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1. Ilean ocBOEHHSI JUCHUILIUHBI

Hemstmu  ocBoeHust aucuuiuinebl  «lIpodeccrnonanbHO-OpUEeHTUPOBAHHBIN
AHTJIMCKHM SI3BIK» SBIISIIOTCSL:

COBEPILIEHCTBOBAHNE HABBIKOB AYJUPOBAHMS U TOBOPEHUS HA OCHOBE ayTEH-
TUYHBIX IPO(PECCHOHATBHO-OPUEHTUPOBAHHBIX MATEPHAJIOB,;

pa3BUTHE  HABBIKOB  IIPOJYKTUBHOIO  HCIOJB30BAHMS  JIEKCHUKO-
IPaMMAaTHYECKUX CPEACTB B CTAHJAPTHBIX CUTYalHAX YCTHOI'O M NHMCBMEHHOTO
1po(heCcCUOHATIEHO-OPUEHTUPOBAHHOTO OOILIEHNUS;

(opMupoBaHuE MpPEACTABIECHUS 00 OCHOBHBIX I'PaMMaTHUYECKUX SIBJICHUSX,
XapaKTEePHbIX JUIs MPOPECCUOHANIBHOMN peuH;

O3HaKOMJIEHHE 00y4aeMbIX C MPO(ECCHOHATBHBIMM IpaBWIaMU PEUYEBOTO
ITUKETA;

00y4eHHEe MOHOJOTMYECKON M AUAIOTMYECKON peyd B CUTyalusix OQuIm-
aJBbHOTO OOIICHHUS;

pPa3BUTHE HABBIKOB MyOJIMYHOUN peun (yCTHOE COOOIEHHE, TPE3CHTALMS, 10~
KJIaJ ¥ Ap.), OOy4YeHHE ayJUPOBAHMIO, T.€. IOHUMAHUIO MOHOJIOTUYECKON U JUAJI0-
TUYECKOi peun B chepe npodhecCHOHaTbHON KOMMYHUKALIUT;

COBEPILIECHCTBOBAHNE HABBIKOB UTCHUSI TEKCTOB;

OBJIaJICHHE HEOOXOJAMMBIM YPOBHEM KOMMYHUKATHUBHOW, MEXKYJIbTYpPHOU
KOMIETEHIMI JJIsl PEeIleHUs] COLMalbHO-KOMMYHUKATUBHBIX 3a7]a4 B Ipodeccuo-
HaJIBHOU cepe AesITENbHOCTH.

JUIsL NOCTHKEHUS LENe OCBOEHUS TUCLHUIIIIMHBI ONPEEIEHbI OCHOBHBIE 3a-
Jla4uy U3Y4YE€HUs TUCLUIUIMHBL, BKIIIOYAIOIUE B ce0sl 3HaHUSA, YMEHUS U HaBBIKH.

3ajayaMu JUCIUIUIMHBI SBIISIOTCS:

- COBEPILEHCTBOBAHUE CIIYXO-IIPOU3HOCUTENIbHBIX HABBIKOB IPUMEHUTEIBHO
K HOBOMY SI3bIKOBOMY M PEYEBOMY MaTepuaily;

- COBEPIICHCTBOBAHUE JIEKCUKO-TPAMMATHYECKUX HABBIKOB;

- COBEpILEHCTBOBAHME JIEKCUYECKUX HABBIKOB MO c(epaM NpUMEHEHUS
(cTpaHoBequeckasi, Mpo(ecCHOHATbHO-OPUEHTUPOBAHHAS );

-COBEpUICHCTBOBAHNE HABBIKOB YTEHUS M aHAJIM3a TEKCTOB MPOQECCHOHAIIb-
HO-OPHUEHTUPOBAHHOM HAIIPaBIEHHOCTH 10 MPOPUIIIO TOATOTOBKH;

- obecrieueHne Mpolecca KOMMYHUKALMM Ha NMPO(EecCHOHATbHBIE TEMBI U
BOCCTaHOBJICHHE €ro B ciiydae cOos (mpockda MoBTOpa, MpOockda MOATBEPAUTHh U
Pa3bACHUTH CUTYalMIO, BEIPA)KEHUE CBOETO MHEHMS, PELIEHUS U T.J1.);

- opMupoBaHUE U Pa3BUTUE HaBblKa pabOThI B KOJUIEKTHUBE, IMOCPEICTBOM
TOJIEPAHTHOTO BOCIIPUSATHSI COLIMATBHBIX, STUYECKUX, KOH(PECCHOHAIBHBIX U KYJIb-
TYPHBIX pa3Inunil;

- (hopMHpOBaHUE LIETIOCTHOTO MPEICTABICHUS O LIESAX U 3a/1a4ax yNpaBlIeH-
YEeCKOH IeSITEeIbHOCTH CPEJICTBAMH U3y4aeMOro S3bIKa;

- (hopmupoBaHMe LIETOCTHOTO MPEACTABICHUS 00 OCHOBHBIX KOMIIOHEHTaxX
MEHEKMEHTA Ha BO3YIIHOM TPAHCIIOPTE;

-pa3BUTHE CIIOCOOHOCTH K CaMO0Opa30BaHUIO.



JuciumirHa obecrneynBaeT MOATOTOBKY BBIMYCKHUKA K OpraHU3allMOHHO-
yIpaBJICHUYECKOU, HH()OPMAITMOHHO-aHATTUTHICCKON W MPEANPUHUMATEIIbCKON BH-
JaM MpopeCCUOHATBHON ACSITENTFHOCTH.

2. Mecto aucuuninibl B ctpykrype OIIOII BO

Hucuunnuna «IIpodeccrnonanbHO-OPUEHTUPOBAHHBIA AHTIUHCKUAN  A3BIK)
MPECTaBISIET COOOM MUCHUILIMHY, OTHOCSIIYIOCS K 0a30Boi yacTu Oyoka 1 awmc-
IUIUIMH y4eOHOTO IUIaHa MPUKIAIHOTO OakalaBpuara MO HAMpaBJIEHUIO MOJATO-
ToBKH 38.03.02 «MeHemKMEHTY .

JucrurinHa 6a3upyeTcs Ha 3HaHUSAX, paHee MPUOOPETEHHBIX CTYJIEHTaMU
IPU U3yYECHUH TMCUHUIIIMHBI 0a30B0ii yacTu 0510ka 1 « MHOCTpaHHBIN SA3BIKY.

Jucnumnaa «IIpodeccnoHanbHO-OPUEHTUPOBAHHBIA AHTIIUACKUN  SI3BIK»
SBIISIETCSL 00€CTIeUNBAIOICH OTOTOBKY K MPOIIETypPe 3alIUThI U 3alIUTY BBITYCK-
HOM KBaNTM()UKATMOHHOU PaOOTHI.

JlucuuIuinHa U3y4aeTcs B 3 CEMECTPE.

3. Komnerennuu odyuaromerocsi, popMupyeMbie B pe3yJbTaTe OCBOe-
HUS TACHUTLTHHBI

[Ipouecc ocBoenusa aucuuriuHbl «IIpodeccnoHanbHO-OpHEHTHPOBAHHBIN
MHOCTPaHHbIN S3bIK» HaIlpaBjieH Ha (POPMUPOBAHUE CIEYIOIINX KOMIIETEHIIUH.

. [lepeveHp MIaHUPYEMBIX PE3yIbTATOB TIO
[TepeueHb 1 KO KOMIIETCHITHI .
M3y4yaeMOou TUCIUIUIMHE (MOIYIIIO)

3HaTh:

- crienU(PpUKY apTUKYJISAIUA aHTITUHCKUAX
3BYKOB, MHTOHAIIMU U PUTMA HEUTPATbHOU
peuu B U3y4aeMoOM
SI3bIKE;

- IeKcu4eckuii MUHUMYM B o0beme 4000
y4€OHBIX JIEKCUUYECKUX EIUHUI OOIIETO 1
TEPMUHOJIOTUYECKOTO XapaKTepa;

- OCHOBHBIC TPAMMAaTHUECKHUE SABJICHUS,
o0ecreunBaronre KOMMYHHUKALMIO O0IIEro
xapakTepa 0e3 UCKa)KeHUsI CMbICIIa BbICKA-
3bIBAHMS TIPU MMCbMEHHOM U YCTHOM 00111€e-
HUU.

YMeTs:

- IOHUMATh U BECTU MOHOJIOTUYECKYIO U
JTMAJIOTHYECKYIO peub Ha ob01mue u mpodec-
CHUOHAJIbHBIE TEMBI U B TEUEHUE OIPEJICIICH-
HOTO BPEMEHU (Ha aHTJIMICKOM S3BIKE).
Bnaners:

- AHTJIMACKUM SI3bIKOM B 00BEME JI0CTATOY-

CnocoOHOCTh K KOMMYHHKAIIUU B
YCTHOM U MUCbMEHHBIX (pOpMaAX Ha
PYCCKOM U HHOCTPAHHOM SI3bIKaX
JUISL PEIIeHUs 3a1a4 MEKJIMYHOCT-

HOTO U MEXKKYJIBTYPHOT'O B3aHMO-
neiictus (OK-4).




[Iepeuenp 1 KOJ KOMIIETCHIIUN

[lepeueHb MIaHUPYEMBIX PE3YJIHTATOB IO
M3y4yaeMOu TUCIUIUIMHE (MOIYIIIO)

HOM 151 3(pPpexTUBHOTO 001IeHUs Ha 00IIHe
1 poheccuOHaNTbHbBIE TEMbI U HEOOXOJIMOM
U1 IOJTY4YeHUs: HHPOpMaLuu U3 3apy0Oex-
HBIX UCTOYHHKOB.

CnocobHoCTh paboTaTh B KOJUICK-
TUBE, TOJICPAHTHO BOCIIPUHUMATH
colMajbHbIe, STHUYECKUE, KOH(pec-
CHUOHAJIbHBIE W KYJIbTYPHBIC Pa3iu-
qus

(OK-5).

3HaTh:

— 3THYECKUE HOPMBI TIOBEICHUS, IPUHSTHIC B
WHOKYJIBTYPHOM COLIMYME M TIpodeccro-
HaJIbBHOM COOOIIECTBE, MOACIH COIIUAIBHBIX
CUTYyallui, TUIIMYHBIC CLICHAPUH B3aUMO/ICH-
cTBUA B cpepe nmpodeccuoHaATbHON KOMMY-
HUKaIIHH;

- (hopMBI BEXKJIMBOCTH, JICJIOBYIO U Mpodec-
CHOHAJIBHYIO JICKCUKY.

YMerTs:

— OpraHu30BaTh CBOE PEUEBOEC MOBEACHUE
aJICKBAaTHO 3aJa4aM OOIICHUS;

— UCIOJIB30BaTh (hOpMaIbHbIE CPEACTBA JJIs
CO3JIaHUSI TPAMMaTUYECKU U (POHOJIOTUYECKU
MPaBUJILHBIX, 3HAYUMBIX BBICKA3bIBAHUH Ha
AHTJIMICKOM SI3bIKE Ha MPO(eCCHOHATBHYIO
TEMaTHKY;

- MOJICJIMPOBATH PA3JIMYHBIC CUTYAIIH 00-
IICHUS.

Bnaners:

— OCHOBHBIMU OCOOEHHOCTSIMU O(PHUITHATHHO-
ro, HEUTPAJILHOTO U HEOPHUIIUAIBHOTO PETH-
CTPOB OOIIIEHUS HA AHTJIMMCKOM SI3bIKE

CrocoOHOCTh K caMOOpraHu3aIiu
¥ caM00Opa30BaHUIO

(OK-6).

3HaTh:

- IIyTH ¥ CPEJICTBA MPOPECCUOHAIBHOTO Ca-
MOCOBEPIIEHCTBOBAHUS,

YMeTs:

- aHAIM3UPOBaTh UHGOPMAIIMOHHBIE UCTOY-
HUKH (CalThl, POPYMBI, IEPHUOTUUECKUE U3-
JTaHUs ).

Bnaners:

- HaBbIKaMH OpraHu3aIuu camoo0pa3oBa-
HUS, TEXHOJIOTUSAMHU TPUOOPETEHHUSI, UCTIOJIb-
30BaHMs M OOHOBJICHHSI 3HAHUHU.




4. O0beM IUCHUILTAHBI M BUABI y4e0HOH padoThI

OO6mast TpyI0€MKOCTh AUCITUILINHBI COCTABISAET 4 3a4eTHBIX eIuHUIbI, 144

AKaJCMHNYCCKHUX Yaca.

HaumenoBanue Beero a- Cenectp
COB 3
OO6u1ast TPy10€MKOCTh JUCHUTUIAHBI 144 144
KonTakTtHas pabora: 56 56
JIEKITAH - -
MPAKTUYECKHUE 3aHITHS 56 56
CEMHUHAPHI - -
nabopaTopHbIe pabOThI - -
CamocrosiTenbHas paboTa CTyieHTa 52 52
[IpomMexyTouHas aTTECTalUS: IK3aMEH 36 36

5. Coaep:xanue TUCHUILINHBI

5.1 CooTHeceHHus1 TeM TUCHMILUIUHBI U (POPMHUPYEMbIX KOMIIETCH NI

Komnierennyu
Kom- -
TeMbI THCIUILIHHb 0JI-BO v | w| o O6pazoBatenb- | OneHOYHBIC
qacoB =~ e | HBIC TCXHOJIOTHH CpcacTBa
o o | O
Temal.
Functions of Man-
agement 113, CPC, K,
Revision tenses: ac- 6 * * * BK, Co6 Y, KP
tive and passive voic-
es
Tema 2.
Business Management 113, CPC, K,
Modal verbs. 8 ¥ * * Co0 Y, KP
Expressing abilities
Tema 3
Airline Management
Modal verbs. Express- 6 + + |+ HEHSP(C;()? VY, KP
ing obligation and 7
permission
Tema 4 113, CPC, K,
KonTpoas npoiiien- 6 i " * Cob Y, KP, ]l




TeMbl JUCIUITIIMHBI

Kon-Bo
4acoB

Kommerenmn

K
K
OK-6

O6pa3zoBareib-
HBIC TEXHOJIOTHH

OneHoYHbIe
Cpe/acTBa

HOTO MaTepuarna.
[IpomexxyTouHast KOH-
TpoJibHas paboTa

Tema 5

Process of planning
and its role in man-
agement

Conditional sentences

I13, CPC, K,
Co0

Y, KT

Tema 6

Basic steps in the
management planning
process.

