJIMHACKOM SI3bIKE Ha TIPO(ECCHOHATHLHYO
TEMAaTHUKY;

- MOJICJIMPOBATH PA3JIMUHBIC CUTYAIIUH 00-
IIICHUS.

Bnaners:
— OCHOBHBIMU OCOOCHHOCTSIMU O(DHITHATBEHO-
ro, HEUTPAJILHOTO M HEO(PHUIIUAIBHOTO PETH-
CTPOB OOIIICHMS HA aHTJIMMCKOM SI3bIKE

CrocoOHOCTh K cCaMOOpraHu3aIi 1

caM000pa30BaHUIO
(OK-6).

3HaTh:

- IIyTH U CpeJICTBA MPO(ECCUOHATIBHOTO CaMo-
COBEPILIECHCTBOBAHMS,;

YMerTs:

- aHAJIM3UPOBATh UHPOPMAIIMOHHBIE UCTOY-
HUKH (CaiThl, POpPYMbI, IEPUOJUYECKUE U3/1a-
HUS).

Bnaners:

- HaBbIKaMU OpraHU3aluyd caMoo0pa30BaHMS,
TEXHOJIOTUSMH MPUOOPETEHNUS, UCTIOIH30BA-
HUsl U OOHOBJICHUS] 3HAHUM.

4. O0beM IMCHUILTHHBI M BUABI y4e0HO# padoThI




OO6mast TpyJI0E€MKOCTh AUCHUIUIMHBI COCTaBIsET 4 3aueTHBIX enuHuIlbl, 144
aKaJeMHUYECKHUX Yaca.

Haumenosanue Beero a- Cenectp
COB 3 4
OO6u1ast Tpy10€MKOCTh JUCHUTLIAHBI 144 36 108
KonTakTtHas pabora: 52 14 38
JICKITUU - -
MPaKTUYECKUE 3aHATHS 52 14 38
CEMHUHAPHI - -
nabopaTtopHbie PabOThI - -
CamocrosTenpHas paboTa CTyAeHTa 56 13 43
[TpoMexyTouHast aTTeCTalus: 3a4€T, SK3aMEH 36 9 27

5. Coaep:xanue IUCHUILINHBI

5.1 CooTHeceHus1 TeM TUCHMILIMHBI H ()OPMHUPYEMbIX KOMIIETEH M

Komnerenmnuu
L —— Kon-Bo < w | © O6pazoBatenb- | OneHOYHBIC
HaCOB ~ 7 ~ | HBIC TCXHOJOTHuH CpcacCTBa
o o | O
Temal.
Functions of Man-
agement 113, CPC, K,
Revision tenses: ac- 4 * * * BK, Co06 Y, KP
tive and passive voic-
es
Tema 2.
Business Management 113, CPC, K,
Modal verbs. 8 * * * Co0 Y, KP
Expressing abilities
Tema 3
Airline Management
Modal verbs. Express- 4 + + |+ 113, CPC, K, VY, KP
: o Huc., Cob
ing obligation and
permission
Tema 4
KonTpons npoitaeH- 6 + + + 113, CPC, K, Y, KP, ]I
HOT'O MaTepuana. Cob
[IpomexyTouHas KOH-




TeMbl JUCIUITIINHBI

Kon-Bo
4acoB

Kommerenmmn

K
K
OK-6

O6pa3zoBareib-
HBIC TEXHOJIOTHH

OrneHoYHbIe
Cpe/acTBa

TpoJibHas paboTa

Tema 5

Process of planning
and its role in man-
agement

Conditional sentences

I13, CPC, K,
Co0

VY, KT

Tema 6

Basic steps in the
management planning
process.

Unreal Conditionals.

10

113, CPC, K,
Huc., Cob

Y, KT

Tema 7

Staffing process and
its importance. Nature
of the staffing func-
tion.

Mixed Conditionals.

10

I13, CPC, K,
Co0

Y, KT

Tema 8

Airport Management.
Conditionals without
if

10

I13, CPC, K,
Huc., Cob

VY, KT,

Tema 9

Leading function. Mo-
tivating employees.
Influencing employ-
ees. Forming effective
groups.

Subjunctive after wish

10

I13, CPC, K,
Co0

Y, KP, T

Tema 10

Leadership qualities
and skills.

Decision making pro-
cess.

Verbals. Gerund

10

I13, CPC, K,
Co0

V, KT

Tema 11

KonTpons npoitaeH-
HOTO MaTepuala.
[IpomexyTouHas KOH-
TpoJibHas paboTa

CPC, K, Cob

KP, 1, KT

Tema 12

10

I3, CPC, K,

Y, KP




Kommerenmmn

Kom-Bo O6pazoBatenb- | OneHOYHBIC
TeMbl TUCIUTUINHBI < Lo
4acoB = =

OK-6

HBIC TCXHOJIOI'MH CpcacCTBa

Cultural awareness in Cob
business. Business
Ethics. Corporate cul-
ture.

Verbals. Infinitive

Tema 13

Structure and types
of business letters. I13, CPC, K,
Writing e-mail. Brief Huc., Cob
text messages.
Verbals. Participles

VY, KP

Tema 14.
Nrtorosast KOHTPOJIb- 4 + + + CPC, K, Cob
Hasi paborTa.

Y, KP, KT,

Bcero o nucuuruinae 108

IIpo -
pOMEKYyTOYHAs aT 36 3.9
TEeCTalsg

HUrtoro o nucon-
IJINHE

144

Cokpamenus: [13 — nmpakrudeckoe 3anstue, CPC — camoctosrenbHas padota
cryaenta, K — koncynpranus, uc - nuckyccusi, BK — BxoaHO# KOHTpPOJb, ¥ — yCT-
HbIil onpoc, KP — konTponbHas pabora, Cob — cobecenoBanue, 3 — 3a4eT, D — dK3a-
MeH, [ — noknan, KT — KOMIIbIOTEpHOE TECTUPOBAHUE.

5.2 Tembl AMCHUIIMHBI U BUABI 3aHATHI

B
Haunmenosanue TeMbl TUCIUILTMHEI JI 13 | C |JIP|CPC | KVYP q:SZE

Tema 1.

Functions of Management
Revision tenses: active and passive
voices

Tema 2.

Business Management 4 4 8
Modal verbs. Expressing abilities
Tema 3

Airline Management

Modal verbs. Expressing obligation
and permission




HanmMmeHoBaHue TeMbl JAUCTTUITIINHBI

I13

JIP

CPC

KYP

Bcero
qacoB

Tema 4
KonTposas npoitieHHOT0 MaTepuarna.
KonTtposawsHas paboTa

Tema 5

Process of planning and its role in
management

Conditional sentences

Bcero 3a cemectp

14

13

27

Tema 6

Basic steps in the management plan-
ning process.

Unreal Conditionals.

10

Tema 7

Staffing process and its importance.
Nature of the staffing function.
Mixed Conditionals.

10

Tema 8
Airport Management.
Conditionals without if

10

Tema 9

Leading function. Motivating em-
ployees. Influencing employees.
Forming effective groups.
Subjunctive after wish

10

Tema 10

Leadership qualities and skills.
Decision making process.
Verbals. Gerund

10

Tema 11
KonTpomne mpoiineHHOro Marepuaina.
KoHntposibHas pabota

Tema 12

Cultural awareness in business. Busi-
ness Ethics. Corporate culture.
Verbals. Infinitive

10

Tema 13

Structure and types of business let-
ters. Writing e-mail. Brief text mes-
sages.

Verbals. Participles

13




B
HanmMmenoBanune TeMbl JUCHUTLINHBL J | II3 | C |JIP|CPC |KVYP q:f;;)
Tema 14.
4 4
KoHntposbHas paborta
Bcero 3a cemectp 38 43 81
HUtoro no nucuumiIniae 52 56 108

5.3 Conep:kaHue QM CHUNINHBI

Tema 1. Careers in management.

Managers’ activity. Styles of management. Passive and active voices.

Tema 2. Business management.

Management requirements. Professional skills for effective management. Mod-
al verbs. How to express abilities.

Tema 3. Airline Management.

Marketing management goals. Airline marketing. Services and marketing.
Modal verbs. How to express obligation and permission.

Tema 4. Koutpoan mnpoiizenHoro marepuana. IlpomexyrouHasi KoH-
TPOJIbHasA padora.

Checking words using their definitions. Answering questions. Monologue
speech on topic. Grammar test.

Tema 5. Process of planning and its role in management.

Planning. Business strategy. Project management. Conditional sentences.
Types of conditional sentences.

Tema 6. Basic steps in the management planning process.

Trainings plan. Time management. Team management. Unreal conditionals.

Tema 7. Staffing process and its importance. Nature of the staffing func-
tion.

Human resources. Managing personnel. Human resources motivating. Organi-
zation culture. Mixed conditionals.

Tema 8. Airport Management.

Airport systems. Airport management as a career. Airport buildings. Airport fi-
nancial management. Airport funding. Private investments. Other kinds of condition-
al sentences.

Tema 9. Leading function. Motivating employees. Influencing employees.
Forming effective groups.

Conflict management. Resolving conflicts. Stages of negotiation. Team-
building: getting the balance right. Subjunctive sentences type | wish.

Tema 10. Leadership qualities and skills. Decision making process.

Human resources controlling. Forms of communication. Verbals. Gerund. Ger-
und forms. Gerund functions in sentences.

Tema 11. KonTpoas npoiineHHoro marepuaJa. KonrpoabHas padora.



Checking words and phrases. Check word definitions. Answering questions.
Speak on topics.

Tema 12. Cultural awareness in business. Business Ethics. Corporate cul-
ture.

Business culture. Business ethics. Business mentality. Greetings. The art of
conversations. Body language. Dress code. Verbals. Infinitive. Forms of infinitive.
Constructions with infinitive.

Tema 13. Structure and types of business letters. Writing e-mail. Brief text
messages.

Structure of a business letter. Typical phrases. Letter of apology. Letter of ap-
plication. Letter of inquiry. Verbals. Participles. Forms of participles. Participial con-
structions.

Tema 14. KonTposabHnas padora.

Checking words and phrases. Answering questions. Speak on topics. Grammar

test.
5.4 IIpakTHyeckue 3aHATUSA
Ne Tembr . TpynoeMKocTh
ACIIHTITHHBL TemaTnka IMPAKTHUYCCKUX 3aHATHA (“IElCI)I)

1 [IpakTnueckoe 3ansitue 1. )
Careers in management

5 [IpakTideckoe 3anaTue 2. 4
Business Management
[IpakTnueckoe 3ansarue 3.

3 . 2
Airline Management.
[TpakTueckoe 3ansitue 4.

4 KonTposns npoitgenHoro marepuana. KontposibHas 4
pabota

5 [IpakTrUyeckoe 3aHsTHE O. )
Process of planning and its role in management.

Bcero 3a cemectp 14

6 [IpakTuueckoe 3ansTue 6. 4
Basic steps in the management planning process.
[IpakTuueckoe 3ansTue /.

