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1. Ilean ocBOEHUS TUCHMILIMHBI

Lensmu ocBoeHus AucHUIUIMHEBI «[IpodeccnoHabHO-OpUEHTUPOBAHHBIN aH-
TJIMUCKUM S3BIK» SIBIISFOTCS:

— COBEPILICHCTBOBAHHE HABBIKOB ayJUWPOBAaHUS W TOBOPEHUS HA OCHOBE
ayTEHTHUYHBIX MTPO(HeCcCHOHATEHO-OPUEHTUPOBAHHBIX MaTEPUAIOB;

— pPa3BUTHE HABBIKOB MPOJYKTUBHOTO HCIOJIb30BAHMS JIEKCUKO-TPAMMATH-
YECKUX CPEJICTB B CTAHJAPTHBIX CUTYalUsAX YCTHOIO U MUCbMEHHOTO MPOQeccHo-
HaJIbHO-OPUEHTUPOBAHHOI'O OOIIEHMUS,

— (opMupoBaHue MpeACTaBICHUS 00 OCHOBHBIX TPAMMAaTUYECKUX SIBJICHUSX,
XapaKTEePHbIX JUIs MPOPECCUOHANIBHOMN peuH;

— O3HAKOMJIEHHE 00y4aeMbIX C MPO(ecCHOHAIBHBIMY MTPaBUIIaMU PEYEBOTO
ITUKETA;

— 0o0yyeHre MOHOJIOTHUYECKON U TUATOTMYECKON peur B CUTYaIUsIX O(UIIH-
aJBbHOTO OOIICHHUS;

— pa3BUTHE HABBIKOB IyOJWYHON peun (YyCTHOE COOOIIEHME, Mpe3eHTalus,
JOKJIaa U JIp.), 00y4eHue ayIupOBaHUIO, T.€. HOHUMAHUIO MOHOJIOTHYECKOW U T1a-
JIOTUYECKOM peun B chepe npodeccCHOoHaTbHON KOMMYHHUKAIUN;

— COBEPILIEHCTBOBAHHE HABBIKOB UTEHUS TEKCTOB,;

— OBJIaJICHUE HEOOXOMMBIM YPOBHEM KOMMYHUKATUBHOM, MEXKYIbTYPHOM
KOMIETEHIIMI JJIsl PEeIleHUs] COLMalbHO-KOMMYHUKATUBHBIX 3a7]a4 B Ipodeccuo-
HaJIBHOU cepe AeSITENbHOCTH.

JUIsL NOCTHKEHHUS LENe OCBOEHUS TUCLUIIIIMHBI ONPEEIEHbl OCHOBHBIE 3a-
Jla4y M3Y4YE€HUs TUCIUIUIMHBL, BKIIIOYAIOILIUE B ce0sl 3HaHUS, YMEHUS U HaBBIKH.

3ajayaMu JUCLUIUIMHBI SBIISFOTCS:

- COBEPILIECHCTBOBAHUE CIYXO-IIPOU3HOCUTENBHBIX HABBIKOB IPUMEHUTEIBHO
K HOBOMY SI3bIKOBOMY U PEYEBOMY MaTepuay;

- COBEPILEHCTBOBAHME JIEKCUKO-TPAMMATUYECKUX HABBIKOB;

- COBEPILIEHCTBOBAHKE JIEKCHYECKUX HABBIKOB IO c(hepaM npuMeHeHus (CTpa-
HOBeAYECKasi, Npo(hecCHOHATbHO-OPUEHTUPOBAHHAS );

- COBEpUICHCTBOBAHME HABBIKOB UTEHHUS M aHAIM3a TEKCTOB Mpodeccuo-
HaJIbHO-OPHUEHTHUPOBAHHON HANIPABICHHOCTHU MO MPOQUITIO TOATOTOBKY;

- obecrnieyeHne mpouecca KOMMYHHMKAIlMM Ha MPO(PECCUOHAIBHBIE TEMbI U
BOCCTAaHOBJICHHE €ro B ciiydae cOos (mpockda MoBTOpa, MpOockda MOATBEPAUTHh U
Pa3bACHUTH CUTYalMIO, BEIPA)KEHUE CBOETO MHEHMS, PELIEHUS U T.JI.);