Unreal Conditionals.

I13, CPC, K,
Huc., Cob

VY, KT

Tema 7

Staffing process and
its importance. Nature
of the staffing func-
tion.

Mixed Conditionals.

I13, CPC, K,
Co0

VY, KT

Tema 8
Airport Management.

Conditionals without
if

10

113, CPC, K,
Huc., Cob

Y, KT,

Tema 9

Leading function. Mo-
tivating employees.
Influencing employ-
ees. Forming effective
groups.

Subjunctive after wish

10

I13, CPC, K,
Co0

Y, KP, T

Tema 10

Leadership qualities
and skills.

Decision making pro-
cess.

Verbals. Gerund

10

I13, CPC, K,
Co0

Y, KT

Tema 11

KonTtpons npoiinen-
HOT'O MaTepuala.
[IpomexyTouHasi KOH-

CPC, K, Co0

KP, ]I, KT




TeMbl JUCIUITIIMHBI

Kon-Bo
4acoB

Kommerenmn

OK-6

O6pa3zoBareib-
HBIC TEXHOJIOTHH

OneHoYHbIe
Cpe/acTBa

TpoJibHas paboTa

Tema 12

Cultural awareness in
business. Business
Ethics. Corporate cul-
ture.

Verbals. Infinitive

10

I13, CPC, K,
Co0

VY, KP

Tema 13

Structure and types
of business letters.
Writing e-mail. Brief
text messages.
Verbals. Participles

13

113, CPC, K,
Huc., Cob

V, KP

Tema 14.
WroroBast KOHTPOIb-
Hasi pa0oTa.

CPC, K, Co0

Y, KP, KT,

Bcero no nucimnianze

108

IIpomexyrounas art-
TecTalus

36

Htoro o nucou-
IUIMHE

144

Cokpamenus: 113 — npaktrueckoe 3anstue, CPC — camocrosTenbHas padoTa
cryaenra, K — koHncynbranus, uc - nuckyccusi, BK — BXxogHoU KOHTpoOib, Y —
ycTHbIN onpoc, KP — koHnTposibHas pabota, Cob — cobeceqoBanue, D — s3k3aMeH, /|
— noknaz, KT — KkoMIbroTepHOE TECTUPOBAHUE.

5.2 TeMbl IUCHUIIMHBI U BUABI 3AHATHH

HanmeHnoBaHue TEMBI JUCIATUINHEI J | I1I3 | C |JIP|CPC|KVYP ]j;:gz
Tema 1.
Functions of Management 4 5 5
Revision tenses: active and passive
Voices
Tema 2.
Business Management 4 4 8
Modal verbs. Expressing abilities




HanmMmeHoBaHuE TeMBbl JUCITHUITIINHBI

I13

JIP

CPC

KVYP

Bcero
JacoB

Tema 3

Airline Management

Modal verbs. Expressing obligation
and permission

Tema 4
KoHTpoas nmpoiiieHHOro Matepuara.
KontponsHas pabota

Tema 5

Process of planning and its role in
management

Conditional sentences

Tema 6

Basic steps in the management plan-
ning process.

Unreal Conditionals.

Tema 7

Staffing process and its importance.
Nature of the staffing function.
Mixed Conditionals.

Tema 8
Airport Management.
Conditionals without if

10

Tema 9

Leading function. Motivating em-
ployees. Influencing employees.
Forming effective groups.
Subjunctive after wish

10

Tema 10

Leadership qualities and skills.
Decision making process.
Verbals. Gerund

10

Tema 11
KoHTpoJib mpoiieHHOro MaTepuana.
KoHnTtposbHas pabota

Tema 12

Cultural awareness in business. Busi-
ness Ethics. Corporate culture.
Verbals. Infinitive

10




B
HanmMenoBanne TeMbl JUCIIUILIINHEI J. |II3 | C |JIP|CPC|KVYP q::;g
Tema 13
Structure and types of business let-
ters. Writing e-mail. Brief text mes- 6 7 13
sages.
Verbals. Participles
Tema 14.
4 - 4
KontponsHas pabota
HToro no AuCHMILIMHE 56 52 108

5.3 Conep:kanue JUCUUIJINHBI

Tema 1. Careers in management.

Managers’ activity. Styles of management. Passive and active voices.

Tema 2. Business management.

Management requirements. Professional skills for effective management.
Modal verbs. How to express abilities.

Tema 3. Airline Management.

Marketing management goals. Airline marketing. Services and marketing.
Modal verbs. How to express obligation and permission.

Tema 4. KonrpoJsib mpoiinenHoro marepuajia. Ilpome:kyrouHnasi KoH-
TPOJbHAsA padoTa.

Checking words using their definitions. Answering questions. Monologue
speech on topic. Grammar test.

Tema 5. Process of planning and its role in management.

Planning. Business strategy. Project management. Conditional sentences.
Types of conditional sentences.

Tema 6. Basic steps in the management planning process.

Trainings plan. Time management. Team management. Unreal conditionals.

Tema 7. Staffing process and its importance. Nature of the staffing func-
tion.

Human resources. Managing personnel. Human resources motivating. Or-
ganization culture. Mixed conditionals.

Tema 8. Airport Management.

Airport systems. Airport management as a career. Airport buildings. Airport
financial management. Airport funding. Private investments. Other kinds of condi-
tional sentences.

Tema 9. Leading function. Motivating employees. Influencing employ-
ees. Forming effective groups.

Conflict management. Resolving conflicts. Stages of negotiation. Team-
building: getting the balance right. Subjunctive sentences type | wish.

Tema 10. Leadership qualities and skills. Decision making process.




Human resources controlling. Forms of communication. Verbals. Gerund.
Gerund forms. Gerund functions in sentences.

Tema 11. KonTpoJbs npoiinensoro marepuana. KonrpoJsbHas padora.

Checking words and phrases. Check word definitions. Answering questions.
Speak on topics.

Tema 12. Cultural awareness in business. Business Ethics. Corporate
culture.

Business culture. Business ethics. Business mentality. Greetings. The art of
conversations. Body language. Dress code. Verbals. Infinitive. Forms of infinitive.
Constructions with infinitive.

Tema 13. Structure and types of business letters. Writing e-mail. Brief
text messages.

Structure of a business letter. Typical phrases. Letter of apology. Letter of
application. Letter of inquiry. Verbals. Participles. Forms of participles. Participial
constructions.

Tema 14. KonTpoJibHas padora.

Checking words and phrases. Answering questions. Speak on topics. Gram-
mar test.

5.4 IlpakTHyeckue 3aHATUSA

Ne Templ . TpynoeMKoCTb
TemaTuka NpakTHUECKUX 3aHATUI
JVCLUIUIMHBI (gackl)
1 [Ipaktnueckoe 3ansarue 1. 4

Careers in management

[TpakTrueckoe 3ansTHe 2.
Business Management

[IpakTueckoe 3aHsiTue 3.
Airline Management.

[IpakTueckoe 3ansaTue 4.
4 KonTtpons npoiinenHoro marepuana. KonrponsHas 4
pabota

[IpakTrueckoe 3anHsTue 5.
Process of planning and its role in management.

[Ipaktruueckoe 3anstue 6.
Basic steps in the management planning process.

[IpakTuueckoe 3austue /.
7 Staffing process and its importance. Nature of the 4
staffing function.

[IpakTueckoe 3ansitue 8.
Airport Management




Ne Tembr . TpyroeMKoCTh
S — TeMaTnka MpakTUYECKUX 3aHATUN (aachs)
[TpakTrueckoe 3ansatue 9.
9 Leading function. Motivating employees. Influenc- 4
ing employees. Forming effective groups.
[TpakTuueckoe 3anstue 10.
10 Leadership qualities and skills. Decision making 4
process
11 [IpakTueckoe 3ansatue 11. 4
KoHTposbHas padota
[IpakTrdeckoe 3ansTue 12.
12 Cultural awareness in business. Business Ethics. 4
Corporate culture.
[TpakTrueckoe 3austue 13.
13 Structure and types of business letters. Writing e- 6
mail. Brief text messages.
14 [IpakTueckoe 3anstue 14. 4
KouTtposnbHas paborta
HToro mo auciurimHe 56
5.5 JlabopaTopHBIil NIPAKTUKYM
JlabopaTopHBIi MPAKTHUKYM Y4EOHBIM IIAHOM HE MPEyCMOTPEH.
5.6 CamocTosiTesibHAs padoTa
Ne Templ . TpynoeMKoCTb
Buasl camocTosiTenbHOM paboThl
JTUACIUTLIAHBI (dacwr)
1. YUrenne TekcTa (yueOHMKA, TEPBOMCTOYHHKA,
JIOTIOJTHUTEJILHOM JINTEPATYPhI) C COOTIOICHUEM
1 MPABWJIBHOTO MPOU3HOIICHUS U JEJICHUS MPeIo- 2
YKEHUSI HA CMBICJIOBBIE CUHTArMbl M MX MPaBUJIHHO-
IO UHTOHAITMOHHOTO OopmiieHus [2]
2. [ToaroToBKa K yCTHOMY OTIIPOCY.
1. PaGoTa co cioBapsiMu 1 cripaBoYHUKaMu [ 7,8 ]
2 2. IMouck monosHUTENHHOW HHPOPMAIIUU TIO TEME 4

«Business Managementy [9]
2. IToaroToBka K ycTHOMY orpocy. [1,2]




Ne TeMbl
TACHUATUIAHBI

Busr camocTosiTennbHOM paboTh

TpyroeMKoCTh
(4acsr)

1. Yrenue Tekcra (yueOHUKA, IEPBOUCTOYHUKA,
JIOTIOJTHUTEILHOM JINTEPATYPhl) C COOJTIOICHUEM
NPaBUJIBHOTO MPOU3HOIICHUS U JICICHUS MTPEJIJI0-
JKCHHS HA CMBICJIOBBIC CHHTarMbl U UX TPaBUIIBHO-
r'0 HHTOHAIMOHHOTO odopmiteHus [2]

2. BeinosHeHue ynpakHeHu# 1mo oopasiy. [4]

1. PaboTa co cioBapsiMu u cripaBouHukamu [3,7,8]
2. BeimonHeHne ynpakxHeHuit 1mo oopasity. [4]

3. 3arnoMuHaHue 3ByKOBOW, MTUCHbMEHHON (hOPMBI
CJIOBA, €TO JIEKCUKO-TPAaMMaTHUECKOTO 3HAUCHHUS,
ynoTpeOIeH:e B pa3IMUHbIX PEUEBbIX CUTYAIIUAX.
[7.8]

4. TlogroroBka moknaza. [9,10,11,12,13,14,15,16]

1. Ucnionp3oBanue ayauo u/uiam Buaeosanucu [11]
2. Urenue TekcTa (yueOHMKA, TIEPBOUCTOYHHKA,
JOTIOJTHUTEBHON JTUTEPATYPHI) C COOTIOJICHUEM
MPaBUIILHOTO MPOU3HOIICHUS U JICJICHUS MIPEJIO-
YKEHUSI Ha CMBICIIOBbIE CUHTArMbl U UX MPaBUIIBLHO-
0 UHTOHAMOHHOTO oopmiieHus [2]

3. IToaroroBka K ycTHOMY onpocy. [1,2]

1. Yrenue Tekcra (yueOHUKA, MEPBOUCTOUYHHKA,
JOTIOJIHUTEIHLHOM JINTEPATYPHI) C COOTIOICHUEM
MIPaBUIILHOTO TIPOU3HOIICHUS U JACIICHUS TIPEIJIO-
YKEHUS Ha CMBICIIOBBIE CHHTarMbl M MX MPaBUILHO-
r'0 HHTOHAIIMOHHOTO oopmiteHus [2]

2. BeinosHenue ynpakHeHui mo oopasity. [4]

1. Urenue Tekcra (yueOHUKA, IEPBOMCTOYHHUKA,
JOTIOTHUTEILHOM JINTEPaTyphl) ¢ COOIIOICHIEM
NPaBUIBHOTO MPOU3HOIICHUS U JICJICHHS TIPeII0-
KCHHS HA CMBICIIOBBIC CHHTAarMbl U UX TIPaBUIIBHO-
T'0 UHTOHAIIMOHHOTO oopmiteHus [2]

2. BeinosiHeHUe ynpakHeHU# 1o oOpasity. [4]

1. Yrenue Tekcra (yueOHUKA, MEPBOUCTOUHHKA,
JOTIOJTHUTENBHOU JIUTEPATYPBI) C COOMIOAEHUEM
MPaBUIILHOTO MPOU3HOIICHUS U JICJICHUS MIPEJIO-
YKEHUS Ha CMBICIIOBbIE CHHTarMbl M UX MPaBUILHO-
r0 UHTOHAIIMOHHOTO odopmiteHus [2]

2. Beimonmaenue ynpakHeHuit mo oopasiry. [4]




Ne Tembr . TpyroeMKoCTh
Bunel caMocTosATENBHOM pabOTHI
JVICLATUIHBI (4ackr)

1. Pabota co cnoBapsiMu U cipaBoOYHUKaMHu [7,8]
2. Tlouck nOMOJHUTENBHON HH(GOPMAIIUH 110 TEME
9 «Leading function. Motivating employees. Influ- 6
encing employees. Forming effective groups» [9]
2. [loaroroBka K ycTHOMY ompocy. [1,2]

1. MUcnionp3oBanue ayauo u/uiam Buaeo3anucu [11]
2. Utenue Tekcra (yueOHUKA, IEPBOMCTOYHHKA,
JOTOJHUTENBHOU JTUTEPATYPBI) C COOTIOAEHUEM
10 MPABWIBHOTO MPOU3HOIICHUS U JEICHUS MPEI0- 6
YKEHUS Ha CMBICIIOBBIE CHHTArMbl ¥ MX MPaBUIILHO-
T'0 MHTOHALMOHHOTO OopMiIeHUs [2]

3. IToaroroBka K ycTHOMY onpocy. [1,2]

1. [ToaroroBka MHMOPMAITMOHHOTO COOOIICHUS
12 [12, 13] 6
2. PaboTa co cinoBapsmu U cripaBOYHUKaMu [7,8]

1. IToBTOpHAs paboTa Hax y4eOHBIM MaTepHUaIOM
(yueOHUKa, IEpBOMCTOYHUKA, JTOTIOJTHUTEIILHOM

13 JIMTEpaTypsl M ayauosanucu) [1,2,3,5] 7
2. [MoaroroBka Kk ycTHOMY ompocy. [1,2]
3. [ToaroroBka k caaue s3x3amena [1,2,5]
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6.YuyeOHO-MeTOAMUEeCKOe U MHPOPMAIMOHHOE ol0ecnevyeHne JTUCIUIIIN-
HBI
a) OCHOBHAs JUTEpaTypa:

1. [lucemennas O.A. Kommepueckasi apuanus. O030p: Yueod. Iocoodue.
— K.: JIBK, 2007 — 222 ¢. — ISBN otcyrctByer. [Tekct]. KomnuecTBoO 3K3eM-
IISIpOB 25.