7 Staffing process and its importance. Nature of the 4
staffing function.

3 [TpakTueckoe 3anstue 8. 4
Airport Management




Ne Tembr . TpynoeMKocTh
e — Temarnka MpakTUUECKUX 3aHATUN (uach)
[IpakTueckoe 3ansartue 9.
9 Leading function. Motivating employees. Influenc- 4
ing employees. Forming effective groups.
[TpakTuyeckoe 3ansatue 10.
10 Leadership qualities and skills. Decision making 4
process
11 [Ipaktrueckoe 3anstue 11. 4
KonTponbhas pabota
[IpakTudeckoe 3ansatue 12.
12 Cultural awareness in business. Business Ethics. 4
Corporate culture.
[IpakTaeckoe 3anarue 13.
13 Structure and types of business letters. Writing e- 6
mail. Brief text messages.
14 [TpakTnueckoe 3aunsitue 14. 4
KontponbHas pabota
Bcero 3a cemectp 38
HToro mno qUCILHUIINHE 52
5.5 JlabopaTopHBIil IPAKTUKYM
JlabopaTopHBIi MPAKTHUKYM Y4EOHBIM IIAHOM HE MPEyCMOTPEH.
5.6 CamocTosiTesibHAs padoTa
Ne Tembr auc- . Tpyr1oeMKoCTh
Bunbl camocToaTensHO# paboTh
LUUTUTUHBI (dacwr)
1. Yrenue Tekcra (yueOHUKA, IEPBOMCTOYHHKA,
JOTIOJTHUTEHHON JIUTEPATYPHI) C COOTIOICHUEM
1 MPABWJIBHOTO MPOU3HOIIEHUS U JEIEHUS MPEI0- 9
YKEHUS HA CMBICJIIOBBIE CHHTArMbl M MX NMPaBUIIbHO-
IO UHTOHAITMOHHOTO oopmiieHus [2]
2. [ToaroToBKa K yCTHOMY OIIPOCY.
1. Pabota co cioBapsiMu U cipaBOYHUKaMH [7,8]
2 2. Ho_HCK JOIIOJHUTEIBHON HHPOPMALUH 10 TEME 4
«Business Managementy [9]
2. [loaroroBka K ycTHOMY ompocy. [1,2]




No TemsI quc-
LUATIMHEI

Busr camocTosiTennbHOM paboTh

TpyroeMKoCTh
(4acsr)

1. Yrenue Tekcra (yueOHUKA, IEPBOUCTOYHUKA,
JIOTIOJTHUTEILHOM JINTEPATYPhl) C COOJTIOICHUEM
NPaBUJIBHOTO MPOU3HOIICHUS U JCICHHS MTPEIJI0-
JKCHHS HA CMBICJIOBBIC CHHTarMbl U UX TPaBUIIBHO-
r'0 HHTOHAIMOHHOTO odopmiteHus [2]

2. BeinosHeHue ynpakHeHu# 1mo oopasiy. [4]

1. PaboTa co cioBapsiMu u cripaBouHukamu [3,7,8]
2. BeimonHeHne ynpakxHeHuit 1mo oopasity. [4]

3. 3anmoMuHaHue 3ByKOBOW, MUCbMEHHON (hOPMBI
CJIOBA, €TO JIEKCUKO-TPAaMMaTHUECKOTO 3HAUCHHUS,
ynoTpeOIeH:e B pa3IMUHbIX PEUEBbIX CUTYAIIUAX.
[7.8]

4. TlogroroBka moknaza. [9,10,11,12,13,14,15,16]

1. Ucnionp3oBanue ayauo u/uiam Buaeosanucu [11]
2. Urenue TekcTa (yueOHMKA, TIEPBOUCTOYHHKA,
JOTIOJTHUTEIHLHOM JTUTEPATYPhI) C COOITIOIEHUEM
MPaBUIILHOTO MPOU3HOIICHUS U JICJICHUS MIPEJIO-
YKEHUSI Ha CMBICIIOBbIE CUHTArMbl U UX MPaBUIIBLHO-
0 UHTOHAMOHHOTO oopmiieHus [2]

3. IToaroroBka K ycTHOMY onpocy. [1,2]

Htoro 3a cemecTp

13

1. Yrenue Tekcra (yueOHUKA, TEPBOUCTOUYHHKA,
JOTIOJTHUTENBHOU JTUTEPATYPHI) C COOTIOIEHUEM
MPaBUIILHOTO MPOU3HOIICHUS U JICJICHUS MIPEJIO-
YKEHUS Ha CMBICIIOBbIE CHHTarMbl M UX MPaBUIILHO-
r'0 HHTOHAIIMOHHOTO o(opmiteHus [2]

2. BeinosHenue ynpakHeHui mo oopasity. [4]

1. Urenue Tekcra (yueOHUKA, TEPBOMCTOYHHUKA,
JOTIOJTHUTENBHON JIUTEPATYPBI) C COOMIOAEHUEM
NPaBUJIBHOTO MPOU3HOIICHUS U JICJICHUSI TIPEIII0-
KCHHS HA CMBICIIOBBIC CHHTarMbl U MX TIPaBUIIBHO-
r'0 UHTOHAIIMOHHOTO oopmiteHus [2]

2. BeinosiHeHUe ynpakHeHu# 1o oOpasity. [4]

1. Urenue Tekcra (yueOHUKA, IEPBOMCTOYHUKA,
JIOTIOJTHUTEIBLHOM JINTEPATYPhl) C COOTIOICHHUEM
NPaBUIBHOTO MPOU3HOIICHUS M JICICHHS MTPEII0-
’KCHHSI Ha CMBICJIOBBIC CHHTArMbl U MX TPaBUJIBHO-
r0 UHTOHAIIMOHHOTO odopmiteHus [2]

2. Bemmonmuenue ynpakHeHui mo oopasity. [4]




Ne Tembr auc- . TpyroeMKoCTh
Bunel camocTosTeNnbHON pabOThI
LUTLTUHBI (4acsr)

1. Pabota co cioBapsiMu U cipaBOYHUKaMH [7,8]
2. Tlouck nOMOJHUTENBHON HH(GOPMAIIUH 110 TEME
9 «Leading function. Motivating employees. Influ- 6
encing employees. Forming effective groups» [9]
2. [loaroroBka K ycTHOMY ompocy. [1,2]

1. MUcnionp3oBanue ayauo u/uiam Buaeo3anucu [11]
2. Utenue Tekcta (yueOHHKA, IEPBOMCTOYHHKA,
JOTOJHUTENBHOU JTUTEPATYPBI) C COOTIOAEHUEM
10 MPABWIBHOTO MPOU3HOIICHUS U JEICHUS MPEI0- 6
YKEHUS Ha CMBICIIOBBIE CHHTArMbl ¥ MX MPaBUIILHO-
T'0 MHTOHALMOHHOTO OopMiIeHUs [2]

3. IToaroroBka K ycTHOMY onpocy. [1,2]

1. IToaroroBka HHMOPMAITMOHHOTO COOOIITECHHUS
12 [12, 13] 6
2. PaboTa co cinoBapsmu U cripaBOYHUKaMu [7,8]

1. IToBTOpHAs paboTa Hax y4eOHBIM MaTepHUaIOM
(yueOHUKa, IEpBOMCTOYHUKA, JTOTIOJTHUTEIILHOM

13 JIMTEpaTypsl M ayauosanucu) [1,2,3,5] 7
2. [MoaroroBka Kk ycTHOMY ompocy. [1,2]
3. [ToaroroBka k caaue s3x3amena [1,2,5]
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Jlist oGecnieyeHust yueOHOToO mpolecca MaTepuaibHO-TEXHUYECKUMU pecypca-
MU UCHOJB3yeTCsl KoMbloTepHbIi kiacc kadeapsl Ne 7 CIIOI'YT'A, o6opynoBaHHbIH
JJIS. IPOBEJICHUS MPAKTUYECKUX PadOT CpelCTBAaMU OPIrTEXHUKHU, NMEPCOHATBHBIMU
KOMIIBIOTEpAMH, 00bEIMHEHHBIMU B CE€Th C BbIX0J0M B MHTepHeT. KoMnbroTepHBIit
KJIacC, OPITeXHHKA (BCE — B CTAHJIAPTHOM KOMIUICKTALUU IS CAMOCTOSATENIbHOU pa-
00ThI); gocTyn kK cetu HTEpHET (BO BpeMsi caMOCTOATENIbHON paboT. JIunradoHHBIN
kaOuHeT, KoMmblOTepHBIH Kimace, CD mmeepsl, TeneBuszopsl, DVD, aymuo-, Bu-
JI€OIUCKHU, TPAMMATUYECKUE TAOIHIIBI.

8. Oopa3zoBare/ibHbIe M HH(POPMALMOHHBIE TEXHOJIOTHH

BxoaHoli KOHTpOJIb NpeiHa3HA4YeH JJIs BBISIBICHHS YPOBHS YCBOCHHUS KOMIIE-
TEHUUNA OOyYaronIuMmcsi, HEOOXOJUMBIX TEepel U3YyYeHUEM IUCHMIUIMHBIL. BXomaHoi
KOHTPOJIb OCYIIECTBIISICTCS IO BOIIPOCAaM, Ha KOTOPBIX 0a3MpyeTCsl ynTaeMas JUCITH-
TJTMHA.

Peanuzanusi KOMIETEHTHOCTHOTO TMOJX0/a MPEayCMaTPUBAET IIUPOKOE HC-
M0JIb30BaHUE B YUYEOHOM IPOIIECCE AaKTUBHBIX U MHTEPAKTUBHBIX (HOPM MPOBEICHUS
3aHATUN (BBITTOJIHEHUE 3a/JaHUK C WCIIOJIb30BAHUEM ayTEHTHUYHBIX MaTCPHUAJIOB IS
ayIUpOBaHUS, TMPOCMOTP  TOAKACTOB,  BBIIIOJHEHHWE  TECTOBBIX  JIEKCHUKO-
rpaMMaTUYECKUX 3a/laHui), Ha OCHOBE COBPEMEHHBIX MH(GOPMAIMOHHBIX U 00pa3o-
BaTEIbHBIX TEXHOJIOTUM, YTO, B COUETAHUU C BHEAYJUTOPHON pabOTOM, MPUBOAUT K
(GbOpMHUPOBAHUIO U PA3BUTHIO MPOPECCUOHAIBHBIX KOMIIETEHIIUNA 00y4Yaromuxcs. ITo
MO3BOJIAET YUYUTHIBATh KaK MCXOJHBIM YPOBEHb 3HAHUW CTYAEHTOB, TaK U CYIIECTBY-
IOI[ME€ METOJMYECKHE, OPraHU3aI[MOHHbIE U TEXHUYECKUE BO3MOXKHOCTH OOYUEHHS.
[IpakTrueckue 3aHATUSI TPOBOJISATCS B ayAUTOPHON U UHTEPAKTUBHOU popme.

C uenpto GpopMupoBaHuUs U pa3BUTUS MPOGECCUOHATBHBIX HABBIKOB, 00y4Yaro-
IIUXCsl B y4eOHOM TpoIiecce, IUPOKO UCTIONB3YIOTCS TEXHOJOTHMH aKTUBHOTO 00yye-
HUSI, UHTEpaKTUBHbIE (OpPMBI MpoBeAcHUS 3aHATUN. lcmonp3oBaHue aUCKyccuit
CIIY)KUT JIy4IlIeMY 3aKPEIJICHUIO JICKCUKHU TI0 TPOMICHHBIX TeMaM M Pa3BUTHIO KOM-
MYHUKATUBHBIX HABBIKOB. [IpakThueckue 3aHATHS MO JUCHUIUIMHE MPOBOISITCA B
COOTBETCTBUM C Y4Y€OHO-TEMAaTHMUYECKUM IUIAHOM IO OTACNbHBIM Tpynmnam. llenb
MPAKTUYECKUX 3aHSATUM — 3aKPENUTh TEOPETUUECKUE 3HAHUS, TTOJYYEHHbIE 00yUaro-
IIUMUCS Ha JICKIUAX U B PE3yJbTaTe CaMOCTOSATEIBHOTO M3Y4YEHUsI COOTBETCTBYIO-
IIMX Pa3iesioB PEKOMEHIyeMOM JINTepaTyphl, a TAK)Ke MPUOOPECTH HavaJbHBIC TIPAK-
TUYECKUE HABBIKU BEACHUS AUCKYCCHUH, MTOJIEMUKH, auanora. [IpakTuueckoe 3aHsITHE
npeaHa3HayeHo i 0osee riy0oKOro OCBOCHHS M aHaIM3a TEM, U3yd4aeMbIX B paMm-
Kax JaHHOW JUCIUTIINHBI.

CamocrosiTenpHast paboTa cTyaeHTa (00yJaroerocs) siBsieTCs COCTABHON 4a-
CThIO yueOHOM paboThl. Ee 0CHOBHOI 11eMbI0 SIBNIsIETCS (POPMUPOBAHNE HABBIKA CAMO-
CTOSITEJILHOTO MIPUOOPETEHUS 3HAHUM MO MPO(ECCUOHAIBHBIM BOIIPOCAM T€OpETHYEe-
CKOTO Kypca, 3aKperuieHHe W YriyOJeHue MOJyYeHHBIX 3HaHHWM, caMOCTOATENbHas
paboTa co CIpaBOYHUKAMHU, CIOBAPSMH, MEPUOJUYECKUMHU H3aHUSIMU U HAy4HO-
MONYJISIPHOU JIUTEPATYPOH, B TOM YUCII€ HAXOAIIUMUCS B IJI00JIbHBIX KOMITBIOTEP-
HbIX ceTsx. CamocTosTenbHass paboTa Mojapa3yMeBaeT BHINIOJHEHHUE YUYeOHBIX 3aja-
Huii. KOHTpOJb BBIMOJHEHUS 3a/laHUi, BBIHOCUMBIX Ha CaMOCTOSITEJIbHYIO PaboTy,



OCYUIECTBJISIETCSl HAa MPAKTUYECKOM 3aHSATUU B (POpPME YCTHOTO JOKJIaJa C MOCHEeIy-
oM ero oocyxaenuemM. CamoctosiTenbHas paboTa TakKe MPEanoJiaraeT MOAro-
TOBKY TEKYILIEMY KOHTPOJIO YCIIEBA€MOCTH B (popMax yCTHOTO OMpoca M TecTa, Mpo-
BOJIMMBIX Ha MTPAKTUYECKOM 3aHSTHUHU.