- opMupoBaHUE U Pa3BUTUE HaBbIKa PabOTHI B KOJUIEKTHBE, MOCPEICTBOM
TOJIEPAHTHOT'O BOCIIPUSITHSI COLIMATIBHBIX, A TUYECKUX, KOH(PECCHOHAIBHBIX U KYJIb-
TYPHBIX pa3JInunil;

- (popMUpOBaHUE LEIOCTHOTO MPEACTABICHUS O 1ENIAX U 33Ja4ax ylnpaBicH-
YEeCKOH IeSITeIbHOCTH CPEJICTBAMH U3y4aeMOro S3bIKa;

- (hopmupoBaHMe LIETOCTHOTO MPEACTaBICHUS 00 OCHOBHBIX KOMIIOHEHTaX
MEHEKMEHTA Ha BO3AYIIHOM TPAaHCIIOPTE;

-pa3BUTHE CIIOCOOHOCTH K CaMO0OpPa30BaHUIO.



JuciumirHa obecrneynBaeT MOATOTOBKY BBIMYCKHUKA K OpraHU3allMOHHO-
yIpaBJICHUYECKOU, HH()OPMAITMOHHO-aHATTUTHICCKON W MPEANPUHUMATEIIbCKON BH-
JaM MpopeCCUOHATBHON ACSITENTFHOCTH.

2. Mecto aucuuninibl B ctpykrype OIIOII BO

Hucuunnuna «IIpodeccrnonanbHO-OpUESHTUPOBAHHBIA AHTIIUACKUMA  SI3BIK
MpeCTaBIIsIeT COOON NUCIMILIUHY, OTHOCSIIYIOCS K 0a30Boii yacTu 0joka 1 auciu-
IUTMH Y4eOHOro TlaHa MPUKIIAHOTO OakallaBpuara Mo HaMpaBlIE€HUIO MOATOTOBKU
38.03.02 «MenemxMeHT», Tpoduiab «MeHeTKMEHT Ha BO3YIIIHOM TPAHCTIOPTEY.

JucrurinHa 6a3upyeTcs Ha 3HaHUSAX, paHee MPUOOPETEHHBIX CTYJIEHTaMU
IPU U3YYECHUH MPEAIIECTBYIOMMX JUCIUIUINH 0a30Boii yactu 6yoka 1 « MHocTpan-
HBIN SA3BIK», « PyCCKHI SA3BIK U KYJIBTYpa PEUN.

Hucuunnuna «IIpodeccrnoHanbHO-OPUECHTUPOBAHHBIA AHTIUHCKUAN  A3BIK)
ABJIIETCS] 00ECTIEUMBAIOIIEH MOATOTOBKY K MPOLEAYPE 3aIHUTHI U 3aIUTY BBITYCK-
HOM KBaNM()UKATMOHHOU PaOOTHI.

JlucuuIuinHa U3y4aeTcs B 3 CEMECTPE.

3. Komnerenuun ody4aoierocs, popMupyemMbie B pe3yJibTaTe 0CBOCHHS
AUCUHMILIHHBI

[Ipouecc ocBoenusa aucuuriuHbl «IIpodeccnoHanbHO-OpHEHTHPOBAHHBII
MHOCTPaHHbIN S3bIK» HaIlpaBJieH Ha (OPMUPOBAHUE CIETYIOIINX KOMIIETEHLIUH.