2. KauanoBa, K.H. IlpakTuyeckasi rpaMMaTHKa aHIVIMHCKOIO SI3bIKA C
ynpa:xxHeHusiMu u kiawdamu: [Texcr] /Yueonuk st By3oB / K. H. Kauanoga, E.
E. Uzpaunesuu. — CII6., KAPO, 2014. — 608c. — ISBN 978-5-9925-0716-4.
KommuecTBo sx3emmuisapos 20.

3. dposnosa, T.1O. English grammar. Reference & practice. With a sep-
arate key volume. Version 2.0: [Tekct] / Yue0.1moco0. 1ist CTyIeHTOB BY30B. Pe-
koM YMO / T. 1O. [dposnosa, B. I'. Maunosa, A. U. bepecrosa. — CII6.: AnToso-
rust, 2014. — 432 ¢. — ISBN 978-5-94962-165-3. KoaudecTBo dK3eMILIIpoB 12.

0) moTOTHUTENBHAS JIUTEpaTypa:

4. Koznosa I'. The World of Aviation English/ I'. Kosnosa, A. Kososa.
[Texct] — M.: Bo3aymi.tpauci., 2007. — 224c. — ISBN 5-888-21-069-2. Komnu-
4eCTBO K3eMILISIPOB 250.




5. Hosbiii aenooii anrymiickmii. New English for Business: Yueo.
[Tekct] — M.: Beue, 2007. — 672c. — ISBN 978-5-4444-5442-8. KonuaecTBO
sx3emiuisipos 200.

6. Macmillan English Dictionary for advanced learners. [DnexTpoHHBI#
pecypc] / the Reference and Electronic Media Division of Bloomsbury Publishing

Plc. — [Paperback edition + CDRom]. — Macmillan Education. — Malaysia,
2006 — 1692c. — ISBN orcyrctByer. — Pexum  nmocryna:
https://www.macmillandictionary.com/, CBOOO/IHBIH, (maTa oOpalieHus:
10.01.2016)

8. Mromiep, B.K. HoBblii 00/1b1110#i pyccko-aHIJMHCKHA cjoBapb. New
English-Russian Dictionary: 220000 c10B ¥ cJI0BOCOYETAHUI [DICKTPOHHBIHI
pecypc] / B.K. Mrwoumnep. — M.: Anwra-IIpunt, 2007. — 864 ¢. — ISBN 978-5-
699-56298-5. — Pexum JOCTYyTIA: http://www.diclib.com/cqi-
bin/d1.cgi?l=ru&base=mueller&page=showindex, cBoOoaHbIH, (1aTa oOpameHUs:
10.01.2016)

B) NepeYeHb pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHHKAIIMOHHON ceTH
«HTEpHET»:

9. Aviation management tutorial. [DaekTponnsiii pecypc]. — Pexxum go-
cryma: https://www.tutorialspoint.com/aviation_management, cBoGoaubIN, (mara
obpamenus: 10.01.2016)

10. Avia article. Become about aviation. [DnektponHsiii pecypc]. — Pe-
xuM noctyma: http://avia-pro.net/blog/avtorskie-stati, cBo6oaHbI#, (naTa oOparie-
aus: 10.01.2016)

11. Aviation management. [DnekTpoHHbIH pecypc]. — Pexum mocryma:
https://www.youtube.com/watch?v=lY7kPn44QGM&feature=youtu.be, cBobox-
HbIH, (mata oopamienus: 10.01.2016)

12. Aviation. Article about aviation. [DnexTponnsiii pecypc]. — Pexum
nocryma: http://encyclopedia2.thefreedictionary.com/aviation, ceoGomnsiii, (mara
obpamenus: 10.01.2016)

13. Business aviation market insight. [Dnekrponnsiii pecypc]. — Pexxum
nocryma: https://www.avbuyer.com/articles/market-insight, ceobonnsiii, (nara o6-
pamenus: 10.01.2016)

14. Air transport news. [DnekTpoHHbIli pecypc]. — Pexum nocryma:
https://www.atn.aero/#/ , ceoboansiii, (qata ooparnenus: 10.01.2016)

r) nporpaMMHoe odecrneyeHne (JIMIEH3UOHHOE), 0a3bl JaHHBIX, MH(POP-
MAaIMOHHO-CMPABOYHbIE U MIOUCKOBBIE CHCTEMBI:

15. Ask.com — What’s your question? [DnektponHsiii pecypc]. — Pexum
noctyna: https://uk.ask.com/, ceo6oaubIit, (1ata ooparenus: 10.01.2016)

16. Find articles. [Dnexkrponusiii pecypc]. — Pexwmm mocrtyna:
http://www.findarticles.com/, ceob6oansiii, (1ata oopammenus: 10.01.2016)

7. MaTepuaJIbHO-TEXHUYECKOE O0ecneuyeHue U CIUNINHbI
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Jliist obecrnieueHust yaueOHOro IMpoliecca MarepuaibHO-TEXHUYECKUMU PECYP-
caMU HCTOJB3yeTcsl KoMmbloTepHbIil kimace kadenpst Ne 7 CIIGI'YTA, o6opyno-
BaHHBIM JJI1 TPOBEJEHUS NPAKTUYECKUX PadOT CpelCTBAMH OPITEXHUKHU, MEPCO-
HAJIBHBIMU KOMIIBIOTEpaMH, OOBEIMHEHHBIMH B CETh C BbIX0JOM B HWHTepHeET.
KoMmbroTepHblil K1acc, OprTeXHUKa (BC€ — B CTaHJAPTHOW KOMIUIEKTALWU JIJIs Ca-
MOCTOSITENIbHOM pabOThI); AOCTYI K ceTu MHTepHeT (BO BpeMsl CaMOCTOSTEIbHON
pabort. JInaradoHHbI KaOUHET, KOMIBIOTEPHBIN Ki1acc, CD meepsl, TeneBU30pHI,
DVD, ayauo-, BUI€OAUCKH, TPaAMMAaTHIYECKHUE TaOIHUIIBI.

8. Oopa3zoBare/ibHbIe M HH(POPMALMOHHBIE TEXHOJIOTHH

BXxo/1HOI KOHTpOJIb MpeHa3HAYEH AJIs BBISBICHUS YPOBHS YCBOEHUS KOM-
HNETEHIMH 00yJaromumMcsi, HEOOXOIUMBIX MEpea U3ydyeHUEM AUCLUUILIMHBL. Bxon-
HOM KOHTPOJb OCYIIECTBIISIETCS MO BOIPOCaM, Ha KOTOPBIX Oa3upyeTcsl yntaecMmasi
JUCUUIUINHA.

Peanuzanusi KOMIIETEHTHOCTHOTO MOAXO0/Aa MPEeIyCMaTPUBAET MIMPOKOE HC-
M0JIb30BAaHUE B YUYEOHOM MPOLIECCE AKTUBHBIX M MHTEPAKTUBHBIX (POpM MpOBEJE-
HUS 3aHATHN (BBITTOJHEHHUE 3aJJaHUN C HCIIOJIb30BAaHUEM ayTEHTHYHBIX MaTEPHAJIOB
JUIsL  ayIUpOBaHUs, MPOCMOTP TOJKACTOB, BBINOJIHEHUE TECTOBBIX JEKCHUKO-
rpaMMaTHUYECKUX 3a/laHul), HA OCHOBE COBPEMEHHBIX MH(OPMAIIMOHHBIX U 00pa-
30BaTENbHBIX TEXHOJOTUH, YTO, B COUETAHUM C BHEAYJUTOPHOW pabOTOMN, MPUBO-
JUT K (pOPMHUPOBAHUIO M Pa3BUTHIO MPO(ECCHOHATBHBIX KOMIETEHIUNH 00ydaro-
IIMXCsl. DTO MO3BOJIAET YUUTHIBATh KaK MCXOJHBIM YPOBEHb 3HAHWI CTYJEHTOB,
TaK ¥ CyIECTBYIOINE METOUYECKNE, OPTaHU3ALMOHHBIE U TEXHUYECKUE BO3MOK-
HocTU 00yueHus. [IpakTuyeckue 3aHATUS MPOBOJATCSA B aAyAUTOPHOM M MHTEpPaK-
TUBHOU (popme.

C uenpio popMHUpOBaHUS U Pa3BUTHUS NPO(ECCHOHATIBHBIX HABBIKOB, 00Y-
YaloLUXCsl B y4eOHOM TMPOIECCE, MIUPOKO UCTIOIB3YIOTCA TEXHOJIOTMH aKTUBHOTO
oOy4eHHMs, UHTEPaKTUBHbIE (POPMBI MpoOBeACHUsS 3aHATUH. Vcnosb3oBaHue auc-
KYCCUH CITY>KUT Jy4lIEMY 3aKpEIUICHUIO JIEKCUKHU 10 MPOMIEHHBIX TEMaM U pa3BU-
THUI0O KOMMYHHKAaTUBHBIX HABBIKOB. IIpakThueckue 3aHATHS MO AUCIUIUIMHE MPO-
BOJSTCS B COOTBETCTBUHU C YYEOHO-TEMATHUYECKUM ILJIAHOM IO OTAEJIbHBIM T'PYII-
naM. Llenp npakTU4YeCKuX 3aHITHI — 3aKPENUTh TEOPETUYECKUE 3HAHUSI, TIOJTyUEH-
Hble OOy4YarolMMHCA Ha JIEKUUSAX M B PE3YyJbTaTe CAMOCTOSITEIbHOTO H3y4YeHUS
COOTBETCTBYIOLIUX Pa3/IeJIOB PEKOMEHAYEMOH JIUTepaTyphl, a TaKkKe MpUoOpecTH
HayaJIbHbIE IPAKTHYECKUE HABBIKM BEACHUS IUCKYCCUH, IIOJIEMHUKH, IUajora.
[TpakTHueckoe 3aHsATHE NpeIHa3HaYeHOo AJs 0oJiee riyO0OKOro OCBOCHHUS M aHAJIM-
32 T€M, U3Y4aeMBbIX B paMKax JaHHOW JUCLUIIINHBIL.

CamocTtosTenbHas paboTa cTyneHTa (00ydaromerocs) siBIsieTcss COCTaBHOM
4yacThlo yueOHOU pa®oThl. Ee 0CHOBHOI 11€Mbl0 siBsieTCss (popMuUpOBaHUe HaBbIKA
CaMOCTOATENBLHOTO MPUOOPETEHUs 3HAHUMI 1O NMPOo(ecCHOHATBHBIM BOIIPOCAM TEO-
PETUYECKOTO Kypca, 3aKperieHne U YriryOleHue MoayYeHHbIX 3HAHUM, CaMOCTOSI-
TeJabHasi paboTa CO CIpPaBOYHHMKAMH, CIOBApSIMHU, NEPUOJUYECKUMU U3AAHUSIMU U
HAyYHO-TIOMYJISIPHOW JIUTEPATYpPO, B TOM YHUCJE€ HAXOASIIMMUCS B INIOOATbHBIX
KOMITbIOTEPHBIX ceTsax. CamocTtosrenbHas paboTa MOApPa3yMEBAeT BBINOJHEHUE



yueOHbIX 3afaHuid. KOHTpoJIb BBINOJHEHUS 33JaHUN, BBIHOCUMBIX Ha CaMOCTOS-
TENbHYIO pabOTy, OCYILECTBISETCS HA MPAKTUYECKOM 3aHATHUU B (OpMEe YCTHOTO
JIOKJIaJia ¢ TOCHERYIOMMM ero oocyxaenueM. CamocTosiTelbHas paboTa TaKxke
Ipe/noiaraeT MOArOTOBKY TEKYIIEMY KOHTPOJIO YCIIEBAeMOCTH B (popmMax yCTHO-
ro OIpOCa U TECTAa, IPOBOJAMMBIX HA MPAKTUYECKOM 3aHSATHH.

Koncynpranms nepen nmpoMeXKyTOUYHOW aTTECTalMeld MMEET LENbI0 CUCTE-
MaTU3UPOBATh 3HAHUS CTYIAEHTOB, OCBETUTh OCOOO CJOYKHBIE BOIPOCHI Kypca U
IIOATOTOBUTH CTYJIEHTOB K YCIEIIHOMY IPOXOXKICHHUIO ITPOMEKYTOUYHOM aTTecTa-
L1Y.