Koncynpranus nepea mpoMeKyTOYHOM aTTECTALIMEN UMEET LEIbI0 CUCTEMATH-
3UpPOBATh 3HAHMS CTYJEHTOB, OCBETUTHh 0CO00 CIIOXHBIE BOIPOCHI Kypca M MOATr0TO-
BUTH CTYJCHTOB K YCIEITHOMY MPOXO0KAEHUIO MMPOMEKYTOUYHOU ATTECTALIUY.

OCHOBHBIMH METO/IaMH aKTUBHOT'O U MHTEPAKTUBHOTO O0YUYEHUS HA MpaKTHUe-
CKHX 3aHATHSX [0 JUCHUIUIUHE SIBISIOTCS CIEAYIOLIUE:

- JIUCKYCCHsI: METOJI aKTUBHOT'O OOY4YEHUs, OCHOBaHHBIM Ha MyOJIMYHOM 00-
CY>KJIEHUU MPOOJIeMbl, HalIEIEHHON Ha BBISICHEHUE U COMOCTABIEHUHU PA3JIMYHBIX TO-
YEK 3pEHHUsS], HAX0XKICHUE MPABUIBHOTO PEIUICHUSI CIOPHOTO BOIPOCA, MOBBIMIAKOIIUI
MHTEHCUBHOCTDH U 3((PEKTUBHOCTH Mpoliecca 00yUYeHHUs 3a CUEeT aKTUBHOTO BKIIIOYE-
HUSI CTYJICHTOB B KOJUICKTUBHBIM MOUCK UCTUHBI HA HHOCTPAHHOM SI3bIKE. DTO aKTUB-
HBII METOJ, MO3BOJISIOIINNA B ITpoliecce 0OMeHa B3IUIsIaMU 10 KOHKPETHOU IpooIie-
M€ HAy4YUTBhCsSl OTCTaWBaTh CBO€ MHEHHWE W CIylaTh Apyrux. Cnop, AUCKYCCHS pOXK-
JTA€T MBICJIb, aKTUBU3UPYET MBIILICHUE, a B YYEOHOU AUCKYCCUM K TOMY K€ obOecre-
YUBAET CO3HATEIBHOE YCBOCHUE YYEOHOro Marepuana Kak MpOIyKTa MbICIUTEIbHOM
€ro nNpopadoTKH;

- co0eceloBaHMe. METOJI aKTUBHOTO OOy4YeHHs, HAPABJICHHbI HA Pa3BUTHE
HABBIKOB TBOPYECKOM HAay4YHOU PabOThI, CIOCOOCTBYIOIIMNA PA3BUTHUIO HABBIKOB Ca-
MOCTOSITEIILHOTO MBIIUJIEHUSI CTYACHTOB;

9. @®oH OLEHOYHBIX CpEaACTB AJdA IMPOBEACHUA TCKYIICI0 KOHTPOJIA yCIIe-
BaeMOCTH 1 HpOMe)KyTO'-IHOi/i aTTeCTAllMM IO HTOraM OCBOCHUA JUCIUILIJINHBbI

YpoBeHb U KayeCTBO 3HAHUI 0OYyYarOLIMXCS OLEHUBAIOTCS IO pe3yjibTaTam
BXOZHOTO KOHTPOJS, TEKYIIEr0 KOHTPOJS yCIEBAEMOCTH M IPOMEKYTOUHOU aTTe-
CTallM{ 10 UTOTaM OCBOEHUS ITUCLMIUIMHBI B BUJE 3a4€T U DK3aMEHA.

Texkymuii KOHTPOJIb YCIIEBAEMOCTH BKJIIOYAET YCTHBIE OMPOCHI, BBICTYIICHHUS C
COOOIICHUSIMU 10 Pa3rOBOPHBIM T€MaM, KOMIIBIOTEPHOE TECTUPOBAHHUE W BBINOIHE-
HUE KOHTPOJIbHBIX paboT mo rpammatuke. llepedeHb BOIpoCcoB [J1s1 YCTHBIX OMPOCOB
OTIpENIENSAETCs] YPOBHEM MOATOTOBKM YYEOHOM IpYMIIbI, a TaKXe MHIUBUIYaJIbHBIMU
O0COOEHHOCTSIMU O0yYaOIIUXCH.

JleCATUMUHYTHBIN TECT TPOBOAUTCS 110 TEMAM B COOTBETCTBUU C JAHHOU IIPO-
rpaMMoOi M MpeAHa3HauYeH JUIsl MPOBEPKH OO0yYaroUMXcs Ha MPEAMET OCBOCHUS Ma-
Tepurasa IpeAblIyLIero 3aHATHS.

KoHTponb BBIMOSHEHUS 3a/1aHusl, BBIJaBAEMOT0 Ha CaMOCTOSITENIbHYIO padoTy,
npeciieyeT co00M 1eJib CBOEBPEMEHHOTO BBISBICHHUS MJIOXO0 YCBOGHHOTO MaTepuaa
JTUCHUIUIMHBL IS TIOCJIEYIONIE KOPPEKTUPOBKU WM OpPraHHU3aliy 00s3aTeIbHOM
KOHCyJbpTauuu. [IpoBepka BBIIAHHOTO 3a1aHUS IPOU3BOJAUTCS HE PEXKE YEM OJMH pa3
B JIBE HEJICIIH.

Jloknan — NpOAYKT CaMOCTOSATEIbHON paboThl 00yYaromerocs, npeacTaBiIsio-
1Ml co00M MyOIMYHOE BBICTYIUJIEHUE IO MPEICTABICHUIO MOJYyYEHHBIX PE3yJIbTaTOB
UCCJENOBAHUS MO  ONpPENENEHHOM  y4yeOHO-NPaKTMYECKOW Wi ydeOHo-



UCCIIE0BATENbCKON TeMe. JloKiiapl CTYAEHTOB 3aHMMAaloT He Oonbiie 10 MUHYT U
MOTYT IPOBOAUTKLCA B (hopme mpe3eHTaruii B cpene PowerPoint.

[TpoMexyTouHas aTTecTalus 0 UTOraM OCBOCHHUSI TUCIUTUIMHBI IIPOBOIUTCS B
dopme 3aueta B 3, B popme 3k3ameHa B 4 cemecTpax. K MOMEHTy ciaum 3K3aMeHa
JOJKHBI OBITH YCHEIIHO MPOWIEHBI MpeAblayle (GOpMbl KOHTPOJIS. DK3aMeH T03-
BOJISIET OLIEHUTh YPOBEHb OCBOCHHS KOMIIETEHIIHM 32 BECh MEPHO]] U3YUCHHS JUCIIH-
TUTUHBI.

JUis mpoBeieHNs TEKYILErO0 KOHTPOJISl YCIIEBAEMOCTH M IIPOMEXYTOUHOM aTTe-
CTallUd IO UTOraM OCBOEHMs JucHMILIUHBI «IIpodeccrnoHanbHO-0OpUEeHTUPOBAHHBIN
AHTJIMICKUH SI3BIK» [IPETYCMOTPEHBI:

- OaJIIbHO-PEMTUHIOBAsI CUCTEMA OLICHKHU TEKYIIEr0 KOHTPOJIS yCIIEBAEMOCTU U
3HaHUU U IPOMEXKYTOUHOM aTTecTaluu cTyneHToB. JlanHas ¢opma GopMupoBaHus
PE3YJIBTUPYIOLIEH OLEHKH YUUTHIBAET AKTUBHOCTh CTYCHTOB Ha 3aHATHUSX, IIOCELIa-
€MOCTb 3aHATUH, OLEHKU 33 MPAKTHUYEeCKHe pabOThl, BHIMOJIHEHNE CAMOCTOSITEIbHBIX
3aganuii, yuactue B HUPC;

- YCTHBIN OTBET Ha dK3aMeHE M0 OujieTaM Ha TEOPETHUECKHUE U MPAKTUYECKUE
BOTIPOCHI U3 MIEPEUHSI.

9.1 BaﬂﬂbHO-peﬁTHHFOBaﬂ OLICHKA TEKYILIEro KOHTPOJA YyCII€EBAECEMOCTH H
3HAHMM CTYACHTOB

OO6miasi TPyJAOEMKOCTh NMCIUIUIMHBI COCTaBsAeT 4 3aueTHBIX eauHullbl, 144
aKaJeMHYeCKHX Jaca.
Bu mpoMexxyTOYHOM aTTECTallMKM — 3a4€T B TPETHEM CEMECTPE.

. Kou-Bo Cpok koH-
Tema/Buj yueOHBIX 3aHATUN o
. OayoB TpoJist (mopsia- =
(OLICHOYHBIX 3aJIaHHH ), TTO3BOJISIOIINX . =
CTYIACHTY IPOJECMOHCTPHUPOBATH KOBBI HOMED )
4 yu P PHP HEJEJIH C =
JOCTUTHYTBIA YPOBEHb CPOPMHUPOBAH- | MHH. | MaKc. =
. Hayaja ce- =
HOCTH KOMIIETEHIIUN
MecTpa)
[IpakTrdeckue 3aHsATUS TI0 TeMaM JUCIUIIINHbBI
Tema Ne 1 9 14 1-3
Tema Ne 2 9 14 4-5
Tema Ne 3 9 14 6-8
Tema Ne 4 9 14 9-11
Tema Ne 5 9 14 12-14
HToro nmo ods3areibHLIM BHJAAM 3a- 45 70
HATHH
Jauver 15 30

HToro no gfucuuIInHue 60 100




IlepeBoxa 6as10B BPC B O1eHKY 10 «aKaJIeMUYeCKOI» IIKAaJIe

KoaudectBo 6am10B no bPC Onenka (1o «aKkageMnu4ecKoin» mKaJe)
60 u 6omee «3a4TEHOY
Menee 60 «HE 3aYTEHO»

BI/II[ HpOMe}KYTOqHOﬁ aTTCCTAllUU — 3K3aMCH B UCTBCPTOM CEMCECTPC.

. Koun-Bo Cpok KkoH-
Tema/Buj yueOHBIX 3aHATUI o
. 0aiioB TpoJist (mops - S
(OIIEHOYHBIX 3aJ[aHH ), TIO3BOJISIOIINX . T
KOBBII HOMED =
CTYJCHTY TIPOJCMOHCTPHPOBATH )
OCTHTHYTHIA YPOBEHb CPOPMUPOBAH- | MHH. | MaKcC HeACI € :
A Y y . ) ) Hayaja ce- é’*
HOCTH KOMIICTCHITHI
MecTpa)
[IpakTUueckue 3aHATUS 110 TEMaM JUCIUILUIUHbI
Tema Neo 6 5 8 1-2
Tema Ne 7 5 8 3-4
Tema Ne 8 5 8 5-6
Tema Ne 9 5 8 7-8
Tema Ne 10 5 8 9-10
Tema No 11 5 8 11-12
Tema Ne 12 5 8 13-14
Tema Ne 13 5 8 15-17
Tema Ne 14 5 6 18-19
CamocrosTenpHas paboTa CTyAcHTa
I/ITE)FO 0 0053aTeILHBIM BUaM 3aHS- 45 70
TUH
DK3amMeH 15 30
Ntoro no qucuuminHe 60 100
IlepeBox 6as10B BPC B 01eHKY 10 «aKaJIeMHUYeCKOI» IIKAJIe
Konuyecto 6amio no bPC Orenka (1o «akaJeMHUIeCcKO» IIKaje)
90 u 6omee 5 — «OTJIIMYHO»
75+89 4 — «XOopoIIo»
6074 3 — «YJIOBJIETBOPUTEIBHOY»
MeHee 60 2 — «HEYIOBJICTBOPUTEIIHLHOY




9.2 MeroanuyecKkue PEKOMEHJIALMH 110 MPOBEICHUIO NPOoLEeIYPbl OLCHUBA-
HHMS 3HAHUN, YMEHMH ¥ HABBIKOB M (MJIH) ONbITA AeATEJbHOCTH, XapaAKTepHU3y-
IOLIMX 3TAanbl GOPMHUPOBAHUSA KOMIIETEHIUI

[Tocelienne NpakTUUECKOTO 3aHATHUSI OlleHMBaeTcs B 1 Oami. Beimonnenue
MMCBMEHHBIX JOMAITHUX 3a7aHuil — 2. MOHOJIOTHYECKOE BBICKa3bIBaHUE — 10 2 Oall-
jJa. YdacTue B YCTHOM OMNpOCE€ U OOCYXIEHHUU BBICKa3bIBaHUSI — 110 4 OaylioB.
VYcrnenHoe BRIMOIHEHUE TECTOBOIO 3a/IaHUs — S OAJJIOB.