OCHOBHBIMU METO/IAMU aKTUBHOTO M MHTEPAKTUBHOTO OOYy4YEHHs Ha IMpak-
TUYECKUX 3aHATHUSX 10 JUCLMIUIMHE SBIIIOTCS CIEIYIOIIME:

- IUCKYCCHS: METOJl aKTUBHOIO OOy4€HHUs, OCHOBAaHHBIN Ha MyOJIUYHOM 00-
CYXJECHUU MPOOJIEMbl, HALIEJICHHON Ha BBIICHEHUE U COMNOCTaBICHUM Pa3JIMUHbBIX
TOYEK 3PEHUS, HAX0KICHUE NIPABUIIBHOTO PELICHHS CIIOPHOTO BOIIPOCA, MOBBIIIA-
IOLMNA MHTEHCUBHOCTDH U 3(P(EKTUBHOCTH MpoIecca OOyUYEHHs 3a CUET aKTUBHOTO
BKJIFOYEHHSI CTYJACHTOB B KOJUIEKTHBHBIM ITOMCK MCTUHBI HA MHOCTPAHHOM S3BIKE.
DTO aKTUBHBIA METO/1, MO3BOJISIONIMI B Mpoliecce 0OMeHa B3IJISIIaMU 110 KOHKPET-
HOI mpo0yieMe HayuduTbCsl OTCTaWBaTh CBOE MHEHHME M CiyliaTh Apyrux. Crop,
JUCKYCCHUSL POXKAAET MBICIIb, AKTUBU3UPYET MBILUICHUE, @ B yUeOHON TUCKYCCUU K
TOMY K€ 00€CIIEUMBAET CO3HATEIbHOE YCBOCHHE YYEOHOro Marepuaina Kak IMpo-
JYKTa MBICJIIUTEIBHON €ro NpopadoTKH;

- cobeceoBaHUE. METO/1 aKTUBHOTO OOyUYEHUs!, HAIIPABJICHHBIM Ha pa3BUTHE
HABBIKOB TBOPYECKONW Hay4yHOW paOOThl, CIOCOOCTBYIOIIMM Pa3BUTHIO HABHIKOB
CaMOCTOSTEIIHOI'O MBIIIJICHUS CTYICHTOB;

9. ®oH OUEHOYHBIX CPEACTB AJsl NMPOBEAEHHS] TEKYIIero KOHTPOJIA
YCIIEBAE€MOCTH M MPOMEKYTOYHOM ATTECTALMM 10 UTOraM OCBOCHMH IUCIHU-
IVIMHBI

YpoBeHb U KaYECTBO 3HAHUN 00YYAIOIIMXCS OLICHUBAIOTCS IO pe3ysibTaTaM
BXOJIHOTO KOHTPOJIS, TEKYLIErO KOHTPOJISI YCIEBAEMOCTH U MTPOMEKYTOUHOM arTe-
CTallMU [0 UTOraM OCBOEHUSI TUCIUIUIMHBI B (hOopMe IK3aMeHa.

Tekymuii KOHTPOJIb YCIIEBAEMOCTH BKJIFOYAET YCTHBIE OMPOCHI, BBICTYILIEC-
HUS C COOOIICHHSAMHU MO PAa3rOBOPHBIM TEMaM, KOMITBIOTEPHOE TECTHUPOBAHUE H
BBITIOJTHEHNE KOHTPOJBHBIX paboT 1Mo rpamMmartuke. I[lepedyeHb BOIPOCOB JJIs YCT-
HBIX OIIPOCOB OIPEICIACTCS YPOBHEM MOATOTOBKH YUCOHOM IPYIIIbI, a TAaKXKE WH-
JTMBHUIYaTbHBIMA OCOOCHHOCTSIMH O0YJarOIXC.

JIeCITUMUHYTHBIA TECT MPOBOJMUTCSA MO TEMAM B COOTBETCTBHM C JTAHHOMU
MporpaMMON M TIpeHA3HAUCH JIJIS MPOBEPKU 00YUAIOIIUXCS HA MPEIMET OCBOCHUS
MaTepuasa MpeablayIero 3aHsThs.

KoHTposb BeIMOSHEHUS 3a7aHus, BbIIaBAEMOr0 Ha CaMOCTOSITEIbHYIO pabo-
Ty, TIpecieayeT coOol 1eJib CBOEBPEMEHHOTO BBISBJICHUS IJIOXO YCBOCHHOTO Ma-
Tepuasa AUCIUILIAHBI JI MOCIeayoNed KOPPEKTUPOBKU WIIM OpraHu3aiuu o0s-
3aTeIbHOW KOHCYJbTalMU. [IpoBepKa BBIJAHHOTO 3aIaHUsI TPOU3BOAUTCS HE PEKE
YeM OJIUH pa3 B JIBE HENICIIH.



Jloksiag — MPOIYKT CaMOCTOSITENIbHOM paboThl 00ydarolierocs, MpeacTaB-
JSIOUIMN cO00M MyOMMYHOE BBICTYIUICHHE O MPEJICTaBICHUIO MOJNYyYEHHBIX pe-
3yJIbTaTOB HUCCIEAOBAHUS MO OMPEIEICHHON yueOHO-IPaKTUYECKOW MM y4eOHO-
UCCIIEIOBATENbCKOM Teme. JloKIaabl CTYIeHTOB 3aHUMAIOT He 6oJbiie 10 MUHYT U
MOTYT IPOBOAUTELCS B (hopme mpe3eHTaruii B cpene PowerPoint.

[IpomexxyTouHast aTTeCTalus O UTOraM OCBOEHHSI TUCLUILIMHBI TPOBOIUT-
cs B ¢popmMe 3k3aMmeHa B 3 ceMectpe. K MOMEHTY ciaum 3K3amMeHa JOJHKHBI OBITh
YCIIEIIHO TPOMAEHBI Npeaplayne (opMbl KOHTPOIS. DK3aMEH IO3BOJISIET Olle-
HUTb YPOBEHb OCBOCHUS KOMIIETCHLIUH 34 BECh IIEPUOJ U3YUYECHHUSI TUCLUATINHEI.

JUIst IpOBEIEHUsl TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH U IIPOMEXYTOYHOM aT-
TECTallMM 1O  UTOoraM  ocBoeHus  aucuuiuimebl  «lIpodeccuonanpHo-
OPUEHTHUPOBAHHBIA aHIVIMICKUN S3BIK» MIPEAYCMOTPEHBI:

- OAJUIBHO-PEUTUHIOBAsE CUCTEMA OLIEHKHM TEKYIIEro KOHTPOJI YCIIEBaeMO-
CTH Y 3HAHUI U MPOMEXKYTOUHOM arTecTanuu cTyaeHToB. lannas popma dhopmu-
pPOBaHUS PE3YyIbTUPYIOLIECH OLICHKU YYUTHIBAET AKTUBHOCTb CTYJEHTOB HA 3aHATH-
AX, MMOCENIAeMOCTh 3aHITHI, OLEHKH 33 MPAKTUYECKUE palOThI, BHINOIHEHUE Ca-
MOCTOSITENBHBIX 3aAaHuil, yuactue B HUPC;

- YCTHBIM OTBET Ha SK3aMEHE MO OWJieTaM Ha TEOPETUYECKHE U MpPaKTHYe-
CKH€ BOIIPOCHI U3 MEPEUHS.

9.1 ba/UIbHO-PEITHHIOBAs OLIEHKA TEKYIIero KOHTPOJISl yCIeBAeMOCTH U
3HAHUH CTYJAE€HTOB

OO6mast TpyI0eMKOCTh JUCIUIUIMHBI COCTaBIIsIeT 4 3a4eTHBIX eIUHMIILI, 144
aKaJeMHUYECKUX Yaca.
dopma IPOMEKYTOUHOM aTTECTAllUHM — dK3aMEH B TPEThEM CEMECT]E.

. Koi-Bo Cpok KkoH-
Tema/Bun yueOHBIX 3aHATHI o
. OaioB TpoJist (TOpsiI- =
(OIIEHOYHBIX 3aJ]aHHH ), TTO3BOJISIOIINX . =
KOBBIM HOMED S
CTYACHTY IPOJACMOHCTPHPOBATH Moo ¢ 2
JOCTUTHYTBIH ypOBEHb COOPMUPOBAH- | MHH. | MakKc. =
. Havaja ce- =
HOCTH KOMITETCHITHIH
MecTpa)
[TpakTHYeckue 3aHATHS 110 TeMaM JUCIMILTAHBI
Tema Ne 1 3 5 1
Tema No 2 3) 2
Tema Ne 3 3 5 3
Tema Ne 4 3 5 4
Tema Ne 5 3 5 S
Tema Ne 6 3 5 6
Tema Ne 7 3 5 7




Tema Ne 8 3 5 8
Tema Ne 9 3 5 9
Tema Ne 10 3 5 10
Tema Ne 11 3 5 11
Tema Ne 12 4 5 12
Tema Ne 13 4 5 13
Tema Ne 14 4 5 14
CamocrosTenpHas paboTa CTyACHTa
I/ITvoro 10 00sA3aTEILHBIM BHIAM 3aHs- 45 20
THI
DK3aMeH 15 30
HToro mo QUCIHUILIINHE 60 100
IlepeBoa 6a10B BPC B 0LIEHKY 110 «aKaIeMUYeCKOID)> IIKAJIe
KomnuecTBo 6ayuioB mo bPC Onenka (1o «aKaJeMHIECKOM IITKaJIC)
90 u 6onee 5 — «OTIMYHOY
75+89 4 — «xopouio»
60-+74 3 — «YZIOBJICTBOPUTEIHHOY
Menee 60 2 — KHEYJOBJICTBOPUTCIIHHOY

9.2 MeToanuyecKkue peKOMEHJAAIMHA 10 MPOBEICeHUI0 MPOoUeaypPbl OLCHHU-
BAHMS 3HAHWI, YMEHH M HABBIKOB M (WJIH) ONbITA JEATEJIbHOCTH, XapaKTe-
PHU3YHOIUMX ITANbI (OPMUPOBAHUA KOMIIETEHIM I

[ToceleHne MpakTUYECKOTO 3aHATUSA olleHHMBaeTcss B 1 Oami. BeinonaHeHue
MUCbMEHHBIX JOMamHuX 3aaaHuil — 1. MoHojoruueckoe BbICKa3bIiBaHue — 10 1
Oamna. Ydactue B YCTHOM OMpOce M OOCYKJICHHH BBICKA3bIBaHUS — JI0 2 0aJlIoB.
VYcnenrHoe BBIOJIHEHHE TECTOBOTO 33/1aHus — O 0aJUIoB.

MakcuMalibHOE YrCiio OAJIIOB MO MPAKTUYECKOMY 3aHATHIO PABHO 5.

DK3aME€H SBISETCS 3aKIIOUHUTENbHBIM 3TallOM W3YYEHUS AUCUUILIAHBI
«IIpodeccrnoHanIbHO-OPUEHTUPOBAHHBIN aHTJIMACKUI SI3BIK» U UMEET ILIEJbI0 Mpo-
BEPUTH U OLICHUTHh YUEOHYIO pabOTy CTY/IEHTOB, YPOBEHb IMOJYYCHHBIX WUMHU 3HA-
HUW, YMEHUE MPUMEHATh UX K PELICHHUIO MPAaKTUYECKUX 3aj]lay, OBJIAJCHUE TpakK-
TUYECKUMH HaBbIKaMU B 00beMe TpeOoBaHUM 00pa30BaTEeIbHON MPOTrpaMMbI Ha
MIPOMEKYTOUYHOM 3Tare GOPMUPOBAHUS KOMITETCHIIUM.

DK3aMeH M0 AUCUUIUIMHE MPOBOAUTCS B MEPHUOJT JIETHEW 3K3aMEHAIIMOHHON
ceccuu B 3 ceMectpe o0yueHus. K sk3aMeHy 10NyCcKaroTCsl CTYACHTbI, BHITOJTHHUB-
e Bce TpeboBaHusl yueOHOM MporpaMMbl. JK3aMeH NMPUHUMAETCS MperojiaBaTe-
JieM, BEIYIIUM 3aHSTHSI B JaHHOM rpymie Mo JaHHOW JAUCIUILIMHE, a TaKXKe B T0-
MOIIlb, PEIICHUEM 3aBeayroliero kadeapbl, MOTYT Ha3HayaTbCsl TMpEnojaBaTeliu,
BEJIyIIUE 3aHATHUS 110 JAHHOW JUCIUTLIINHE.

B mpouecce  mpenonmaBanus — nucuuiiuHbel - «lIpodeccronanbHo-
OPUEHTHUPOBAHHBIA AHTIIMHUCKUAN S3BIK» IS TEKYIIEW aTTecTallud O0YyJarouuxcs
UCIIOJIB3YIOTCS ClIeyoIne (OpMBbI:




- 3aCJIyIIMBAaHUE U OLIEHKA JIOKJIAJIOB 0 BOIPOCAM TE€M MPAKTUYECKUX 3aHS-
THUH;

- IPOBEJCHUE YCTHBIX OIIPOCOB;

- TECTUPOBAHUE.

Ha nepBoM 3aHsATMHM NpenoaaBaTellb TOBOAUT A0 CBEACHHUS 00YyYarolUXCs
rpauk TEKyIIero KOHTPOJISI OCBOCHUS AMCLUUILIMHBI U KPUTEPUH OLECHKU 3HAHUHN
IPU TEKYIIEM KOHTPOJE YCIIEBAEMOCTH, a TAKXKE CPOKH M YCJIOBHUS MPOMENKYTOU-
HOU aTTecTalllu.

[TokazaTensiMu, XapakTEpPU3YIOUIUMHU TEKYIIYyl0 y4eOHyI0 paboTy CTy/AeH-
TOB, SABJISIIOTCS:

- aKTUBHOCTH MOCEIEHUS 3aHATUI U pabOThl HA 3aHATUSIX;

- BBICTYIUICHHE C IOKJIA/IAMU;

- OLICHKA TE€CTOBBIX 3aJJaHUK (ayJIUTOPHBIX PadoT);

- OLICHKA OTBETOB HA YCTHBIN OIPOC.

Cpoky NMpOMEXKYTOUYHOM aTTECTAlMU ONPENENSIOTCA IpapuKkoM y4eOHOTo
npouecca. s momycka Kk 3k3ameHy no aucuuiuimHe «lIpodeccronanbHo-
OpPUEHTHUPOBAHHBIA AHTTIUHCKHUIA SI3bIK» HEOOXOJAMMO MPEJOCTABUTH BCE TECTOBBIE
paboThI, BHINOIHIEMBIE B TEUEHUE CEMECTPA.

[lepedyeHb BOMPOCOB M 3aJaHUI, BBIHOCUMBIX Ha 3K3aMEH, O0CYKJIal0TCs Ha
3acelaHny Kaeapbl U yTBEPKAA0TCs 3aBenytomuM kadenpsl. [IpensapurensHoe
O3HAKOMJIEHUE CTYJEHTOB C OMJIeTaMM 3ampelacTcs. DK3aMEeHAlMOHHbIE OUIIETHI
COJIEp>KaT YEThIPE BOIIPOCA: MOHOJOTMYECKOE BBICKA3bIBAHUE HA 33JaHHYIO TEMY,
JIMAJIOTHYECKOE BBICKA3bIBAHKWE, AyJIHPOBAaHUE, INEPEBOJ CHUTyallMd C PYCCKOIO
A3bIKa HA aHTJIUUCKUM.

9.3 Tembl KypCcOBBIX padOT MO AMCIUIIMHE
Hanucanue KypcoBbIX pabOT y4eOHBIM IJIAHOM HE MPETyCMOTPEHO

9.4 KoHTpOJIbHBIC BONPOCHI /ISl IPOBEJACHUS BXOAHOI0 KOHTPOJIA OCTa-
TOYHBIX 3HAHUH 110 00eCIIeYNBAOIIUM AUCHUILINHAM

BapnaHT BXO/HOT0 TECTHPOBAHUSA

1.AygupoBanue

Bel  ycaplmmTe S5 BBICKa3bIBAHUW. Y CTAHOBUTE COOTBETCTBUE MEXKIY
BBICKa3bIBaHUSMH |—5 ©W yTBEepXKICHUSAMH, JaHHBIMH B crnucke A—F.
Hcnonp3yiiTe Kaxayr OyKBY TOJBKO OAWH pa3. B 3amaHuu €cTh OJHO JIMIITHEE
yTBEpKJICHHE. 3aHECUTE CBOM OTBETHl B Tabmuily. Ecnu Bbl 3aTpynHseTech
COOTHECCTHU KaKOG-JII/I60 BBICKA3bIBAHUC C YTBCPKICHUCM, TO CTABBTC B Ta6JII/IHe
3HaK X moa HOMCPOM OTOT'O BEICKA3bIBAHUS. Brl YCIBIIOINUTE 3aIlIMCh JABAKbI.
The speaker is pleased with the new job she/he has.
The speaker is afraid to lose her/his job.
The speaker didn't change the job because the pay is good.
The speaker works a lot more hours than other people do.
The speaker has no career because she/he has no qualifications.

moowp



F.  The speaker says that an exciting job is more important for her/him
than money.

["oBopsIIMiA 1 2 3 4 3)

YTBEpKICHUE

Bb1 ycublmmTe pasroBOp MeExay BEAYIIEH TEICHPOTPAMMBbI U MYKYHHOM.
Onpenenute, Kakue U3 NPUBEIACHHBIX YTBEPKACHUN Al—A 6 SBIAIOTCS BEPHBIMU
(True), xakue HeBepHbiMu (False). OOBeauTe HOMEpP BBHIOPAHHOTO BaMH OTBETA.
Bru1 YCJIbIIINUTEC 3aIIUCh IBAKIbI.

A1l. John felt confident at the depth of twenty meters.

1) True 2) False

A2. After a while John was running out of air.

1) True 2) False

A3. John's first dive did not go smoothly.

1) True 2) False

A4. The next day the instructor took John down to twenty meters again.

1) True 2) False

A5. Whenever John dives there are sharks in the place.

1) True 2) False

AG. John has never seen a shark in the wild.

1) True 2) False

Br1 ycnblnTe pacckas BBITYCKHHUIIBI KOJUIEIKa O €€ moe3ake B Mranuro.
Boimonaute 3amanus A7- Al3, o6Boas mudpy 1, 2 wim 3, COOTBETCTBYIOIIYIO
HOMCDPY BBI6paHHOFO BaMH BapHaHTa OTBCTaA. Bl YCIBIIIUTE 3aIIUCh IBaKIbI.

AT It was the narrator's first visit to Europe because

1) she wanted to travel round her own country first.

2) she didn't have enough money to go to Europe before.

3) her parents thought the trip wasn't worth the money.

A8 The narrator knew Italian

1) as well as Spanish.

2) better than Spanish.

3) waorse than Spanish.

A9  The narrator and her friend kept riding around Rome on a bus for a
long time because

1) an exchange student got them on the wrong bus.

2) they didn't know where to get off the bus.

they wanted to see as much of Rome as possible.

2. 'pamMmaTuka M jiekcuka.

[IpounTaiiTe = mpuBeACHHBIA HIKE TekcT. lIpeoOpasyiite  cioBa,
HaleyaTaHHbIE 3aryiaBHBIMH OyKBaMH TakK, 4YTOObBI OHH TPaMMaTHYECKU
COOTBETCTBOBAJIM COJEPKAHUIO TEKCTAa. 3aloJHUTE MPOMYCKH IOJTYyYEHHBIMU




CJIOBaMU.

Paul Anthony Samuelson, a Nobel Prize Winner in Economics

Paul Samuelson was born on May 15, 1915, in Gary, Indiana.

He (EDUCATE) at the University of Chicago in Illinois and at
Harvard University. In 1947, Samuelson  (WRITE)"Foundations of Economic
Analysis™ in which he used the language of mathematics to explain the world of
economics. In 1948 he published "Economics™ which is considered to be the

(IMPORTANT) economics text of our time."Economics”  (PUBLISH)
in new editions today. Samuelson (GIVE) the 1970 Nobel Prize in
Economics fordoing” more than any other contemporary economist to raise the
level of scientific analysis in economic theory. "Samuelson says that he finds the
(GREAT) pleasure in solving problems of economics and it is the mathematical
work. But while he (DO) it, he thinks about the real-world problems.
Samuelson's life work has been to use economics in the service of humanity. He

(DO) more than anyone of his time to influence government policy at the
highest level.

[IpounTaiiTe = mpuBeACHHBIA HIKE TekcT. lIpeoOpasyiite  cioBa,
HareyaTaHHbIE 3arjiaBHBIMM OyKBaMH, TaK, 4YTOObl OHM TpPaMMATHYECKH U
JIEKCUYECKH COOTBETCTBOBAJIM COACPKAHUIO TEKCTA. 3alOJHUTE MPOMYCKH
IIOJIyY€HHBIMU CIIOBAMH.

The King's New Dress
Many years ago, there was a King who spent all his time and money on
dressing up. He loved riding round in his (EXPENSE) garments so
that everybody could see him. His wardrobes contained clothes of  (DIFFER)
patterns and designs. One day two  (HONEST) men appeared at the palace and
said they could make beautiful clothes which had magical properties. Only clever
people would be able to see them — but they would be (VISIBLE) to anyone
who was stupid or not good at their job. The King thought this was an excellent
opportunity to find out who was wise and who was foolish in his
(KING). The two men were given gold and silver thread and two
(WONDER) weaving machines and they started to work. After several
weeks the King decided to send an old and honest minister, who was
(CERTAIN) clever and good at his job, to visit the two men. Can you guess what
he saw?

Koumponvnas paboma memam 1-3.
|. Match letters with numbers.

a) superior,

b) subordinate,

c) hierarchy,



d) job description,

e) authorities,

f) communication.

1) the activity of giving information to other people,

2) a person whom you report,

3) statement of employment duties and responsibilities,
4) the people who have the power to make decisions,
5) a person who works below you in an organization,
6) a system of grades or levels within organizations.

I1. Fill in the blanks with the suitable words:

1. You have ......... in yourself and your........ You are happy with who you
are, but you are still learning and getting better. (abilities, confidence)

2. You are something of an............ You don’t have to be the ........ of the
party, but you can’t be a......... Management is a people skill - it’s not the .... for
someone who doesn’t enjoy people.(wallflower, life, job, extrovert)

3. You are honest and straight forward. Your ......... depends heavily on the
....... of others.(trust, success)

4. You are an......... ,notan ......... You bring others into what you do. You
don’t exclude other because they lack certain attributes.(excluder, includer)

5. You have a "presence." .......... must lead. Effective ........ have a quality
about them that makes .......... notice when they enter a room.(leaders, managers,
people)

6. You are consistent, but not rigid; dependable, but can ........ your mind.
You........ decisions, but easily ........ input from others.(accept, make, change)

7. You are a little bit crazy. You ........ out-of-the-box. You ...... new things,
and if they........ , you ........ the mistake, but don’t ......... for having
tried.(apologize, think, try, admit, fail)

8. You are not afraid to “...... the math.” You ........ plans and schedules and
work toward them.(do, make)

9.You are .......... and can change plans quickly, but you are
not.......... (nimble, flighty)

10. You see information as a ........ to be used, not as ......... to be hoard-

ed.( power , tool)
I11. Change the words into different parts of speech and translate them:
a) To manage
b) To produce
c) To plan
d) To lead
e) To control
f) To succeed
g) To direct
h) To employ
1) To organize


https://www.thebalance.com/how-to-build-trust-on-your-team-3575707

Ilpomesricymounasn konmponvnaa paboma no memam S - 9.

I. Put suitable words:

) U is the conscious process of selecting and developing the best
course of action to accomplish an objective. It is the basis from which future man-
agement decisions spring.

D)oo is the process of so combining the work which individuals or
groups have to perform, with the facilities necessary for its execution, that the du-
ties so performed provide the best channels for the efficient, systematic, positive
and coordinated application of the available effort.

(o) IR is a complex function that includes all those activities which
are designed to encourage subordinates to work effectively both in the short and
the long run.

d) ool as a function of management is assuming more and more im-

portance because of the increasing significance of the human element in an organi-
zation.

) I as a managerial function is to ensure that the activities of an
organization are being conducted on the lines pre- planned.

[1. Put required auxiliary verb:

a) Why ......... we hire you?

b) What.....your greatest strength?

c) Why ...... you want to work for us?

d) Why .....you leavingor ........ left your job?

e) Where .....you see yourselfin 5 years?

f) ... you have any questions for me?

g) What .....your salary expectations?

h) How ...... you handle your stress or pressure?

1) What ...... you do better for us than the other applicants?

[11. Fill in the table with the word combinations: to influence employees, to
motivate, to evaluate performance, to coordinate resources, to set objectives, to
solve problems, o set standards for work, to obtain resources, to guide people, to
resolve conflicts, to make long-term plans, to monitor customer satisfaction, to cut
the staffing, to show respect to others, accurate planning, carrot and stick motiva-
tion, to review performance, to delegate work, to inspire employees.

Organizing,

Planning | o fing

Leading Controlling

To show respect to others




Ilpomesricymounan konmponvnasa paboma no memam 10-13.

1. Read the following extracts from two letters about the advertisement for
administrative clerk. Fill in each blank with a word from the following list:

as audio available consider enclose inquiries favourably for form further in
opportunity position take to with

A. Dear Sir or Madam,

In reference (1).......... your advertisement in today’s ‘Morning News’, | am
interested(2).......... applying for the (3).......... of administrative clerk with your
company. Could you please send me (4).......... details and an application

B. Dear Sir,

I would like to apply (6).......... the position of administrative clerk with
your company. I1(7).......... my application form. I am presently working
(€ IO a secretary in the accounts office at TW Industries. My responsibilities
include (9).......... and copy typing and dealing (10).......... correspondence and
telephone (11).......... . Twice a week I have been going to evening classes in
bookkeeping and I intend to (12).......... an examination in three month.

[ am applying for the position because I would like an (13).......... to make
more use of my training. I would be (14).......... for an interview at any time. |
hope that you will (15).......... my application (16)..........

I1. Here are some tips relating to your appearance and body language. For
each one select the correct missing word from the options below:

1 Make sure your clothes are clean, but wear obvious logos or de-
signer names.

a.do b.don’t c.must

2 Don’t use much deodorant or perfume!

a.to b.too c.two

3 Don’t wear too much jewellery. Interviewers don’t like rings!
a. never Db.sometimes c. usually

4 Wear that are smart, but comfortable.

a. cloths b. clothes c. covers

5 Arrive well the interview time.

a. before b. after c. later than

6 Make eye with the interviewer when you are introduced.

a. contactation  b. contiction  c. contact

7 Give a firm handshake, and make sure you !

a.snarl  b.smile c. snigger

8 Don’t . This will distract the interviewer from what you’re say-

ing.

a. fidget  b. figgit c. fijit

9 Don’t appear over-confident, for example by leaning too far back in your
chair, but do try to :

a.relax b.relapse c. collapse



1. Put the chairperson’s doings at the start of a meeting in right order:
. Explaining the objectives of the meeting

. Mentioning any coffee breaks, where the toilets are, etc.

. Asking somebody to introduce the first item

. Welcoming everyone and thanking them for coming

. Mentioning when the meeting has to finish

. Reviewing any tasks done since the previous meeting

. Checking everyone has a copy of the agenda and other documents
. Referring to the agenda

. Giving background information

10. Getting everybody’s attention

11. Introducing new colleagues

O©ooO~NOoO Ol WN -

9.5 Onucanue nokasarteJjed u KPUTECPHUEB OLICHUBAHUA KOMIIETEeHIIUI HA

PA3JINYHBIX ITanax ux (l)OpMPIpOBaHI/ISI, OIIHCaHHuE IIKAJ ONCHUBAaHUSA

Kpurepun

Oranbl GOpMHUPOBAHUS
KOMIIETEHLIUN

Iloka3aTenu orleHUBaHUA
KOMIIETCHITUI

CnocobHocms K KOMMYHUKAYUU 8 YCIHOU U NUCbMEHHOU POPpMax HA PYCCKOM U

UHOCMPAHHOM A3bIKAX o peuleru: 30044 MEANCTUYHOCMHO20 U MEINCKYIIbMYPHO2O

szaumooeticmsus (OK - 4).

3HaerT:

- paznuuus B obsactu (oHe-
TUKH, JIEKCUKH, TPaMMaTUKH
POIHOTO W  AHTJIAMCKOTO
SI3BIKOB,;

- 00mICOBITOBYIO  JIEKCUKY
MHOCTPAHHOTO SI3bIKa B O0b-
eMe, HeoOXOauMOM IS 00-
IIICHUS, YTEHUS W TIEePEBOJA
MHOS3BIYHBIX TEKCTOB OOIIIEH
HaIpaBJICHHOCTH.

1 aTan popmupoBaHus

AHaJIU3UPYET JIEKCUKO-
rpaMMaTHYeCKyto U ¢o-
HETUYECKYIO COCTaBIISA-
IOILME POJHOTO U MHO-
CTPAHHOTO SI3bIKOB

2 stan GopMUpPOBAHUS

Knaccudunupyer nek-
CUKY

Ywmeer:

-[IOHUMATh U UHTEPIPETUPO-
BaTh YCTHBIE U IHCHMEHHbBIC
ayTEeHTUYHBIE TEKCTHI;

- CO3/1aBaTh TEKCTHI B YCTHOU
1 IMChbMEHHOM (popMe.

1 sTan hopmMupoBaHUs

[IpumensieT MeToIMKH
aHaju3a, HeoO0XO0JUMEBIE
JU1s1 pabOTHI C TMCHbMEH-
HBIMH ¥ YCTHBIMH TEK-
CTaMHU.

2 atan (popmupoBaHus

[Iponu3BoaHuT rpaMOTHBIE
CTUJIMCTUYECKUE, JIEKCHU-
KO-IpaMMaTH4YECKHE
TEKCThI B YCTHOU U
NUMCbMEHHOM (hopmax.