MakcumanbHOE YUCIIO OAIIOB MO MPAKTUYECKOMY 3aHATHIO paBHO 14,

DK3aMeH SIBJISIETCS 3aKJIFOUUTENBHBIM 3TAOM HM3Yy4eHUs AuCUUILUINHBL «IIpo-
(beccroHaNbHO-OPUEHTUPOBAHHBIN AHTTTUHUCKUM S3BIK» U UMEET LEJIbI0 MTPOBEPUTH U
OLICHUTHh y4e€OHYIO0 pabOTy CTYJIEHTOB, YPOBEHb MOJIYYEHHBIX UMHU 3HAHUU, YMEHUE
MIPUMEHSTh UX K PEIICHUIO MPAKTUYECKUX 3a/1a4, OBJIAJECHUE MTPAKTUYECKUMHU HaBbI-
KamMu B 00beMe TpeOOBaHUI 00pa30BaTEIbHONW TPOTrpaMMbl Ha TPOMEKYTOUYHOM 3Ta-
ne GopMUpOBaHUS KOMITETCHITUH.

DK3aM€H MO JUCIUIUIMHE NPOBOAUTCA B IMEPHUOJ JIETHEH 3K3aMEHALIMOHHOMU
ceccuu B 4 cemectpe 00yueHus. K sk3aMeHy J10MyCKaroTCsl CTYI€HThI, BHIMOJHUBIIINE
BCE TpeOOBaHUs y4€OHOUM MpOorpaMMbl. DK3aMEH MIPUHUMAETCS MpEroiaBaTeeM, Be-
JTYIIUM 3aHSITUS B JAHHOW TPYIINE MO JAaHHOW JUCHUIUIMHE, a TAKXXE B TIOMOIIb, pe-
IIEHHWEM 3aBeAYIONIero kadeaprl, MOTYT Ha3HAaudaThCs MpenojaBaTesiv, BEAylue 3a-
HATHS TI0 TaHHOW TUCLIUIUINHE.

B rpouecce IIPEIOIaBaHUs TV CUUTLIAHBI «IIpodeccuonanspHo-
OpPUEHTUPOBAHHBIN aHTJIMMUCKUHN S3BIK» IS TEKYIIEH arTecTaliuu 00y4aronuxcsi uc-
MOJIB3YIOTCS ClIeAyIore GOpPMBI:

- 3aCJIyIIMBAaHUE W OLIEHKA JIOKJIAJIOB IO BOMPOCAM TE€M IMPAKTHYECKUX 3aHs-
THMH;

- IPOBEJECHHUE YCTHBIX OMPOCOB;

- TECTUPOBAHMUE.

Ha mepBoMm 3aHsTHMM TpenoaaBareiib JOBOAUT JO CBEACHUS OO0YUYarOIIUXCS
rpaduK TEKYIEr0 KOHTPOJS OCBOCHHS TUCIMIUIMHBI U KPUTEPUM OIEHKU 3HAHUM
MPY TEKYIIEM KOHTPOJIE YCIIEBAEMOCTH, A TAKXKE CPOKU U YCIOBHS TPOMEKYTOUHOM
aTTeCTalWH.

[TokazarensimMu, XapakTepU3YIOIMIMMU TEKYIIYIO y4eOHYI0 paboTy CTYACHTOB,
SABJISIFOTCSI:

- aKTUBHOCTb TIOCEIIEHUS 3aHATHI U pabOThI HA 3aHATUSIX;

- BBICTYIUICHHE C JIOKJIA/IAMU;

- OIIEHKA T€CTOBBIX 3a/IaHUI (ayAUTOPHBIX padoOT);

- OLICHKA OTBETOB Ha YCTHBIN OIPOC.

Cpoxu mpoOMeKyTOYHOW aTTECTAI[UU OMPENEISIOTCs TpaduKkoM yaeOHOTo mpo-
necca. Jlns gomycka K 9k3aMeHy 1o auciuiuimHe  «lIpodeccronanbHo-
OPUEHTUPOBAHHBIN AHTJIMHUCKHUI S3BIK» HEOOXOIUMO MPEIOCTaBUTh BCE TECTOBBIE
paboThI, BHIMOJHAEMbBIC B TEUCHUE CEMECTPA.

[TepeueHbp BOMPOCOB M 3aJlaHUM, BBIHOCUMBIX Ha 3K3aMEH, OOCYXKIIalOTCsS Ha
3aceqaHun Kadeapsl W yTBEpKAaroTcs 3aBeayromum kKadeapsl. [IpeaBapurensHoe
03HAKOMJICHUE CTYJIEHTOB C OMJIeTaMu 3arpeniaercs. JK3aMeHaIMOHHbIE OUJIETHI CO-



JIepKaT YeThIpe BOMPOCA: MOHOJIOTHUYECKOE BhICKA3bIBAHME HA 3aJJaHHYIO TEMY, WA~
JIOTUYECKOE BBICKA3bIBAHUE, ayJAUPOBAHUE, IEPEBOJI CUTYALUM C PYCCKOTO S3bIKA HA
AHTJIMUCKUM.

9.3 TeMbI KypCOBBIX Pa0oT MO JUCHUILUIUHE
Hammcanne kypcoBbIX paboT yu4eOHBIM IUIAHOM HE MPETyCMOTPEHO

9.4 KoHTpoJIbHbIe BONPOCHI VISl MIPOBEJEHNSI BXOJTHOI0 KOHTPOJISI OCTa-
TOYHBIX 3HAHUH M0 00eceYNBAIIUM JUCHUILIHHAM

BapuaHT BXOAHOT0 TECTHPOBAHUS

1.AynupoBanmue

Bpl yciblmare 5 BBICKA3bIBaHWW. Y CTAHOBUTE COOTBETCTBHE MEKIY
BBICKA3bIBaHUSIMU 1—35 U yTBEpKJIeHUSAMU, JaHHBIMU B criucke A—F. VMcnonb3yiite
KaXayto OyKBY TOJIbKO OJMH pa3. B 3agaHuu ecTh OJHO JIMIIIHEE YTBEPKICHHUE.
3aHecuTe CBOM OTBETHI B TaOyuily. Eciu BbI 3aTpy/HsSIETECh COOTHECTH Kakoe-IH0o
BBICKA3bIBAaHUE C YTBEPKJICHUEM, TO CTaBbTE B TaOiuIle 3HAK X MOJ HOMEPOM ATOTO
BBICKA3bIBaHUS. BBl yCHIBIIINTE 3aNIUCh TBAX/IbI.

A.  The speaker is pleased with the new job she/he has.

B.  The speaker is afraid to lose her/his job.

C The speaker didn't change the job because the pay is good.

D.  The speaker works a lot more hours than other people do.

E.  The speaker has no career because she/he has no qualifications.

F.  The speaker says that an exciting job is more important for her/him than
money.

["oBopsiuit 1 2 3 4 3)

Y1BepxacHUE

Brl ycublnTe pasroBop MeEXAy BEIyLIEH TEJNEnpOrpamMMbl U MYKUYMHOM.
Onpenenute, Kakue U3 MPUBEICHHBIX yTBEpPXkAeHUN Al—A 6 sBISIIOTCS BEpHBIMU
(True), xakue HeBepubiMu (False). OO6BeauTe HOMEp BHIOPAHHOTO BaMHU OTBeTa. BbI
YCIBIIOXUTE 3alIMCh IBAXKIDI.

A1l. John felt confident at the depth of twenty meters.

1) True 2) False

A2. After a while John was running out of air.

1) True 2) False

A3. John's first dive did not go smoothly.

1) True 2) False

A4. The next day the instructor took John down to twenty meters again.

1) True 2) False

A5. Whenever John dives there are sharks in the place.

1) True 2) False



AG. John has never seen a shark in the wild.

1) True 2) False

Bpl ycnplmmTe paccka3 BBITYCKHHUIBI KOJUIEAXa O €€ moe3ake B Mramuro.
Bemonnure 3amanms A7- Al3, ooBoas mmdpy 1, 2 mimm 3, COOTBETCTBYIOIIYIO
HOMCDPY BBI6paHHOF0 BaMHM BapHaHTa OTBCTaA. Bl YCIBIIIXUTEC 3aIIUCh IBAXKIbI.

AT It was the narrator's first visit to Europe because

1) she wanted to travel round her own country first.

2) she didn't have enough money to go to Europe before.

3) her parents thought the trip wasn't worth the money.

A8 The narrator knew lItalian

1) as well as Spanish.

2) better than Spanish.

3) waorse than Spanish.

A9  The narrator and her friend kept riding around Rome on a bus for a long
time because

1) an exchange student got them on the wrong bus.

2) they didn't know where to get off the bus.

they wanted to see as much of Rome as possible.

2. 'pammaTuka M JieKcuKa.

[IpounTaiiTe mpuBeAeHHBIA HUXKE TEKCT. [IpeoOpazyiiTe cioBa, HarleyaTaHHbIE
3arjJaBHbBIMH  OykBaMHM TakK, 4YTOObI OHHM TpPaMMAaTHUYECKH COOTBETCTBOBAIH
COJIEPKaHMIO TEKCTA. 3aMOJHUTE MPOITYCKHU MOJYYEHHBIMU CIIOBAMH.

Paul Anthony Samuelson, a Nobel Prize Winner in Economics

Paul Samuelson was born on May 15, 1915, in Gary, Indiana. He
(EDUCATE) at the University of Chicago in Illinois and at Harvard

University. In 1947, Samuelson (WRITE)"Foundations of Economic Analysis"
in which he used the language of mathematics to explain the world of economics. In
1948 he published "Economics" which is considered to be the (IMPORTANT)
economics text of our time."Economics”  (PUBLISH) in new editions today.
Samuelson (GIVE) the 1970 Nobel Prize in Economics fordoing"” more
than any other contemporary economist to raise the level of scientific analysis in
economic theory. "Samuelson says that he finds the (GREAT)  pleasure in
solving problems of economics and it is the mathematical work. But while he
(DO) it, he thinks about the real-world problems. Samuelson's life work has been to
use economics in the service of humanity. He (DO) more than anyone of his time
to influence government policy at the highest level.

[IpounTaiiTe npuBeAeHHBIA HIKE TEeKCT. [IpeoOpa3yiiTe ciioBa, HarleuaTaHHbIE
3ariaBHbIMM  OyKBaMM, TakK, 4YTOObl OHM TpaMMaTH4YE€CKM U  JIEKCHYECKU
COOTBETCTBOBAJIM COJEPKAHUIO TEKCTA. 3alOJHUTE MPOMYCKHM MOJYYEHHBIMU
CJIOBaMH.



The King's New Dress

Many years ago, there was a King who spent all his time and money on dress-
ing up. He loved riding round in his (EXPENSE) garments so that eve-
rybody could see him. His wardrobes contained clothes of (DIFFER) patterns
and designs. One day two (HONEST) men appeared at the palace and said they
could make beautiful clothes which had magical properties. Only clever people
would be able to see them — but they would be (VISIBLE) to anyone who was
stupid or not good at their job. The King thought this was an excellent opportunity to
find out who was wise and who was foolish in his (KING). The two men
were given gold and silver thread and two (WONDER) weaving machines and they
started to work. After several weeks the King decided to send an old and honest min-
ister, who was (CERTAIN) clever and good at his job, to visit the two
men. Can you guess what he saw?

Konumponvuaa paboma memam 1-3.

I. Match letters with numbers.

a) superior,

b) subordinate,

c) hierarchy,

d) job description,

e) authorities,

f) communication.

1) the activity of giving information to other people,
2) a person whom you report,

3) statement of employment duties and responsibilities,
4) the people who have the power to make decisions,
5) a person who works below you in an organization,
6) a system of grades or levels within organizations.