Kpurepun

Oransl GOpMHUPOBAHUS
KOMIIETEHIIN I

Iloka3zaTenu orleHUBaHUSA
KOMIIETEHITU U

Bnaneer:

- QHTJIUHACKHUM SI3BIKOM B 00B-
eMe JI0CTaToyHOM JyIsi 3(-
¢exTuBHOTO OOIIEHHUA Ha
o0mue TeMbl U HEOOXO0IHU-
MOM JIJIsl TIOJy4eHust uHpOp-
MaIu M3 3apyOeKHBIX HC-
TOYHUKOB.

1 sTam hopmMupoBaHUS

AHanM3upyeT OCHOBHBIE
ayTEeHTHUYHbIE UICTOYHUKH
uH(popManuu

2 stan (popmMupoBaHUs

BocnpousBoaut rpamot-
HbIE CTUIINCTUYECKHUE U
JIEKCHKO-
IrPaMMaTHYECKUE TCKCTHI
B pamKax mpodeccuo-
HaJILHO-
OPHUEHTHUPOBAHHOTO U
00IIeOBITOBOIO MHO-
CTPAHHOTO SI3BIKA.

Cnocobnocme pabomams 6 Koanekmuse, moaepaHmHo 60CHPUHUMASL COYUATIbHDBLE,
amHuyeckue, Kongeccuonaivrole u kyromypuoie pasauyus (OK 35).

3HaeT:

-3TUYECKUE HOPMBI MOBEJE-
HUS, NPUHATBIE B HMHOKYJIb-
TYpPHOM COLIMYME, MOJENIU
COLIMATIbHBIX CUTYyalluid, TH-
NUYHBIE CIEHAPUU B3aUMO-
JICHCTBUS,

-OpMBI BEXKIMBOCTH, I€J0-
BYIO M MpPO(PECCUOHAIBHYIO
JIEKCHKY.

1 stan hopmupoBaHus

3HaHHUE ATUYCCKHUX HOpM
U JOKYMCHTOB, pCIia-
MCHTHUPYIOIIHUC IIpaBHUJId
BSaHMOHGﬁCTBH}I B 00-

2 stan (popmupoBaHus

mEeCTBEC
Iloka3piBaeT 3HAHUE CO-
ACPKaHUA OTHYCCKHUX

HOPM U JIOKYMEHTOB, pe-
IJIaMEHTUPYIOINX —Tpa-
BHWJIa B3aWMOJICHCTBUS B
obmectBe. IlokasmiBaer
ymeHue oQOpMIICHUS B
YCTHOM W TNHUCbMEHHOU
dbopmax MoOJAEIH COLHU-
aIbHBIX CHUTYyallui, TH-
MUYHBIE CIIEHApUU B3au-
MOJCHUCTBUSL.

Ywmeer:

- OPraHn30BaTh CBOE pPEUEBOE
MOBEJCHUE aJICKBATHO 3aja-
yaM OOIIEHMUS,

- UCIIOJIK30BaTh (hOpMaJIbHbBIC
cpencTtBa s CO3JAHUS
rpaMmaTidecku 4 (OHOJIO-
TMYECKH TIPAaBWJIBHBIX, 3Ha-
YUMBIX BBICKAa3bIBAaHUH Ha
AHTJIMMCKOM SI3BIKE;

1 sTan hopmMupoBaHUs

Hcnons3yer IpaBuia
YCTHOTO W IHCHMEHHOTO
oOllleHnsT Ha HWHOCTpaH-
HOM $I3BIKE B paMKax I10-
CTaBJIEHHBIX 3a7a4 00-
IICHHSI.

2 stan (popmMupoBaHus

BriOupaet HeoOxoaumMbIe
JIEKCUKO-

rpaMMaTHUYeCKue U CTH-
JUCTUYECKUE  TpaBUiia




Kpurepun

Oransl GOpMHUPOBAHUS
KOMIIETEHIIN I

Iloka3zaTenu orleHUBaHUSA
KOMIIETEHITU U

- MOJEJIMPOBaTh pPa3INYHbIC
CUTYaIluH OOIIEHUS.

nporecca  KOMMYHHKa-
MM Ha HWHOCTPAHHOM
SI3BIKE B paMKax mpodec-
CHOHAJBHOTO U 00I11e0bI-
TOBOT'0 MEKJIMYHOCTHOIO
0O0IIeHUS.

Bnaneer:
- OCHOBHBIMU OCOOEHHOCTS-
MU o(UIHAIBHOTO,

HEUTpPaJIbHOTO M HEOopUIIU-
aJILHOTO PETHCTPOB OOIICHUS
Ha aHTJIMHACKOM S3BIKE.

1 stan hopmupoBaHus

OCYHIGCTBJ'IH@T IIOUCK H
dHaJIN3 JICKCHUKU

2 atan (popMupoBaHHUs

Pemraer npodeccuo-
HaJIbHBIE 33JaYll C HC-
MOJIb30BaHUEM  O(UIIH-
aNbHO-/IETIOBOTO,  TIPO-
dbeccuoHAIBHOTO U 00-
1eOBITOBOTO  PETUCTPOB
oOlLleHNsT HAa HMHOCTpaH-
HOM SI3BIKE.

Cnocobrocmo k camoopeanuzayuu u camooopasosanuio (OK - 6).

3HaerT:

- MYTH, METOJbl U CPEACTBA
CaMOCTOSITSIIFHOTO TIOBBIIIIC-
HUS CBOETO MpOodeCcCHOHAb-
HOT'O YPOBHS.

1 aTan popmupoBaHus

OcylecTBIsE€T MOUCK U
aHaJIM3  COBPEMCHHBIX
METOAMK O0OpaboOTKH W
cOopa TEKCTOBBIX JIaH-
HBIX.

2 stan GopMUPOBAHUS

HaspiBaer  1OKyMEHTHI,
perIaMeHTHPYIOIINE

CBOIO  MnpodeccuoHalb-
HYIO0 JAeSTEeNbHOCTh. [le-
MOHCTPUPYET HaBBIK
BlIaJicHus  paboThl B
AJIEKTPOHHBIX OMOIMOTE-
Kax ¥ OOJAYHBIX XpaHU-

aumax B mpodeccuo-
HaJbHOU cdepe.
Ymeer: [Ipumenser IIpaBUJIa
1 sTan hopmMupoBaHUs
- aHAJIM3UPOBATH U 0000IIATh CHUHTE3a, aHajIh3a JIaH-
uHpopMaIuio; HBIX.

- MPaBUJILHO OLICHUBATH YPO-
BEHb PACXOOB JJIsSI POBEJIE-
HUS CTPaxOBaHMUS.

2 atan (popmupoBaHus

Pemraer 3agaun Ha onpe-
JEJICHUE YPOBHSI pPacxo-
JIOB aBHAKOMIIAHUM Ha
o0s13aTenlbHOE M JT00pO-
BOJIbHOE CTpaxOBaHHUE.




Oransl GOpMHUPOBAHUS

Iloka3zaTenu orleHUBaHUSA

Kpurepun . .
KOMITETEHIIUI KOMITETEHLIUN
Bnaneer: [IpousBoaut aHaJIN3
-HABBIKAMHU CAMOCTOSITEIbHO- UMEIOIIUXCS  JaHHBIX.
ro nmnoucka HWHGPOpPMALNH, [Ipumensier  Hanboiee
aHanu3a u 00001IeHUs 1 sran hopMupoBaHus | MNOAXOASUIYIO METOIUKY
00pabOTKM JaHHBIX C
LEIbI0  OCYIIECTBIICHUS

H&HBHGﬁMGFO CHHTC3a U
dHaJIN3a JaHHBbIX.

2 stan (popmMupoBaHUs

IloaroraBnmuBaeT JOKJia-
el B ¢dopMe TMpe3eHTa-
LA, WHTEJUIEKTYaJIbHBIX
KapT B paMKax u3ydae-
MOr0 Marepuasia.

9.5.1. Onucanue HIKAJ OLHEHUBAHUA

1) Jlexkcuxo-epammamuueckuii mecm no mexKyuwemy mamepuany

KosudecTBO 0a/1J10B 110

IIpoueHT BbI-

OueHka Mo «aKageMuuecKkon»

bPC MOJTHEHHOI'0 3a- HIKaJje
AaHUA
90 u 6onee 95 — 100% 5 — «OTIAMYHO
75 -89 80 — 94% 4 — «xopo1io»
60 - 74 60 — 79% 3 — «YZIOBJICTBOPUTEIHHOY
Menee 60 Menee 60% 2 — KHEYJIOBJICTBOPUTEIIHHOY

2) Jlekcuko-epammamuueckuii mecm HA4 HOHUMAHUE YCIMHOZ0 U RUCbMEH-
H020 meKcmog (ayouposanue u ymeHnue)

KoanuecTBo 0a1710B 110

IIpoueHT BbI-

OueHka no «aKageMuuecKon»

bPC MOJIHEHHOI'0 3a- KaJje
AAHUs
90 u 6omee 95 - 100% 5 — «OTIIMYHOY
75 -89 80 — 94% 4 — «xopo1Io»
60 - 74 60 — 79% 3 — «YZOBJIETBOPUTEIHHOY
MeHee 60 menee 60% 2 — «HEYJIOBJICTBOPUTEIIHHOY

3) Konmponb mexuuxku umenus

Kpurepun Ouenka
Peur BocmpuHHMaeTcs JIETKO: HE0OOC-
HOBaHHbIE MAay3bl OTCYTCTBYIOT; (ppa- S)
30BO€ yJapeHHE W WHTOHAI[MOHHBIC




KOHTYpPBI, NPOU3HOIICHHUE CJIOB IpakK-
TUYECKH 0e3 HapyUIeHUHl HOPMBI;, JO-
nyckaetcs He 6ojee 2-X (HOHETHUECKUX
OLIHOOK

Peur BocmpHHMMAaeTCs J1O0CTaTOYHO
JIETKO, OJHAKO MPUCYTCTBYIOT HEOOOC-
HOBaHHBIC Tay3bl; (pa3oBoOe yaapeHue
U MHTOHAIMOHHBIE KOHTYpPHI IPaKTH-
yeckr 0€3 HapyIIeHUH HOPMBI; JOMYC-
KaeTcs OT 3 10 5 HOHETHUECKUX OIIIH-
00K, B TOM uyucie 1-2 ommOKH, HCKa-
YKAIOIIHE CMEICT

Peur BocmpuHMMAaeTCs J1OCTaTOYHO
JIETKO, OJTHAKO MPHUCYTCTBYIOT HEOOOC-
HOBaHHbBIE TIAy3bl; €CTh OIIMOKU B (Ppa-
30BBIX YJApPEHUSX M MHTOHAILIMOHHBIX 3
KOHTYypax; JoIycKaercs oT 5 10 7 ¢o-
HETHUYECKUX OLIMOOK, B TOM uucie 3
OLIMOKH, HCKAKAIOIIUE CMBICI

Peur He BocmpuHHMMaeTCs Hu3-3a He-
000CHOBAaHHBIX T1ay3; HEMPaBUIbHBIX
(Gpa3oBBIX YyIApEHHH W HCKaKEHHBIX 2
WHTOHAIIMOHHBIX KOHTYpOB M\WJIH 8 U
0oJiee hOHETHYECKUX OIMMOOK

4) Konmpoib MOHO102UYECKO020 8bICKA3bIGAHUS
Kpurepun:

- perIeHrne KOMMYHUKATUBHOM 3a/1a4uu (COJEp>KaHue)
- OpraHu3aIys BbICKa3bIBaHUS

- A3BIKOBOE O(DOPMIICHHE BHICKA3bIBAHUS

Pemenne koMmyHuKa- Opranuzanus SI3pIKOBOE
TUBHOU 3a7a4 BBICKA3bIBAHUS oopmIieHHE
BBICKA3bIBAHUS

baner




Pemenne koMMyHMKa- Opranuzanus S3bIKOBOE bamer

TUBHOM 3aJ1auu BBICKa3bIBaHUS odopmiieHHE
BBICKa3bIBaHUS

3ajaHie  BBITIOJHEHO

MOJHOCTBIO: IIeJIb 00-

IEHUs  JOCTUTHYTA;

TeMa pacKphITa B IOJ-

HOM 00BEMe (TOJTHO,

TOYHO M Pa3BEPHYTO 3

PacKpBITHI BCE acCIeK-

Thl, yKa3aHHbIE B 3a-

nannu). OO0BEM BHI-

ckaspBaHms: 12 - 15

dpa3

3amaHue BBIMOJHEHO: | BrickaspiBanme 10- | Mcmonb3oBaHHBIM

1enp OOIeHHs J0- | THYHO W HMMeEeT 3a- | CIOBapHBIN 3amnac,

CTUTHYTAa; HO TeMa | BEpHIEHHBIM Xapak- | rpaMMaTHYECKHE

packpeiTa HE B IIOJ- | TepP; UMEIOTCS BCTY- | CTPYKTYpHI, (poHETH-

HOM 00BéMe (OOWMH | MUTEIbHAsT H 3a- | 4eckoe OhOpMIICHHE

aCIIeKT PACKPBIT He | KIOYHTeIbHas ¢pa- | BhICKA3bIBAaHUS COOT-

MOJHOCTBIO).  OO0BEM | 3BI, COOTBET- | BETCTBYIOT  IIOCTaB-

BbICKa3biBaHusA: 9-11 | cTByromue ~— Teme. | JIGHHOW 3amade (1o-

dpas CpencrBa joruue- | ImyckaeTcsi He Ooiee 5

CKOU CBSA3U UCIIOJb-
3YIOTCS TPABUIILHO

JIBYX HErpyOBIX JIeK-
CUKO-
rpaMMaTHYECKUX
omubox W/MNIIN ne
Ooiee IBYX HETrpy-
ObIX  (hOHETUUYECKUX
OILLINOOK)