[1. Fill in the blanks with the suitable words:

1. You have ......... in yourself and your........ You are happy with who you
are, but you are still learning and getting better. (abilities, confidence)

2. You are something of an............ You don’t have to be the ........of the par-
ty, but you can’t be a......... Management is a people skill - it’s not the .... for some-
one who doesn’t enjoy people.(wallflower, life, job, extrovert)

3. You are honest and straight forward. Your ......... depends heavily on the
....... of others.(trust, success)

4. You are an......... , not an ......... You bring others into what you do. You
don’t exclude other because they lack certain attributes.(excluder, includer)

5. You have a "presence." .......... must lead. Effective ........ have a quality
about them that makes .......... notice when they enter a room.(leaders, managers,
people)

6. You are consistent, but not rigid; dependable, but can ........ your mind. You
........ decisions, but easily ........input from others.(accept, make, change)


https://www.thebalance.com/how-to-build-trust-on-your-team-3575707

7. You are a little bit crazy. You ........ out-of-the-box. You ...... new things,

and if they........ , you ....... the mistake, but don’t ......... for having
tried.(apologize, think, try, admit, fail)

8. You are not afraid to “...... the math.” You ........ plans and schedules and
work toward them.(do, make)

9.You are .......... and can change plans quickly, but you are
not.......... (nimble, flighty)

10. You see information as a ........ to be used, not as ......... to be hoarded.(
power , tool)

I11. Change the words into different parts of speech and translate them:
a) To manage

b) To produce

c¢) To plan

d) To lead

e) To control

f) To succeed

g) To direct

h) To employ

1) To organize

IIpomesicymounan koumponvHasa paboma no memam 5 - 9.

|. Put suitable words:

) IR is the conscious process of selecting and developing the best
course of action to accomplish an objective. It is the basis from which future man-
agement decisions spring.

o) BT is the process of so combining the work which individuals or
groups have to perform, with the facilities necessary for its execution, that the duties
so performed provide the best channels for the efficient, systematic, positive and co-
ordinated application of the available effort.

(o) IO 1s a complex function that includes all those activities which are
designed to encourage subordinates to work effectively both in the short and the long
run.

o) I as a function of management is assuming more and more im-
portance because of the increasing significance of the human element in an organiza-
tion.

€) v as a managerial function is to ensure that the activities of an
organization are being conducted on the lines pre- planned.

I1. Put required auxiliary verb:

a) Why ......... we hire you?

b) What.....your greatest strength?

c) Why ...... you want to work for us?

d) Why .....you leaving or ........ left your job?

e) Where .....you see yourself in 5 years?
f)........ you have any questions for me?



g) What .....your salary expectations?
h) How ...... you handle your stress or pressure?
1) What ...... you do better for us than the other applicants?

[11. Fill in the table with the word combinations: to influence employees, to
motivate, to evaluate performance, to coordinate resources, to set objectives, to solve
problems, o set standards for work, to obtain resources, to guide people, to resolve
conflicts, to make long-term plans, to monitor customer satisfaction, to cut the staff-
ing, to show respect to others, accurate planning, carrot and stick motivation, to re-
view performance, to delegate work, to inspire employees.

Organizing,

Planning | ¢ tfing

Leading Controlling

To show respect to others

Ilpomesicymounasn koumponovnas paboma no memam 10-13.

1. Read the following extracts from two letters about the advertisement for ad-
ministrative clerk. Fill in each blank with a word from the following list:

as audio available consider enclose inquiries favourably for form further in op-
portunity position take to with

A. Dear Sir or Madam,

In reference (1).......... your advertisement in today’s ‘Morning News’, I am
interested(2).......... applying for the (3).......... of administrative clerk with your
company. Could you please send me (4).......... details and an application (5)..........

B. Dear Sir,

I would like to apply (6).......... the position of administrative clerk with your
company. I(7).......... my application form. I am presently working (8).......... a sec-
retary in the accounts office at TW Industries. My responsibilities include
9).......... and copy typing and dealing (10).......... correspondence and telephone
(1D).......... . Twice a week I have been going to evening classes in bookkeeping and
I intend to (12).......... an examination in three month.

[ am applying for the position because I would like an (13).......... to make
more use of my training. I would be (14).......... for an interview at any time. | hope
that you will (15).......... my application (16)..........

Il. Here are some tips relating to your appearance and body language. For
each one select the correct missing word from the options below:

1 Make sure your clothes are clean, but wear obvious logos or de-
signer names.



a.do b.don’t c.must

2 Don’t use much deodorant or perfume!

a.to b.too c.two

3 Don’t wear too much jewellery. Interviewers don’t like rings!

a. never Db.sometimes c. usually

4 \Near that are smart, but comfortable.

a. cloths b. clothes c. covers
5 Arrive well the interview time.
a. before b. after c. later than

6 Make eye with the interviewer when you are introduced.

a. contactation b. contiction c. contact
7 Give a firm handshake, and make sure you

a.snarl b.smile c. snigger

8 Don’t . This will distract the interviewer from what you’re saying.

a. fidget Db. figgit c. fijit

9 Don’t appear over-confident, for example by leaning too far back in your

chair, but do try to :
a.relax Db.relapse c. collapse

l1l. Put the chairperson’s doings at the start of a meeting in right order:

. Explaining the objectives of the meeting
. Asking somebody to introduce the first item
. Mentioning when the meeting has to finish
. Referring to the agenda
. Giving background information

10. Getting everybody’s attention
11. Introducing new colleagues

©CoOo~NOoO UL, WN -

9.5 Onucanue moka3saresieid U KpUTepUeB OLICHMBAHWS KOMIIETEHIUI HA

. Mentioning any coffee breaks, where the toilets are, etc.
. Welcoming everyone and thanking them for coming

. Reviewing any tasks done since the previous meeting
. Checking everyone has a copy of the agenda and other documents

PA3JMYHBIX JTAallax ux (l)OpMHpOBaHI/Iﬂ, OIMMCAaHHC IIIKAJ OHCHUBAHUA

Otarnbl GOpMUPOBAHUS
Kpurepun .
KOMITETEHIIUN

IlokazaTenu orleHUBaHUSA
KOMIIETEHITUN

CnocobHoCcmb K KOMMYHUKAYUYU 8 YCIMHOU U NUCbMEHHOU (opMax Ha pYCCKOM U

UHOCMPAHHOM A3bIKAX o peulerHuA 30044 MEANCTUYHOCHHO20 U MEINCKYTIbMYPHO2O

ezaumooeticmsust (OK - 4).




Kpurepun

Oransl GOpMHUPOBAHUS
KOMIIETEHIIN I

Iloka3zaTenu orleHUBaHUSA
KOMIIETEHITU U

3Haer:

- paznuuus B obmactu ¢oHe-
TUKH, JICKCHKH, TPAMMATHKH
POOHOTO W AHIVIMMCKOTO
SI3BIKOB;

- 0o0WEOBITOBYIO  JIEKCUKY
MHOCTPAHHOTO SI3bIKa B 00B-
eMe, HeoOXOaUMOM I 00-
IICHUS, YTEHUS W TepeBoja
MHOSI3BIYHBIX TEKCTOB OOIIEH
HaIpaBJICHHOCTH.

1 stan hopmupoBaHus

AHaIA3UPYET JIEKCUKO-
rpaMMaTHIECKYIO U (o-
HETUYECKYIO COCTABJISI-
IOILME POJHOTO U MHO-
CTPAHHOIO A3BIKOB

2 sTan (HOpMHUPOBAHUS

Knaccudumupyer nex-
CUKY

VmMmeer:

-MIOHUMATh U UHTEPIPETUPO-
BaTh YCTHBIE U MUCHMEHHBIC
ayTEHTUYHBIE TEKCTHI;

- CO3/1aBaTh TEKCThI B YCTHOU
U UCbMEHHOH (popme.

1 sTan hopmupoBaHus

[IpumensieT MeTonMKH
aHaJan3a, HeoOXO UMBIC
ISl pabOTHI C TUCHbMEH-
HBIMH M YCTHBIMH TEK-
CTaMH.

2 stan GopMUPOBAHUS

[Ipon3BoaUT rpaMOTHBIE
CTUJIMCTAYECKUE, JIEKCHU-
KO-TpPaMMAaTHYECKHE
TEKCTBI B YCTHOU U
NMCbMEHHOM (hopmax.

Bnageer:

- aHTJIMMCKUM SI3BIKOM B 00Bb-
eMe JIOCTaTOYHOM I d(-
(¢bekTuBHOrO OOIICHHS Ha
o0Ime TEeMBI W HEO0O0XOIu-
MOM JIJIsl TIOJydeHust uHpop-
Malud M3 3apyOeKHBIX HC-
TOYHHUKOB.

1 sTan hopmMupoBaHUs

AHanu3upyeT OCHOBHBIE
ayTEeHTUYHbIE UCTOYHUKH
uHbopMaIuu

2 stan (popMupoBaHHUs

Bocnpownssogut rpamor-
HBIC CTHJIUCTUYCCKUC U
JEKCUKO-
IPaMMaTHYECKUE TCKCTHI
B pamKax mpodeccuo-
HaJIBHO-
OPUEHTHUPOBAHHOTO U
00111e0BITOBOTO UHO-
CTPAHHOTO S3BIKA.

Cnocobunocmo pa60mamb 6 KoJjlekmuee, moJjliepaHniio 60CNPUHUMAA COYUATIbHDbLE,

IMHUYECKUe, KOH@@CCMOHCUZbH

vle u kynomyphule paziudus (OK 5).

3HaeT:

-3TUYECKUE HOPMBI TIOBEJIE-
HUS, TPUHATHIE B HMHOKYIJIb-
TYPHOM COIIUyME, MOJEIN
COIIMAJIbHBIX CHUTYallUil, TH-
MMUYHBIE CIICHAPUU B3aUMO-

1 aTan ¢popmupoBaHus

3HaHUE YTUYECKUX HOPM
U JOKyMEHTOB, perJja-
MEHTUPYIOIIME TpaBuiIa
B3aUMOJICUCTBUA B 00-
IIECTBE

2 stan (OpMUPOBAHUS

Iloka3rsiBaeT 3HAHHE CO-




Kpurepun

Oransl GOpMHUPOBAHUS
KOMIIETEHIIN I

Iloka3zaTenu orleHUBaHUSA
KOMIIETEHITU U

JIENCTBUS,
-(opmMBI BEXKIUBOCTH, EIO-
ByI0O U TNpoQecCHOHAIbHYIO
JICKCHUKY.

JepKAHUS STHUYECKHUX
HOPM U JIOKYMEHTOB, pe-
[JIAMEHTUPYIOIIUX —TIpa-
BHUJIa B3aUMOJCHCTBUS B
oomectBe. Iloka3miBaeT
yMeHue oQGOpMIICHHS B
YCTHOM W THMCbMEHHOU
dbopmax MOJEIH COLHU-
aJbHBIX CUTyalH#, TH-
MUYHBIE CIICHAPUU B3au-
MOJIEUCTBHUSI.

Ymeer:

- OPraHu30BaTh CBOE PEYEBOE
MOBEJIEHUE AaJIEKBAaTHO 3aja-
yaMm OOIICHUS,

- UCIOJIb30BaTh (hOpMalIbHbIE
cpencTBa s CO3JAHUsA
rpaMmaTidecku 4 ¢OHOJIO-
TMYECKU TPaBUIbHBIX, 3Ha-
YUMBIX BBICKA3bIBaHUN Ha
AHTJIMICKOM SI3BIKE;

- MOJIEJIMPOBATh pa3JIMYHbIC
CUTYaIIMH OOIICHHUS.

1 aTan popmupoBaHus

Hcnonb3yer IIpaBUJIa
YCTHOTO M MHCHMEHHOTO
oOlLleHUsT HAa HMHOCTpaH-
HOM $I3BIKE B paMKax Io-
CTaBJIEHHBIX 3a7a4 o00-
IICHHUS.

2 stan GopMUPOBAHUS

Bri6upaeT HeoOXo1uMbIe
JIEKCUKO-

rpaMMaTHYeCKUE U CTH-
JUCTUYECKUE  TpaBuia
mpoiiecca  KOMMYHHKa-
MM Ha WMHOCTPAaHHOM
SI3bIKE B pamMKkax npodec-
CHOHAJILHOTO U O0IIeObI-
TOBOTO MEXJTMYHOCTHOTO
0011IeHHSI.

Braneer:
- OCHOBHBIMH OCOOEHHOCTSI-
MU ouIMaILHOTO,

HEUTpaAJIbHOTO U HeodUIm-
JBHOTO PETUCTPOB OOIIEHUS
Ha aHTJIUMCKOM SI3BIKE.

1 aTan popmupoBaHus

OcylecTBasI€T MOUCK U
aHaJn3 JICKCUKHU

2 stan GopMUPOBAHUS

Pemraer npodeccruo-
HaJbHbIE 3a/la4yd C HC-
MOJIb30BaHUEM  O(UIIH-
aJbHO-JIEJIOBOTO,  TIpO-
dbeccuoHAIbBHOTO U 00-
1eOBITOBOTO  PETUCTPOB
oOlleHNsT Ha HMHOCTpaH-
HOM SI3BIKE.