Pemenne koMMyHMKa- Opranuzanus S3bIKOBOE bamer
TUBHOM 3aJlayu BBICKA3bIBaHUS oopmiieHHE
BBICKA3bIBaHUS
3ajaHue  BBINOJIHEHO | Bricka3zpiBanne B | Vcmosib30BaHHBIM
YaCTUYHO: IeJib 00- | OCHOBHOM JIOTHYHO | CJIOBapHbIM  3armac,
HIEHUs ~ JOCTHTHYTa | U HMMEET JO0CTaTo4- | IpaMMaTHYeCKUe
YacTUYHO; TE€Ma pac- | HO  3aBEpHIEHHBIA | CTPYKTYphI, (poHETU-
KphITa B OrpPaHUYEH- | XapakTep, HO OT- | 4eckoe OodopMIIeHUE
HOM 00BEéME (OAMH | CYTCTBYET BCTYIH- | BBICKAa3bIBaHUSI COOT-
aCmeKT HE pACKpBIT, | TeJbHAas WM 3a- | BETCTBYIOT  IOCTaB-
WIM BCE AacCMeKThl 3a- | KIIOYUTeNbHas Qpa- | JeHHOW 3amade (I0-
JAHUSl PACKPBITBI HE- | 33, UMEIOTCS OJHO- | MyCcKaercs He OoJiee
MOJIHO, WJIM JIBa ac- | JIBA HApyLIEHUS B | YETBIPEX  JIEKCHUKO-
MEeKTa PACKPBITHl HE B | MCIOJIH30BAHUU rpaMMaTHYECKHIX 1
Moj- HOM 00BEME, | CPeACTB Joruye- | OomuOOK (M3 HHX HE
TPETHA AacCneKkT JaH | CKOW CBS3HU Oonee IBYX TIpyObIX
MOJIHO ¥ TOYHO). O0B- u/unu He Oolee ue-
€M BbICKa3bIBaHUS: 6 - TBIPEX (poneTnue-
8 dpas CKUX OIHUOOK (U3
HUX He Oojee JBYX
rpyobIX).
3amaHue He BBINONHE- | Bpicka3zpiBanue He- | [loHMmaHue BbICKa-
HO: LIeJb OOIIEHUS HE | JIOTUYHO, BCTYIHU- | 3bIBaHUS 3aTPYJHEHO
JOCTUTHYTa: JBa ac- | TelibHAas U 3aKJIo- | M3-32 MHOTOYHUCIIECH-
MEKTa COJIEp)KaHUsl HE | uuTenbHas  (pasbl | HBIX JIEKCUKO-
PACKpPBITHI. OO0BEM | OTCYTCTBYIOT; CpEl- | TPAMMATUYECKUX U
BBICKa3bIBaHUS: S5 W | CTBA  JIOTHYECKOH | (POHETUYECKUX OIIIH-
MeHee (pa3 CBA3M IMpakTUyecku | 0ok (mATh u Oosee 0

HC MCIIOJB3YIOTCA

JICKCUKO-
rpaMMaTHYCCKUX
OIMOOK W/UIN TATh
u Oonee ¢oHeTHYE-
CKUX OIIIMOOK)




5) Koump(mb RUCLMEHHO20 8bICKA3bI6AHU. ITICHBMO, COUNHCHUC

Kpurepun:

- pellieHre KOMMYHUKATHUBHOM 3a7auu (Co/epKaHHe) U OpraHu3alus BbICKa-

3bIBAHUSA

- SI3BIKOBOE O(hOpMIICHHE BHICKA3BIBAHMUSI
3a MUCbMEHHOE BBICKA3bIBAHUE BBICTABIISACTCS 2 OLIEHKH IO ABYM KPUTEPHUSIM.

Penrenne KOMMyHUKAaTUBHOM 3a1a4u Opranu3zanus Texcra Onenka
(comeprxaHue)

3aJ1aHKe BBHITOJHEHO MOJHOCTHIO. Bricka3piBaHME JIOTUYHO.

Jomyctum onun Henouert [pa- TekcT pa3aeneH Ha ab3a1ibl

BUJIbHBINA BBIOOP CTHIJIEBOTO CtpyKTypa TEKCTa COOTBET-

ohopMIICHUS peUH CTBYET 3aJlaHu10. Mcronab3ytoT- 5
Csl CPEJICTBA JIOTUYECKOM CBS3H.
Bo3MoxeH Heqo4YeT B OJJTHOM U3
aCIICKTOB

3aJaHue BBITIOJIHEHO HE ITOJIHO- Bricka3bpIiBaHKE JIOTUYHO.

cThi0. IMeroTcs 2-3 Hemouera. TekcT pa3aesneH Ha ab3arlbl.

EcTh HE1OYETHI B CTUIIEBOM CTpyKkTypa TEKCTa COOTBET-

oOpMIICHUH peUn CTBYET 3aJlaHui0. MICrionb3yroT- 4
Cs CPEACTBA JIOTUYECKOM CBSI3H.
Bo3moxen
HEJIOYET B OJHOM M3 aCIICKTOB.

3aJ1aHKe BBITIOJIHEHO YaCTUYHO.

Ectb cepbe3Hbie OmMOKU B cojiep- B T

JKAHHH HE COGIIOACTCS CTIICBOC BICKa3bIBAaHUE JIOTUYHO. TEeKCT
paznesneH Ha ab3arbl. CTpyKTy-

oopmieHue 3
pa TEKCTa COOTBETCTBYET 3a/a-
Huto. Mcnonw3yrores cpeacraa
JIOTUYECKOM CBsI3U. Bo3MoxkeH
HEJIOYET B OJHOM M3 aCIICKTOB.

3agaHue HE BBINMOJHEHO. KoMMyHU-

KaTWBHAs 3aJ1a4a HE pellIcHa. Bricka3piBanue JOTUYHO. TeKCT
paznesneH Ha ab3arpl. CTpyKTy-
pa TEKCTa COOTBETCTBYET 3a/a- 2
Huro. Mcnonb3yroTes cpeacraa
JIOTHUECKOM CBsI3U. Bo3MokeH
HEJIOYET B OJJHOM M3 aCIIEKTOB

3a1aHNE BBITOJIHEHO OJIHOCTBIO. Bricka3piBaHue JOrMuHO. TEKCT

Jonyctum onun Henouer [lpa- paznesneH Ha ab3aipl CTpyKTypa

BUJIbHBINA BBIOOP CTHIJIEBOTO TEKCTAa COOTBETCTBYET 3aJaHUIO.

odopMIICHUS peuH Hcnonb3yroTes cpeacTna JIOrH- 4

4yeCcKoM cBgI3U. Bo3MoxeH
HEQO04YET B OJHOM M3 aCIIEKTOB B
2-3 acrieKrax eCTh HEI0YETHI




Pemrenne kOMMyHHKAaTUBHOU 33141
(conepxkaHue)

Opranu3zaiiusi TeKCTa

Onenka

3ajaHre BBINOJIHEHO HE IIOJIHO-
cteio. Mmerorcd 2-3 uenouera. Ecth
HEJIOYCTHI B CTUICBOM O(DOpMIICHHH
peun

Bricka3bIBaHuE JOTMYHO. TEKCT
pazzaeneH Ha ab3anbl CTpykTypa
TEKCTa COOTBETCTBYET 3aJaHUIO.
M crionb3yroTes cpesicTBa JIOTHYe-
CKOH CBs3U. Bo3MokeH Heqo4ueT B
OJIHOM U3 acIeKkToB. B 2-3 acmnek-
TaX €CTh HETOYETHI.

3aaHue BBHIMMOJIHEHO YaCTUYHO.
EcTb cepbe3Hble OmMOKY B coaep-
»kanun. He coOnromaercs cTrieBoe
odopmiieHHE

BrickaspiBanue HenoruyHo. Hert
pa3omBku Ha abO3anpl. CTpyKTypa
HE COOTBETCTBYET 3adaHuio. He-
MPaBUJILHO MCIIOJB3YIOTCS CpEeji-
CTBa JIOTUYECKOMN CBSI3H.

A3vikosoe OQbOPM]leHue 6bICKA3bI6AHUA

JIOIyCTHMOE KOJIUYECTBO OIIMOOK

Onenka

2 JIEKCUKO-TpaMMAaTHYECKHE OIMIMOKU Wiau 2 opdorpa-
(uyeckue, in MyHKTYallHOHHbIE OLIMOKN

5

4 JIEKCUKO-TPAaMMAaTHUYE€CKUE OITUOKH WIIH

4 oporpaduueckre UM MyHKTYAIIMOHHBIC OITHOKH
WITH

JIxoOble 4 ommOKku

4

6 TEKCUKO-TPaMMaTUYECKUX OIUOOK WIIH

6 opdorpaduuecKuX UK MyHKTYaIIMOHHBIX OITHOOK
WITH

JIto6wie 6 ommboK

7 u O6oJiee JII0OBIX OMIMOOK

XapakTEepUCTUKY IIKAJ OLCHUBAHUS ITPUBEACHBI HIXKE.

1.MakcuMalibHOE KOJIMYECTBO OasljIoB 3a nk3aMeH — 30. MuHuMaibHoe (3a-

YETHOE) KOJIMYECTBO 0aioB («dK3aMeH caan») — 15 6aios.

2.ITpu Habope meHee 15 GamioB — HK3aMEH HE CJaH M0 MPUYMHE HEAOoCTa-

TOYHOI'O0 YPOBHS 3HAHUM.

3.DK3aMeHaIMOHHAs OLICHKA BBICTABIIAECTCS KaK CymMMa HaOpaHHBIX OasioB

3a OTBETHI Ha BOMPOCHI OuiIeTa.

4.0T1BeThI Ha BOIIPOCHI OMIIETa OLIEHUBAIOTCS CIAEAYIOLUIMM 00pa3oM:




— 1 6ann: OTCYTCTBHE MPOJACMOHCTPUPOBAHHBIX 3HAHUN M KOMIIETEHIIUHA B
pamMKax 00pa30BaTEIBHOTO CTaHAApTa (HET OTBETA HAa BOIPOC) WJIM OTKAa3 OT OTBE-
TQ;

— 2 banna. HET YAOBIETBOPUTEIBHOTO OTBETa HAa BOIPOC, IEMOHCTPAIIHS
dbparMeHTapHbIX 3HAHWW B pamMKax 00pa30BaTEILHOTO CTaHIApTa, HE3HAHHWE U3Y-
YEHHOI'0 MaTepuania;

— 3 6anna: HET YIOBJICTBOPUTEIHLHOTO OTBETA HA BOIPOC, MHOTO HABOIs-
IIUX BOMPOCOB, OTCYTCTBHE OTBETOB IO OCHOBHBIM ITOJIOKEHHUSIM BOIIPOCa, HE3HA-
HUE U3yYCHHOTO MaTepuaa;

— 4 6anna: OTBET yIOBJICTBOPUTEIIHHBIN, OIICHUBACTCS KaK MUHUMAJILHO HE-
00XOAMMBIE 3HAHUS T10 BOMPOCY, MPU ITOM TMTOKa3aHO XOTs Obl MUHUMAaJIbHOE 3Ha-
HUE BCEX Pa3JIejIOB BOIMpOCa B MpejesiaXx U3ydeHHOro Mmatepuana. [Ipu stom cTy-
JIGHTOM JIEMOHCTPUPYETCS IOCTaTOYHBIM 00bEeM 3HAHMI B paMKax 00pa3oBaTellb-
HOT'O CTaHJIapTa;

— 5 6annos: OTBET yJOBIETBOPUTEIIbHBIN, JOCTATOUHbIC 3HAHUS B 00BEME
y49eOHOH MpOTpaMMBbI, OPUEHTHUPOBAHHBIC HA BOCIPOU3BEICHHE, HCITOJIH30BAHUE
HAayYHOH (TEXHMYECKOW) TEPMHUHOJIOTHH, CTHJINCTUYECKA TPAMOTHOE, JIOTHYCCKU
MIPaBUIILHOE M3JI0KEHUE OTBETA HA BOMPOCHI, YMEHHE JI€TIaTh BEIBOBI;

— 6 6an108: OTBET YIOBJICTBOPUTEILHBIN, CTYICHT JOCTATOYHO OPUECHTHUPY-
€TCSl B OCHOBHBIX aCIIEKTaX BOMPOCA, CTYJICHT JEMOHCTPUPYET MOJHBIC M CUCTEMA-
TU3UPOBAHHBIE 3HAHUS B 00BEME yUeOHOM MPOTPaMMBI;

— 1 6annos: OTBET XOpOIIUH (TOCTATOYHOE 3HAHHWE MaTepualia), HO Tpedo-
BaJIUCh HABOJSIIUE BOMPOCHI, CTYACHT JEMOHCTPUPYET CHUCTEMAaTHU3UPOBAHHEIE,
rIIyOOKHE U MOJHBIE 3HAHUS TI0 BCEM pazjiesiaM yueOHOM MporpaMMBbl;

— &8 6annos: OTBET XOPOILIUWA, OTBETOM JIOCTATOYHO OXBAYEHBI BCE Pa3eIibl
BOIPOCA, CAMHUYHBIE HABOJAIIME BOMPOCHI;, CTYACHT JIEMOHCTPUPYET CIIOCO0-
HOCTBh CAMOCTOSITEJIEHO PEIIaTh CIOXHBIC TIPOOJIEMBI B paMKax y4eOHOH Mmporpam-
MBI,

— 9 6annog: cUCTEeMaTU3UPOBAHHBIC, TIIYOOKHUE W TOJIHBIE 3HAHUS MO BCEM
paszaeniaM yueOHOM MporpamMMBbl; CTYJEHT IEMOHCTPUPYET CIIOCOOHOCTh CaMOCTOSI-
TEJIHLHO M TBOPYECKH PEIIaTh CIIOXHBIC MPOOJIEMbI B HECTAHAAPTHON CHUTyalliu B
pamMKax yuyeOHOU MporpaMmsl;

10 6annog: OTBET Ha BOMPOC MOJHBIN, HE ObIJI0O HEOOXOAUMOCTH B JOTIOJIHU-
TEJIbHBIX (HABOMSIIUX BOMPOCAX); CTYACHT JEMOHCTPUPYET CHUCTEMATU3UPOBAH-
HbIC, TJyOOKHE U MOJHBIC 3HAHUSI TI0 BCEM paszjienaM y4eOHON MporpaMMBbl, a TakK-
K€ TI0 OCHOBHBIM BOIIPOCAM, BBIXOSIINM 32 €€ TPE/IEIIb.

9.6 TunoBblie KOHTPOJIbHBIC 3aJaHUA MJIA NMPOBCACHUA TEKYHIEIro0 KOH-
TPOJId HpOMe)KyTO‘IHOﬁ aTTeCTallum 10 uTOoramM oﬁyqemm no JIuCIMIIIMHE

9.6.1 IlpumepHblil epevYeHb KOHTPOJbHBIX BONPOCOB JI NPOBeJIeHUS
YCTHOI'O oImpoca

Careers in management.