Cnocobnocmo k camoopeanuzayuu u camooopazosanuio (OK - 6).

3Haer:

- TyTH, METOJABl M CPEACTBa
CaMOCTOSITEJIbHOTO TTOBBIIIIE-
HUS CBOETO MpohecCHOHAb-

1 sTan hopMupoBaHUS

OcymiecTBIsI€T MOUCK U
aHaJIM3  COBPEMEHHBIX
METOAMK OOpabOTKH W
cOopa TEKCTOBBIX JIaH-




Kpurepun

Oransl GOpMHUPOBAHUS
KOMIIETEHIIN I

Iloka3zaTenu orleHUBaHUSA
KOMIIETEHITU U

HOI'O YPOBHH.

HBIX.

2 stan (popmMupoBaHUs

HaspiBaer  1OKymeEHTHI,
peraaMeHTHPYIOIINE

CBOI0O  TpodeccHoHaATh-
HYIO JeATenbHOCTh. Jle-
MOHCTPUPYET HaBBIK
BIaJeHUs  pabOThl B
AJICKTPOHHBIX OUOIHOTE-
Kax U OOJauHbIX XpaHU-

avmax B - mpodeccuo-
HaJbHOM cdepe.
Ymeer: [Ipumenser IIpaBHJIa
1 sTan hopmupoBaHus
- aHAJIM3UPOBATH U 0000IIAThH CHMHTE3a, aHajlIu3a JIaH-

uH(popManuio;

- IpaBUJIBHO OLICHHUBATL YPO-
BCHb paCxod0B AJIA IIPOBCIC-

HHA CTPAaXOBAHUA.

HBIX.

2 stan popMupoBaHHUS

Pemaer 3agaum Ha omnpe-
JICIICHUE YPOBHS Pacxo-
JI0OB aBHAKOMIIAaHUHM Ha
o0s13aTelbHOE M J100pO-
BOJIbHOE CTpaxoOBaHHE.

Bnaneer:

-HABBIKAMHU CAMOCTOSITEJIBHO-
uH(popMaruu,

ro IIOMCKa
aHaaus3a u 0000IEeHNs

1 sTan hopmMupoBaHUs

[TpousBoaut aHaJIn3
UMEIOUINXCA  JIaHHBIX.
[Ipumenser  Haubonee
MOJIXOSIIYI0 METOIUKY
00pabOTKM JaHHBIX C
IENBbI0  OCYIIECTBICHUS

NAIBHENUIIIETO CUHTE3A U
aHan3a JaHHBIX.

2 stan GopMUPOBAHUS

IloaroraBiuBaeT gOKJia-
o6l B (opMe IIpe3eHTa-
IUNA, UHTEUICKTYalbHbIX
KapT B paMKax u3ydae-
MOr0 Marepuasia.

9.5.1. Onucanue HIKAJ OLHEHUBAHUA

1) Jlexcuko-epammamuueckuii mecm no mexKyuwemy Mamepuay

KoaunuecTBo 6a/1710B 10

IIpoueHT BbI-

OueHka Mo «aKkageMuuecKkon»

BPC MOJTHEHHOI'0 3a- mKaJje
JNAHUA
90 u Gonee 95 — 100% 5 — «OTIIMYHOY




75 -89 80 — 94% 4 — «xopomio»

60 - 74 60 — 79% 3 — «YZIOBJIETBOPUTEITHHOY

Menee 60 Menee 60% 2 — KHEYJIOBJICTBOPUTEIHHOY

2) Jlekcuko-epammamuuecKuil mecm Ha NOHUMAHUE YCHIHO20 U RUCbMEHHO20
meKkcmoag (ayoupoeanue u umeHue)

KoanyecTBo 0a/1710B 11O IIpoueHT BbI- OneHka 1o «aKaaeMu4ecKomn»
BPC IOJTHEHHOI'0 3a- HIKaJje
NaHUA
90 u 6omee 95 —100% 5 — KOTIMYHO
75-89 80 — 94% 4 — «xoporIo»
60 - 74 60 — 79% 3 — «yJIOBJICTBOPUTEIIHHOY
MeHee 60 MeHee 60% 2 — KHEYJOBJIETBOPUTEIHHOY

3) Konmponb mexnuku umenus

Kpurepun Ouenka

Peub BocnpuHuMaeTcs JIETKo: HeoOoc-
HOBaHHBIC TAy3bl OTCYTCTBYIOT; (ppa-
30BO€ YJape€HHWe U HMHTOHAIMOHHBIE
KOHTYpBI, TPOU3HOIIECHUE CJIOB MpaK- 5
TUYECKH 0e3 HapylIeHUl HOpPMBI; AO-
nyckaercs He 6oJiee 2-X (OHETHIECKUX
OLIMOOK

Peur BocmpuHMMAaeTcs J1I0CTaTOYHO
JIETKO, OJHAKO MPUCYTCTBYIOT HEOOOC-
HOBaHHBIC Tay3bl; Ppa3oBoOe yJaapeHue
U WHTOHAIIMOHHBIC KOHTYPHI TPAKTH-
yecku 0e3 HapyIIeHU HOPMBI; JOITyC-
KaeTcst OT 3 10 5 (HOHETUUECKUX OIIIH-
00K, B TOM 4ymciie 1-2 ommOKH, HCKa-
JKAFOIIHIE CMBICT

Peur BocmpuHHMMaeTCs JIOCTATOYHO
JIETKO, OJTHAKO MPUCYTCTBYIOT HEobOC-
HOBaHHBIC TIAy3bl; €CTh OMIMOKHU B ¢pa-
30BBIX YJApPEHUSX M WHTOHAIIMOHHBIX 3
KOHTYypax; JoIycKaercst oT 5 10 7 ¢o-
HETUYCCKHX OIIMOOK, B TOM 4YHUCIIE 3
OIIMOKHU, HCKAYKAIOIINE CMBICIT

Peur He BoOcClIpUHUMAETCA WU3-3a He-
00OCHOBAaHHBIX Tay3; HENPaBWIHHBIX
(Gbpa3oBBIX YyIApeHUM W HCKaKEHHBIX 2
WHTOHAIIMOHHBIX KOHTYPOB M\MJIK 8 U
0oJiee (POHETHIECKHUX OMHMOOK




4) KOHmPOJlb MOHOJ102UYECKO020 6bICKA3bl6ARUA

Kpurepuu:

- pellleHre KOMMYHUKATUBHOU 3a7a4M (COJIepKaHUE)

- OpraHu3anusa BbICKa3bIBAHUS

- A3BIKOBOC O(i)OpMJ'ICHHe BbICKAa3bIBaHUA

Pemenne koMmyHuKa- Opranuzanus S3pIKOBOE banns

TUBHOU 3aJ1a4u BBICKA3bIBAHUS odopmiieHUE
BBICKA3bIBAHUS

3agaHue  BBINOJHEHO

MMOJIHOCTBIO: II€JIb 00-

MCHUSI  JOCTHTHYTA,

TE€Ma pacKphITa B IMOJ-

HOM 00BEMe (TOJTHO,

TOYHO M Pa3BEPHYTO 3

PACKpBITHI BCE aCIEK-

Thl, yKa3aHHbIE B 3a-

nannu). OO0BEM BHI-

ckazpiBaHus: 12 - 15

bpas3

3amanue BBIMOJMHEHO: | BrickaspiBanue 10- | Mcronb3oBaHHBIM

nenb  OOMIeHWs JI0- | TMYHO M MMEET 3a- | CJIOBAapHBIM  3arac,

CTUTHYTa; HO TeMma | BEPIIEHHBIA Xapak- | TpaMMaTHYEeCKUE

packpeiTa HE B TIOJN- | TEP; UMEIOTCS BCTY- | CTPYKTYphI, (OHETH-

HOM o0O0béMe (OoIMH | mMUTeIbHAS U 3a- | 4eckoe odopmieHue

aCmeKT PACKPBIT HE | KIIOYUTENbHAS Ppa- | BBHICKa3bIBAaHUS COOT-

MOJHOCTBIO).  OO0BEM | 3BI, COOTBET- | BETCTBYIOT  IOCTaB-

BbICKa3biBaHUA: 9-11 | crByromme — TeMe. | JIEHHOW 3ajgade (Ho-

dpas CpencrtBa joruue- | myckaeTcsi He Oosee 5

CKOU CBS3U HCIIOJIb-
3yIOTCS IPABUJIBHO

JIBYX HErpyOBbIX JIEeK-
CUKO-
rpaMMaTHYECKUX
ommbox W/MNJIN ne
Oollee OBYX HErpy-
ObIX  (hOHETHUYSCKHUX
OIIINOOK)




Pemenne koMMyHMKa- Opranuzanus S3bIKOBOE baner
TUBHOM 3aJ1a4u BBICKA3bIBaHUS oopmIieHHE
BBICKA3bIBaHUS
3ajaHue  BBINOJIHEHO | Bricka3zpiBanue B | Vcmosib30BaHHBIM
YaCTUYHO: IeJib 00- | OCHOBHOM JIOTHYHO | CJIOBapHbIM  3amac,
HIEHUsT  JOCTHTHYTa | U KMMEET JO0CTaTo4- | IpaMMaTHYeCKUe
YaCTUYHO; TE€Ma pac- | HO  3aBEpHIEHHBIA | CTPYKTYphl, (PoHETH-
KphITa B OrpPaHUYEH- | XapakTep, HO OT- | 4eckoe O¢opMIIeHUE
HOM 00BbEéME (OAMH | CYTCTBYET BCTYIH- | BBICKAa3bIBaHUSI COOT-
aCleKT HE pACKpBIT, | TeJbHAas WM 3a- | BETCTBYIOT  IOCTaB-
WIM BCE AacCMeKThl 3a- | KIIOYUTeNbHas Qpa- | JeHHOW 3amade (I0-
JaHUsl PACKPBITBI HE- | 33, UMEIOTCS OJHO- | MycKaercs He OoJiee
MOJIHO, WJIM JiBa ac- | JIBA HApyLIEHUS B | YETBIPEX  JIEKCHUKO-
MEeKTa PACKPHITHl HE B | MCIOJIH30BAHUH rpaMMaTHYECKHIX 1
Moj- HOM 00BEME, | CPEACTB Joruye- | OmuOOK (M3 HHX HE
TPETHA AacCneKkT JaH | CKOW CBS3HU Oonee IBYX TIpyObIX
MOJIHO ¥ TOYHO). O0B- u/unu He Oolee ue-
€M BbICKa3bIBaHUS: 6 - TBIPEX (poneTnue-
8 dpas CKUX OIHUOOK (U3
HUX He Oojee IBYX
rpyobIx).
3amaHue He BBINOJNHE- | Bpicka3zpiBanue He- | [loHMmaHue BbICKa-
HO: LIeJb OOIIEHUS HE | JIOTUYHO, BCTYIHU- | 3bIBaHUS 3aTPYAHEHO
JOCTUTHYTa: JBa ac- | TellbHas U 3aKJIo- | M3-32 MHOTOYHUCIIECH-
IEKTa COJIEpP)KaHUsl HE | uuTenbHas  (pasbl | HBIX JIEKCUKO-
PACKpPBITHI. OOBEM | OTCYTCTBYIOT; CpEll- | TPAMMATUYECKUX U
BBICKa3bIBaHUS: S5 W | CTBA  JIOTHYECKOH | (POHETUYECKUX OIIIH-
MeHee (pa3 CBA3M IMpakTUyecku | 0ok (mATh u Ooisee 0

HC MCIIOJB3YIOTCA

JICKCUKO-
rpaMMaTHYCCKUX
OImMOOK W/UIN TATh
n Oonee ¢oHeTHYC-
CKUX OIIIMOOK)




5) Koump(mb RUCLMEHHO20 8bICKA3bI6AHUA. ITICHBMO, COUNHCHUC

Kpurepun:

- pelliecHre KOMMYHHUKAaTUBHOM 3a7auu (COJIEpKAHUE) U OpraHU3alusl BhICKA3bI-

BaHHA

- SI3BIKOBOE O(hOpMIICHIE BHICKA3BIBAHMUSI
3a NTUCbMEHHOE BBICKA3bIBAHUE BBICTABIISACTCS 2 OLIEHKH IO ABYM KPUTEPHUSIM.

4yeCcKOM CcBiI3U. Bo3MoxeH
HEIO04YET B OJHOM M3 aCIIEKTOB B
2-3 acrieKrax eCTh HEJI0YETHI

Penrenne KOMMyHUKAaTUBHOM 3a1a4u Opranu3zanus Texcra Onenka
(comeprkaHue)

3aJ1aHKe BBHITOJHEHO MOJHOCTHIO. Bricka3piBaHME JIOTUYHO.