Educational requirements, qualities and abilities of effective manager.

Airline Management.



HBI.

Process of planning and its role in management
Basic steps in the management planning process
Staffing process and its importance.

Nature of the staffing function

Airport Management

Leading function

Motivating employees

Forming effective groups

Leadership qualities and skills

Cultural awareness in business

Business Ethics

Structure and types of business letters

9.6.2 IIpumepHbIA NIepeYeHb TeM IS JOKJIAA0B

Styles of management
History of aviation

Human resource management
Airline marketing

History of famous airlines
Modern airports

Problems of airlines

Services and marketing
Airline industry

Major trends in business travel
Corporate aviation
Commercial airlines

9.6.3 IlpumepHble 3a1aHuA HA pa300p KOHKpPeTHBIX cutyaunii (PKC)

Pa300p KOHKPETHBIX CUTyallMil HE MPEIyCMOTPEH MPOrpaMMON THUCLUTLIU-

9.6.4 ConeprkaHue TeCTOB JISl TEKYILIEr0 KOHTPOJIA
Ilpumepnutit mecm mexkyuie2o KoHmposysa no memam 1 - 3

I. Translate following sentences into Russian
1. It seemed to me | stood by the iron gate leading to the drive, and for a while

| could not enter, for the way was blocked to me.

2. The night was so black that little Hans could hardly see, and the wind so

strong that they could hardly stand.

3. I must leave you, but I will never forget you.



4. This did not mean that Buck had to like the man, though he did see beaten
dogs which showed signs of becoming friendly of the man.

5. Buck had been placed between Dave and Sol-leks on purpose so that he
might learn from them.

6. She was allowed to go home in a few minutes.

I1. Open brackets with correct form of infinitive:

1. He knows mathematics much better than he did last year. He must (to
work) a lot in summer. 2. Your mathematics is very poor. You must (to work) at it
in summer. 3. Where is Peter? — Oh, he must (to read) in the library. He is getting
ready for a very difficult examination. 4. You must (to study) English for several
years already. Your language is very good. 5. Oh, look how white and clean every-
thing is! It must (to snow) at night.

I11. Paraphrase the following sentences using suitable modal verb:

1. 1 don't believe the work is too difficult for my friend. 2. | don't believe Jane
made such a mistake. 3. He has probably worked very hard to finish his book. 4.
She is a very experienced doctor. | am sure she has been working at this hospital
for at least fifteen years.

IV. Fill in the blanks with suitable modal verb.

1. Steve... speak English, French and Italian. You... ask him to help with the
translation. 2. If we take a taxi, we ... catch the last train. 3. It was so dark that we
... hardly see anything in front of us. 4. Mr. Smith... be in his office now. You...
call him. 5.... I ask you a question? — Of course, you ....

V. Translate into English:

1. Bam He cinegyeT Tak MHOTO KypuTh. 2. [leTam cieayer 3a00TUTHCA O CBOMX
poautessix. 3. Y MeHsI HET 3TUX KHUT J0OMa, U sl BBIHYXJIeHa XOJIUTh B OUOIHOTE-
Ky. 4. MHe He npunuioch nucath eid. MHe He Hajo ObLIo mucaTh ei. 5. Jlo ropoaa
MOXHO JI0€XaTh Ha aBToOyce. 6. Bo3aM0OxHO, MaMa pa3peiuT MHE TOUTH B KUHO. 7.
Bbr1, 105KHO OBITh, HE y3HAIM MeHs. 8. EMy, HaBepHOE, HE CKa3alid, KOTJla HauYHEeT-
csl coOpaHue.

Ilpumepnulit mecm mekyuwe2o KOHmpojsa no memam 5 - 9

MATCH UP THE PARTS OF THE SENTENCE

1. If I lost my job,

a) we’d both benefit.

b) I"d have a lot of problems getting another one.
c) you’d be more aware of what people really felt.
d) we wouldn’t be so behind technologically.




2. If I were in your position,

a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.
c) you’d be more aware of what people really felt.
d) we wouldn’t be so behind technologically.

3. If I spoke Japanese as well as you do,

a) I’d resign rather than wait to be sacked.

b) I’d try to find a job with one of the Japanese banks.
c) we’d both benefit.

d) we wouldn’t be so behind technologically.

4. If we spent more on Research and Development,

a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.

c) I'd try to find a job with one of the Japanese banks.
d) we wouldn’t be so behind technologically.

5. If you spoke less and listened more,

a) I’d resign rather than wait to be sacked.

b) I’d have a lot of problems getting another one.

c) I’d try to find a job with one of the Japanese banks.
d) you’d be more aware of what people really felt.

6. If you spent more time on your own problems and a bit
less on mine,

a) I’d resign rather than wait to be sacked.

b) I’d have a lot of problems getting another one.

c) we’d both benefit.

d) I"d try to find a job with one of the Japanese banks.

7. If we controlled our expenses a bit better,

a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.

c) we’d save a lot of money.

d) I'd try to find a job with one of the Japanese banks.

8. If you invested some time into learning how the Internet
works,

a) you’d find that it could really help you in your job.
b) I"d have a lot of problems getting another one.

c) we wouldn’t be so behind technologically.

d) Id try to find a job with one of the Japanese banks.

9. If we opened an office in Tokyo,




a) we wouldn’t be so behind technologically.
b) you’d be more aware of what people really felt.
c) I’d be interested in working there.
d) we’d both benefit.
10. If you didn’t take the job,

a) you’d regret it later.

b) you’d be more aware of what people really felt.

c) we wouldn’t be so behind technologically.

d) I'd try to find a job with one of the Japanese banks.

Ilpumepnotit mecm mexyuiezo konmpoJa no memam 10 - 13

I. Translate into Russian and state the function of verbals.

1. Swimming against the current was difficult. 2. |1 guessed what he had in-
tended asking me. 3. We had been right in thinking that the original structure dated
back to some time before 1066. 4. She startled her father by bursting into tears. 5. |
felt suddenly smell standing beside those immense walls of stone.

I1. Complete the sentences by using an infinitive or —ing form.

1. I did it because ... on living in the country would have been too much of a
problem. (to go). 2. “My job is ... everyone alike, and be courteous, even when
passengers are not,” said the stewardess. (to treat) 3. I seem ... my life saying
good-bye. (to spend) 4. He seemed ... all the friendliness he had shown at our pre-
vious meeting. (to lose) 5. I returned to my room one afternoon ... Rex waiting for
me (to find) 6. I wished ... quite fair. (to be) 7. She tried ... an interest in my work.
(to take) 8. He was just going to speak, when I caught sight of Ellen ... past us. (t0
walk) 9. It came as a shock to me ... that he had left his wife. (to realize) 10. He
had errands? ... first. (to do)

I11. Rephrase the following sentences.

1. When he arrived at the railway station, he bought a ticket, walked to the
platform and boarded the train. 2. As he was promised help, he felt quieter. 3. After
he was shown in, he was told to take off his coat and wait fro a while. 4. The pleas-
ant-faced middle-aged woman insisted that Olga should come to her town to teach.
5. Helen suggested that they should go on a trip. 6. When the boy entered the
room, he glanced curiously around. 7. The patient felt much better after he had
been given proper treatment. 8. | felt that somebody touched me lightly on the
shoulder.

IV. Construct sentences with gerundial phrases using following key verb
combinations.

Use a gerund or gerundial phrase as adverbial modifier of manner: to say
bad words, to cry too often, to break the vase

! Errand — nopyuenue, koMaHMpOBKa



Use a gerund or gerundial phrase as adverbial modifier of time: to do one’s
morning exercises, to bathe in the Black Sea, to pick up mushrooms

V. Translate into English

1. OT0 okazanoch npapnoi. 2. OH e31u1 BEpXOM KaxK/Iblil AeHb. 3. S mocunen
TaM HEMHOT0, MpocTo HaOmronas mtojei. 4. OHa mpoBena KaHUKYJIbl, KaTasiCh Ha
JapbKax ¢ poautenasiMu. 5. OHa crana miakate. 6. PaboTy Bce elie ObLIO TPYAHO
HalTH, 1 MHE HE OYCHb BE3JIO TIEPBBIE HECKOJIBKO MHEH. 7. Tenepb OH He 3HAN, KaK
IPOBECTH JIeHb. 8. MHe MpUIIUIOCH MPOXKIATh JIBa 4aca B OOJBHHIIEC, YTOOBI 3a-
wIoMOMpoBaTh 3y0. 9. Mapu cena Ha ynaBimmii ctBoi aepesa. 10. M3nanmu BuneH
OBLT TPY30BUK, TIOTHUMAIOIITUIICS B TOPY.

9.6.5 IlpumepHbIii NepeYeHb BOINPOCOB /JIsi UTOrOBOW aTrTecTanuM B
(¢opme 3xk3ameHna

Careers in management.

Educational requirements, qualities and abilities of effective manager.
Airline Management.

Process of planning and its role in management
Basic steps in the management planning process
Staffing process and its importance.

Nature of the staffing function

Airport Management

Leading function

Motivating employees

Forming effective groups

Leadership qualities and skills

Cultural awareness in business

Business Ethics

Structure and types of business letters

10. MeToauyeckue peKOMeHAANMU MO0 OPraHU3aAUMN WU3YYeHHUs TUCIH-
IVIMHBI

Pabouas nporpamma nucuurinibl ««IIpodeccnonanibHO-0pUEHTUPOBAHHBIMI
aHTJIMACKUI A3BIK»» COCTaBJIEHa HAa OCHOBE KOMIIETEHTHOCTHOro noaxozaa. Kypc
OOy4eHHSI UMEET MOAYJIBHYIO CTPYKTYPY M MPE/IOoJiaraeT UCIOJIb30BaHUE OalTh-
HO-pEUTHHTOBOM  cucTeMbl  omneHkH.  Kommiekc — ««lIpodeccumonansHo-
OpPUEHTHUPOBAHHBIA aHTJIMUCKUH S3BIK» MPEATIONaraeT psiji OCHOBHBIX BHIOB pabo-
THI:

* ayauTopHas pabora mo ydeOHOMY TOCOOHIO,

* caMOCToATeIbHAas paboTa Mo yueOHOMY MOCcoOuI0,

* pa3roBOpHAs MPAKTHKA B paMKaX ayIUTOPHBIX 3aHATUM,

*CaMOCTOSITEJILHOE BBINMOJIHEHUE MPOEKTHBIX YCTHBIX U MUCHMEHHBIX 3aja-
HUN
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* BBIIIOJIHEHUE TECTOBBIX 3aJaHUM.

[lepeuncnennsie BUIbI pabOThl COCTABISIOT IEIOCTHYIO CUCTEMY O0y4YeHUs
po(hecCHOHATFHO-OPUEHTUPOBAHHOMY aHTIUIICKOMY SI3BIKY, OOECIIEUMBAIOIIYIO
Pa3HOCTOPOHHIOK MOJATOTOBKY YYaIErocsi W IPU3BaHbI IOBBICHUTh YPOBEHB €r0
COIMOKYJIBTYPHOH U MPO(heCCHOHATHFHON KOMIIETCHTHOCTH.

Oco0oe BHUMaHME yaemnseTcs: (GOPMUPOBAHUIO KOMMYHUKATUBHBIX YMEHHIA
¥ HaBbIKOB. C 3TOH LIENBIO B MPOrpaMMy OOYYEHUSI BKJIIOYEHBI Pa3HOYPOBHEBBIE
3aJlaHUs, HAIPABJICHHbIC HA Pa3BUTHE HABBIKA YCTHOIO MOHOJIOTMYECKOTO BBICKA-
3bIBAHMSI HA 33/IaHHYIO TEMY.

B Meronuke npenogaBaHusl AUCUUILIMHBI (popMa OOyUEHUS U HallpaBICHUE
HOJIFOTOBKU CTYJ€HTOB YUUTBHIBAIOTCS CIETYIOIKUM 00pa3oMm:

— BKJIIOYEHUEM COOTBETCTBYIOIIMX TEM B COIECPKAHUE AUCLUIUINHEI;

— 3HAHUU, paHee NPUOOPETEHHBIX CTYACHTaMU IIPU U3YYEHUH JUCIUILIN-
HbI. «IHOCTpaHHBIN SA3BIK».



Pabouas nporpamma AMCUHMILIMHBI pa3paboTaHa B COOTBETCTBHHM ¢ TpeGoBa-
HusAMH PI'OC BO no nanpasnenuto noarorosku 38.03.02 «MeHepxkMeHT».

Ilporpamma pacemoTpeHa M yTBepikKaeHa Ha 3acellaHuM Kadeapbr Ne 7
«S13pIk0BOM nojarorosku» 23 nexabps 2016 r., nporokon Ne5.

Paspabotumku:
cTapiuui npenojasarens kapeapst Ne 7 [Tonosa T.b
CTapluui npenoaasarens kapeapsl Ne 7 Ky3neuosa O.B.

3asenyroias kadeapoi Ne 7 _ '
K.(.H., IOLEHT @t — JleGenmesa H.A.

N A
ITporpamma cornacosana
PykoBoauress OITOIT /,.-———7 y
¢ ” = ol
IL.T.H., JOLEHT . 4404»,-» ~— Macnaxos B.I1.
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[lporpamma  paccmorpena u  oaoOpeHa Ha  3acegaHuu  YyeOGHO-
MeTOAH4YeCKOro coBera YHusepcurera 17 dgespans 2016 roaa, nporokon Ne 4.

C uamenenusamu u gononHenuamu ot 30 asrycra 2017 roaa, nporokon Nel0
3acefanus Y4eOHO-METOAMYECKOro coBeTa YHHBEpCHTETa (B COOTBETCTBHHM C
INprkasom MunoGpHayku Poccun ot 5 anpens 2017 r. Ne 301 «O6 yrsepikaenun
[lopsizika oprauu3alMu U OCYUIECTBICHUS 06pa30BaTe/IbHOMN ACATENLHOCTH MO 06-
pa30BaTEIbHEIM MPOrpaMMaM Bbicwiero obpasoBanus — nporpammam Gakanaspua-
Ta, IpOrpaMMam CrieLMaJnuTeTa, [IporpaMMamM MarucTpaTypbi»).