Jonmyctum onun Henouer [pa- TekcT pa3aeneH Ha ab3a1ibl

BUJIbHBIA BBIOOP CTHIIEBOTO CtpyKTypa TEKCTa COOTBET-

ohopMIICHUS peUH CTBYET 3aJlaHu10. Mcronap3ytoT- 5
Csl CPEJICTBA JIOTUYECKOM CBS3H.
Bo3MoxeH Heqo4YeT B OJJTHOM U3
aCIICKTOB

3aJaHue BBITIOJIHEHO HE ITOJIHO- Bricka3bpIiBaHKE JTIOTUYHO.

cThi0. IMeroTcs 2-3 Hemouera. TekcT pa3aesneH Ha ab3arlbl.

EcTh HE1OYETHI B CTUIIEBOM CTpyKkTypa TEKCTa COOTBET-

oOpMIICHUH peun CTBYET 3aJlaHui0. MICrionb3yroT- 4
Cs CPEACTBA JIOTUYECKOM CBSI3H.
Bo3moxen
HEJIOYET B OJHOM M3 aCIICKTOB.

3aJ1aHKe BBITIOJIHEHO YaCTUYHO.

Ectb cepbe3Hbie OmMOKY B coJiep- B T

JKAHIH HE COGIIONACTCS CTIICBOC BICKa3bIBAaHUE JIOTUYHO. TEeKCT
paznesneH Ha ab3arpl. CTpyKTy-

oopmieHue 3
pa TEKCTa COOTBETCTBYET 3a/a-
Huto. Mcnonb3yrores cpeacraa
JIOTUYECKOM CBsI3U. Bo3MoxkeH
HEJIOYET B OJHOM M3 aCIICKTOB.

3agaHue HE BBINMOJHEHO. KoMMyHU-

KaTWBHAs 3aJ1a4a HE peIlIcHa. Bricka3piBaHue JJOTUYHO. TeKCT
paznesneH Ha ab3arpl. CTpyKTy-
pa TEKCTa COOTBETCTBYET 3a/a- 2
Huro. Mcnonb3yroTes cpeacraa
JIOTHUECKOM CBsI3U. Bo3MokeH
HEJIOYET B OJJHOM M3 aCIIEKTOB

3a1aHNE BBITOJIHEHO MOJIHOCTBIO. Bricka3piBaHue JOrMUHO. TEKCT

Jonyctum onun Henouer [lpa- paznesneH Ha ab3aipl CTpyKTypa

BUJIbHBINA BBIOOP CTHIJIEBOTO TEKCTAa COOTBETCTBYET 3aJaHUIO.

odopMIICHUS peuH Hcnonb3yroTes cpeacTna JIOrH- 4




Pemrenne KOMMyHHKAaTUBHOU 3a1a41 Opranuzanus Tekcra Ouenka
(conepxkaHue)
3ajaHue BBIMIOJHEHO HE TOJHO-BhICKa3bIBaHUE JTOTHYHO. TEKCT
cteto. Mimerotcs 2-3 Henouera. EcThpasnenen Ha ab3anel CTpyKTypa
HEJIOYEThI B CTUIIEBOM O(DOPMIICHUHUTEKCTAa COOTBETCTBYET 3aJaHUIO.
peun M cnonb3yroTes cpeicTBa JIoruye- 3
CKOM CBsA3U. BO3MOKeH HEAOYET B
OJIHOM M3 acrekToB. B 2-3 acnek-
TaX €CTh HEJIOUETHI.
3ajaHue BHITIOJTHEHO YaCTUYHO. BrickaspiBanue HelorudHo. Her
Ectb cepbe3nbie ommOKu B copep- [pa3omBku Ha abO3anbl. CTpykTypa
*aHuu. He coOmromaeTcst CTUIIEBOE [HE COOTBETCTBYET 3ajaHuio. He-
odopmiIeHHE MPAaBUWJIBHO HCIOJIB3YIOTCS Cpe/l- 2
CTBa JIOTHYECKOM CBSI3U.
A3bikoB0oe oghopmaernue 8bICKA3b18aAHUS
JlonycTMO€E KOTUYECTBO OIMMOOK Ouenka
2 JIEKCUKO-IpaMMAaTHYECKHE OIMIMOKU Miau 2 opdorpa-
(uyeckue, iu MyHKTYallHOHHBIE OLINOKU 5
4 JIEKCUKO-TPAaMMAaTHYE€CKUE OUTUOKH WU 4
4 oporpaduueckre UM MyHKTYAIIHOHHBIC OITHOKH
WITH
JIxoOble 4 ommOKku
6 TEKCUKO-TPaMMaTUYECKUX OIUOOK WIIH 3
6 opdorpaduyecKuX UK MyHKTYaIIMOHHBIX OITHOOK
WITH
JIto6wie 6 ommboK
7 1 Oonee Ar00bIX OUIMOOK 2

XapakTEepUCTUKY IIKAJ OLCHUBAHUS ITPUBEAECHBI HIXKE.

1.MakcumanbHOE KOJTMYECTBO OaIIOB 3a 9k3aMmeH — 30. MunuManbsHoe (3a4eT-
HOE) KOJIMYECTBO OallIoB («IK3aMeH caaH») — 15 Oamios, 3a 3a4eT MaKCHUMaJIbHOE

KOJIN4ecTBO OayioB — 30, MUHUMATBHOE KOJIMYECTBO 0alIoB («3auTeHo» —15).

2.ITpu Habope MeHee 15 GanmIoB — dK3aMeH HE CHIaH MO MPUYMHE HEJ0CTaTOu-

HOI'O0 YPOBHS 3HAHUM.

3.DK3aMeHaIMOHHAs OLIEHKA BBICTABIISIETCS KaK CyMMa HaOpaHHBIX OajlioB 3a

OTBCTHI Ha BOIIPOCHI ouiera.

4.0T1BeThI Ha BOIIPOCHI OMIIETa OLIEHUBAIOTCS CIAEAYIOLUIMM 00pa3oM:




— 1 6ann: OTCYTCTBUE MPOJEMOHCTPUPOBAHHBIX 3HAHWW U KOMIIETEHIUN B
pamKax 00pa3oBaTEIbHOIO CTaHAapTa (HET OTBETA HAa BOIPOC) UM OTKa3 OT OTBETA;

— 2 6anna: HET YIOBIETBOPUTEIHHOTO OTBETa HA BOMPOC, JEMOHCTPAIIMS
¢dbparMeHTapHBIX 3HAHUI B paMKax 00pa30BaTEIbLHOrO CTaHIAPTa, HE3HAHUE U3Y4CH-
HOT'O MaTepHaa;

~ 3 6anna: HET YJIOBIETBOPUTEIHHOIO OTBETa Ha BOMPOC, MHOTO HABOMSIIUX
BOIPOCOB, OTCYTCTBHE OTBETOB [0 OCHOBHBIM MOJIOKEHUSAM BOIMPOCA, HE3HAHHUE U3Y-
YEeHHOT0 MaTepuarna;

— 4 6anna: OTBET YJOBJIETBOPUTEIbHBIN, OLIEHUBACTCS KaK MUHUMAJILHO HEO0-
XOJIMMBbIE 3HaHUS IO BOIPOCY, MPU 3TOM IMOKA3aHO XOTS Obl MUHUMAJbHOE 3HAHHE
BCEX pa3JiejoB BONpOCa B Mpejesiax M3ydyeHHOro Marepuania. [lpu 3ToM ctyiaeHToM
JEMOHCTPUPYETCSI JOCTATOYHBIM 00bEM 3HAHUN B paMKax 00pa3oBaTENIbHOTO CTaH-
napTa;

— 5 6annog: OTBET YJOBIIETBOPUTEIBbHBIN, AOCTATOYHBIC 3HAHHUS B O0BEME
y4eOHOW TpPOrpaMMBbl, OPHUEHTHPOBAHHBIE Ha BOCIPOU3BEICHUE; MHCIIOJIb30BAHUE
HAyYHOW (TEXHHYECKOH) TEPMHHOJIOTHH, CTHJIMCTUYECKH TPAMOTHOE, JIOTMYECKU
PaBUJILHOE M3JI0KEHHUE OTBETA Ha BOTIPOCHI, YMEHHUE JI€TIaTh BHIBOIBL;

— 6 Oannos: OTBET yIOBIECTBOPUTENBHBIN, CTYACHT JOCTATOYHO OPUEHTUPYET-
Csl B OCHOBHBIX aCIleKTax BOMPOCA, CTYICHT JEMOHCTPHUPYET MOJHBIE M CHCTEMAaTHU3H-
pOBaHHBIE 3HaHUS B 00beMe yUeOHOM MPOrpaMMBbl;

— 7 6annog: OTBET XOPOIIUN (IOCTATOYHOE 3HAHME MaTepuala), HoO TpeboBa-
JUCh HABOJSIIME BOIIPOCHI, CTYAEHT AEMOHCTPUPYET CUCTEMAaTU3UPOBAaHHbIE, TITy00-
KM€ U MOJIHBIC 3HAHMSI TI0 BCEM pasjiesiaM yuyeOHOUM MporpaMMBl;

— 8 6ann06: OTBET XOPOLINl, OTBETOM JIOCTATOYHO OXBAay€HBI BCE pa3/Ieibl BO-
poca, €AMHUYHbIE HABOJSAIIUE BOIIPOCHI; CTYJEHT JEMOHCTPUPYET CIOCOOHOCTH Ca-
MOCTOSITEJIbHO PeIIaTh CIOXKHBIE MPOOJIEMBbI B paMKax Y4eOHOM MPOrpaMMBl;

— 9 6anno06: cucTeMaTU3MPOBAHHBIE, TITYOOKHE U TOJTHBIE 3HAHUS M0 BCEM pa3-
JienaM yueOHOU TPOrpaMMBbl; CTYACHT AEMOHCTPUPYET CIOCOOHOCTh CaMOCTOSITEITHHO
U TBOPYECKU pEIIaTh CIOKHBIE MPOOJIEMBbI B HECTAaHIAPTHOW CUTYyallud B PaMKax
y4eOHOHN POrpaMMBbl;

10 6annos: OTBET Ha BOMPOC MOJHBIN, HE OBLJIO HEOOXOIAUMOCTH B JOTOJIHU-
TENbHBIX (HABOIAIIMX BOIPOCAX); CTYIACHT JAEMOHCTPUPYET CHCTEMAaTHU3WPOBAHHEIE,
ryOOKHe W TIOJTHBIC 3HAHUS 1O BCEM pasjesiaM y4eOHOU MporpaMMbl, a Takke IO
OCHOBHBIM BOIIPOCAM, BBIXOJISIINM 32 €€ MpeIeIbl.

9.6 TumoBble KOHTPOJIbHbIE 3aJIaHHUSA JJIs1 NMPOBeJCHHUS TEKYIIero KOH-
TPOJISl M IPOMEKYTOYHOM ATTECTALMHU M0 UTOraM 00y4YeHUsI M0 M CHUIINHE

9.6.1 IlpumepHblii NepeYeHb KOHTPOJBLHBIX BONPOCOB JJisi NMPOBEICHUSA
YCTHOI'O oImpoca

Careers in management.

Educational requirements, qualities and abilities of effective manager.

Airline Management.

Process of planning and its role in management

Basic steps in the management planning process



Staffing process and its importance.
Nature of the staffing function
Airport Management

Leading function

Motivating employees

Forming effective groups

Leadership qualities and skills
Cultural awareness in business
Business Ethics

Structure and types of business letters

9.6.2 IIpumepHbIi epevyeHb TeM JIsl TOKJIAI0B

Styles of management
History of aviation

Human resource management
Airline marketing

History of famous airlines
Modern airports

Problems of airlines

Services and marketing
Airline industry

Major trends in business travel
Corporate aviation
Commercial airlines

9.6.3 IlpumepHble 3a1aHuA HA pa300p KOHKpeTHBIX cuTtyaunii (PKC)
Pa300p KOHKPETHBIX CUTYyAIMil HE MPEyCMOTPEH TPOTPAMMON TUCITATIITAHBI.

9.6.4 ConeprkaHue TECTOB ISl TEKYLEro KOHTPOJIA
Ilpumepnoiit mecm mexywieco konmpons no memam 1 - 3

I. Translate following sentences into Russian

1. It seemed to me | stood by the iron gate leading to the drive, and for a while |
could not enter, for the way was blocked to me.

2. The night was so black that little Hans could hardly see, and the wind so
strong that they could hardly stand.

3. I must leave you, but I will never forget you.

4. This did not mean that Buck had to like the man, though he did see beaten
dogs which showed signs of becoming friendly of the man.



5. Buck had been placed between Dave and Sol-leks on purpose so that he might
learn from them.
6. She was allowed to go home in a few minutes.

I1. Open brackets with correct form of infinitive:

1. He knows mathematics much better than he did last year. He must (to work) a
lot in summer. 2. Your mathematics is very poor. You must (to work) at it in summer.
3. Where is Peter? — Oh, he must (to read) in the library. He is getting ready for a
very difficult examination. 4. You must (to study) English for several years already.
Your language is very good. 5. Oh, look how white and clean everything is! It must
(to snow) at night.

I11. Paraphrase the following sentences using suitable modal verb:

1. 1 don't believe the work is too difficult for my friend. 2. | don't believe Jane
made such a mistake. 3. He has probably worked very hard to finish his book. 4. She
IS a very experienced doctor. I am sure she has been working at this hospital for at
least fifteen years.

IV. Fill in the blanks with suitable modal verb.

1. Steve... speak English, French and Italian. You... ask him to help with the
translation. 2. If we take a taxi, we ... catch the last train. 3. It was so dark that we ...
hardly see anything in front of us. 4. Mr. Smith... be in his office now. You... call
him. 5.... I ask you a question? — Of course, you ....

V. Translate into English:

1. Bam He ciaexyer Tak MHOTO KypuThb. 2. JIeTsaM ciienyeT 3a00TUTHCS O CBOUX
poauTtessix. 3. Y MEHS HET ATUX KHUT JIOMa, U S BBIHYXJ€HA XOJIUTh B OUOJINOTEKY.
4. MHe He npuIuIoch NUcaTh €. MHe He Hajo ObLIo nucath eil. 5. Jlo ropoia MOKHO
noexatb Ha aBToOyce. 6. Bo3aMOXHO, Mama pa3peldT MHE MOWTH B KUHO. 7. BbI,
JIOJDKHO OBITh, HE y3HAIM MeHs. 8. EMy, HaBepHOE, HE CKa3ayid, KOrja HayHEeTCs CO-
Opanue.

Ilpumepnulit mecm mexkyue2o KOHmpojsa no memam 5 - 9

MATCH UP THE PARTS OF THE SENTENCE

1. If I lost my job,

a) we’d both benefit.
b) I"d have a lot of problems getting another one.
c) you’d be more aware of what people really felt.
d) we wouldn’t be so behind technologically.

2. If 1 were in your position,




a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.
c) you’d be more aware of what people really felt.
d) we wouldn’t be so behind technologically.

3. If I spoke Japanese as well as you do,

a) I’d resign rather than wait to be sacked.

b) I’d try to find a job with one of the Japanese banks.
c) we’d both benefit.

d) we wouldn’t be so behind technologically.

4. If we spent more on Research and Development,

a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.

c) I’d try to find a job with one of the Japanese banks.
d) we wouldn’t be so behind technologically.

5. If you spoke less and listened more,

a) I’d resign rather than wait to be sacked.

b) I’d have a lot of problems getting another one.

c) I’d try to find a job with one of the Japanese banks.
d) you’d be more aware of what people really felt.

6. If you spent more time on your own problems and a bit
less on mine,

a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.

c) we’d both benefit.

d) I"d try to find a job with one of the Japanese banks.

7. If we controlled our expenses a bit better,

a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.

c) we’d save a lot of money.

d) I'd try to find a job with one of the Japanese banks.

8. If you invested some time into learning how the Internet
works,

a) you’d find that it could really help you in your job.
b) I’d have a lot of problems getting another one.

c) we wouldn’t be so behind technologically.

d) Id try to find a job with one of the Japanese banks.

9. If we opened an office in Tokyo,

a) we wouldn’t be so behind technologically.
b) you’d be more aware of what people really felt.




c) I’d be interested in working there.
d) we’d both benefit.

10. If you didn’t take the job,

a) you’d regret it later.

b) you’d be more aware of what people really felt.

c) we wouldn’t be so behind technologically.

d) I"d try to find a job with one of the Japanese banks.

Ilpumepnotit mecm mexyuiezo konmpoasa no memam 10 - 13

I. Translate into Russian and state the function of verbals.

1. Swimming against the current was difficult. 2. | guessed what he had intended
asking me. 3. We had been right in thinking that the original structure dated back to
some time before 1066. 4. She startled her father by bursting into tears. 5. | felt sud-
denly smell standing beside those immense walls of stone.

I1. Complete the sentences by using an infinitive or —ing form.

1. I did it because ... on living in the country would have been too much of a
problem. (to go). 2. “My job is ... everyone alike, and be courteous, even when pas-
sengers are not,” said the stewardess. (t0 treat) 3. I seem ... my life saying good-bye.
(to spend) 4. He seemed ... all the friendliness he had shown at our previous meeting.
(to lose) 5. I returned to my room one afternoon ... Rex waiting for me (to find) 6. |
wished ... quite fair. (to be) 7. She tried ... an interest in my work. (to take) 8. He
was just going to speak, when I caught sight of Ellen ... past us. (to walk) 9. It came
as a shock to me ... that he had left his wife. (to realize) 10. He had errands? ... first.
(to do)

I11. Rephrase the following sentences.

1. When he arrived at the railway station, he bought a ticket, walked to the plat-
form and boarded the train. 2. As he was promised help, he felt quieter. 3. After he
was shown in, he was told to take off his coat and wait fro a while. 4. The pleasant-
faced middle-aged woman insisted that Olga should come to her town to teach. 5.
Helen suggested that they should go on a trip. 6. When the boy entered the room, he
glanced curiously around. 7. The patient felt much better after he had been given
proper treatment. 8. | felt that somebody touched me lightly on the shoulder.

IV. Construct sentences with gerundial phrases using following key verb com-
binations.

Use a gerund or gerundial phrase as adverbial modifier of manner: to say bad
words, to cry too often, to break the vase

Use a gerund or gerundial phrase as adverbial modifier of time: to do one’s
morning exercises, to bathe in the Black Sea, to pick up mushrooms

! Errand — nopyuenwue, koMaHMpOBKa



V. Translate into English

1. 1o okazanoch nmpaBaoil. 2. OH €311 BEPXOM Kax bl AeHb. 3. S mocuupen
TaM HEMHOT0, IPOCcTO Haboaas nroAei. 4. OHa mpoBesia KaHUKYJIbI, KaTasiCh Ha JIbl-
xax ¢ poautensiMu. 5. OHa crana miakarb. 6. Paboty Bce emie Ob110 TpyAHO HANTH, U
MHE HE OYE€Hb BE3JIO MEPBBIC HECKOJBKO AHEW. 7. Tenepb OH HE 3HAJ, KaK MPOBECTU
neHb. 8. MHe NMpuIIoch MPOXKIaTh Ba 4aca B OOJBHUIE, YTOOBI 3aryioMOUpOBATh
3y0. 9. Mapu cena Ha ymaBmmii cTBOJ AepeBa. 10. M3manmu BumeH ObLT TPy30BUK,
MOJHUMAIOUTUICS B TOPY.

9.6.5 IlpumepHbIi NepevyeHb BOMPOCOB IJisi HTOTOBOM aTTecTauuu B (pop-
Me IK3aMeHAa

Careers in management.

Educational requirements, qualities and abilities of effective manager.
Airline Management.

Process of planning and its role in management
Basic steps in the management planning process
Staffing process and its importance.

Nature of the staffing function

Airport Management

Leading function

Motivating employees

Forming effective groups

Leadership qualities and skills

Cultural awareness in business

Business Ethics

Structure and types of business letters

10. MeTtoanuyeckne peKOMeHAaIMU 10 OPraHU3aAIUN U3yYeHHUs] JUCIMUILIU-
HBI

Pabouass mporpamma aucuuruinHbl ««IIpodeccrnoHanbHO-OPUEHTUPOBAHHBIN
AHTJIMICKUM S3BIK»» COCTABJIEHAa HAa OCHOBE KOMIIETEHTHOCTHOTO mnoaxona. Kypce
OOy4eHHs] UMEET MOAYJIbHYIO CTPYKTYPY M MPEAIOJaraeT UCHOJb30BaHUE OAJIILHO-
pelTUHTOBOM crcteMbl oleHkr. Kommeke ««lIpodeccnonanbHO-0pUeHTUPOBAHHBIM
AHTJIMACKUI SI3bIK» MPEIOIAraeT psii OCHOBHBIX BUJIOB paOOTHI:

* ayauTopHas pabora mo ydeOHOMY TOCOOUIO,

* caMocCTosTeIbHas paboTa 1o yueOHOMY MOCOOHIO,

* pa3roBOpHAas MPAKTHKA B PaMKaxX ayIUTOPHBIX 3aHATHH,

*CaMOCTOSITEIILHOE BBIINOJIHEHUE POEKTHBIX YCTHBIX U MMCbMEHHBIX 3aJaHUil,

* BBIIIOJIHEHUE TECTOBBIX 3aJaHUM.

[lepeuncnennbie BUIBI PabOTHl COCTABISIOT LIEJIOCTHYIO CHUCTEMY OOydeHHs
po(ecCUOHANbHO-OPUEHTUPOBAHHOMY ~ aHTJIMHCKOMY  SI3bIKY, OO€CIEeYMBAaIOIIYIO
Pa3HOCTOPOHHIOIO MOJATOTOBKY YYallerocsi U MPU3BaHbl MOBBICUTh YPOBEHb €0 CO-
HUOKYJIBTYPHOU U MPOPECCUOHATIBHON KOMIIETEHTHOCTH.



Ocob6oe BHMMaHUE ynenseTcs GopMUPOBAHUI0O KOMMYHMKATUBHBIX YMEHUU U
HaBBIKOB. C 3TOM IENBbI0 B MPOTpaMMy OOyUYeHHUs BKIFOYCHBI Pa3HOYPOBHEBHIE 3a/a-
HUSI, HAPABJICHHBIE HA Pa3BUTHUE HABBIKA YCTHOIO MOHOJIOTHMYECKOTO BBICKA3bIBAHUSA
Ha 33JJaHHYIO TEMY.

B meTtonuke npenomgaBaHus AUCIUIUTMHBI (hopMa 00ydeHUs, HallpaBIeHUE U
PO b MOATOTOBKH CTYACHTOB YUUTHIBAIOTCS CICAYIOIIUM 00pa3oM:

— BKJIIOYEHUEM COOTBETCTBYIOIIMX TEM B COAECPKAHUE TUCIUILIAHBI;

— 3HaHWH, paHee NPUOOPETEHHBIX CTYICHTaAMU MIPU U3YUYCHHUH TUCITUTIIINHBIL.
«IHOCTpaHHBIN A3BIK».



Pabouas mporpaMma JMCLMIUIMHEI pa3paboTaHa B COOTBETCTBUH C tpeboBa-
nuamu GIOC BO no Hanpasnenuio nmoarotoky 38.03.02 «MeHeKMeHT.

[MporpamMma paccMOTpeHa M YTBep)K/eHa Ha 3acelaHuH kadeapsl Ne 7
«S13p1K0BOI TotroToBKWY 13 suBaps 2015 r., npotokon Ne7.

PaspaboTynku: —A—
crapiunii npenosiasarens kadempsr Ne 7 3 - ITonosa T.b
crapmmii npenoziasaress kadeapst Ne 7~ %}@H Kysneunosa O.B.
R !
3aseayromas kadeapoi Ne 7
K.(.H., JOLEHT
s
[Tporpamma corsiacoBaHa
Pykosoaurens OITOIT D
J.T.H., JOUEHT ( %w/ ~Macnakos B.I1.
7

[IporpaMma paccMoTpeHa M ofobpeHa Ha  3acellaHnH YuebHo-
MeTOIMueckoro copeta YHuBepcutera 21 susaps 2015 rosa, npotokon Ne 4.

C u3MenenusMu 1 aononaenusmu ot 30 asrycra 2017 roja, npoToko NelO
sacenanus Y4eOHO-METOAMYECKOro coBeTa YHHBEpCHTETa (B COOTBETCTBHH C
TMpukaszom Munobprayku Poccun ot 5 anpess 2017 r. Ne 301 «O0 yTBepXKICHUH
Topsijika OpraHW3allMl W OCYLIECTBICHHU 06pasoBaTEIbHON NEATENBHOCTH N0 00-
pa3oBaTe/IbHBIM NPOrpaMMaM BhICLIEr0 00pa30BaHKA — NpOrpaMMaM HakanaBpua-
Ta, MPOrpaMMaM ClIeLHATHTETa, IPOrPaMMaM MaruCTpaTyps»).