. [lepedeHp MIAHUPYEMBIX PE3yJIbTATOB IO
[lepedenpb 1 KOJT KOMITETEHIIUN .
U3y4aeMoU TUCHIUILITHHE (MOTYIIIO)

3HAaTh:

- cienu UKy apTUKYIISIUA aHTTTAACKUX
CnocoOHOCTh K KOMMYHHUKAIIMKM B | 3BYKOB, HHTOHAIIMHU M pUTMa HEHTpaIbHOMN
YCTHOM M MUCBbMEHHBIX (popMax Ha | peuu B U3y4aeMOM

PYCCKOM M MHOCTPAHHOM SI3bIKaX | SI3bIKE;

JUTSL peLIeHUs 3a/1a4 MEXJIMYHOCT- | - JISKCUYECKUd MUHUMYM B 00beme 4000
HOTO U MEXKYJIbTYPHOTO B3aUMO- | Y4€OHBIX JIEKCHUECKUX €IMHULL OOILErO U
neiicteust (OK-4). TEPMHUHOJIOTHYECKOTO XapaKkTepa;

- OCHOBHBIC TPaMMaTHYCCKHE SIBIICHUS,
o0ecrnieunBarIIe KOMMYHHUKAIIMIO O0IIIET0O
XapakTepa 0e3 HCKaKeHHsI CMbICIIa BBICKA-
3BIBAHMSI IPY TMCHEMEHHOM U YCTHOM 00-
11(507078

Ymers:

- IOHUMATh U BECTU MOHOJIOTHYECKYIO U
JUAJIOTHYECKYIO Pedb Ha 001mume u mpodec-
CHOHAJIbHBIC TEMBI U B TEYEHHE OIPECIICH-
HOT'O BpeMEHHU (Ha aHTJIMMCKOM SI3BIKE).
Bnanets:




ITepeueHb 1 KOJ KOMIIETCHIIUN

[lepeueHb MIaHUPYEMBIX PE3yJIbTATOB IO
M3y4yaeMOu TUCIUIUIMHE (MOIYIIIO)

- QHIVIMHCKUM SI3BIKOM B 00BbEME 10CTATOU-
HOM 151 9 (HEKTUBHOTO OOIIIEHUS HA 00-
Me ¥ MpodeCcCHOHAIBHBIC TEMbI M HEO0-
XOJIUMOM JIJIS TTOJTYYCHUST HH(OPMAITIH 13
3apyOEIKHBIX HCTOYHUKOB.

CnocoOHOCTB paboTaTh B KOJIJICK-
TUBE, TOJICPAHTHO BOCTIPUHUMATH
COIMAJIbHBIC, ITHUYECKHUE, KOH-
dbeccnoHaNbHBIC U KYIbTYPHBIC
paznuuus

(OK-5).

3HaTh:

— 3TUYECKUE HOPMBI IOBEICHNUS, IPUHSATHIE
B MHOKYJIbTYPHOM COLIUYME U PO ecCro-
HaJIbHOM COOOILECTBE, MOJEININ COLUab-
HBIX CUTyallull, TUIIMYHbIE CLIEHAPUU B3au-
MoJielicTBUSA B chepe npodeccuoHaNbHON
KOMMYHHKAIIH;

- (hopMBI BEXKIIMBOCTH, JECIOBYIO U MIPO-
(deccroHaNbHYIO JIEKCUKY.

YMerTs:

— OpraHu30BaTh CBOE PEUEBOE MOBEJCHUE
aJICKBaTHO 3aja4aM OOIICHHS,

— UCIO0JIb30BaTh (POPMAIIbHBIE CPEJICTBA
JUTSL CO3/IaHMSI TPaMMaTUYECKU U (DOHOJIO-
TMUYECKU MIPABUIBHBIX, 3HAUYMMbIX BBICKA-
3bIBAHUH HA aHTVIMHCKOM SI3bIKE Ha IPO-
(eccuoHaIbHYIO0 TEMATHKY;

- MOJIETTUPOBATh PA3JIMYHbIE CUTYalluU 00-
LICHUS.

Bnanets:

— OCHOBHBIMH OCOOE€HHOCTSIMU O(ULIAATb-
HOT0, HEUTPaJIbHOTO U HEOPUIIMATBHOTO
pPErucTpOB OOILIEHUSI HA AHTJIMWCKOM SI3bIKE

CrocoOHOCTh K cCaMOOpTaHu3aIuu
1 caM000pa30BaHUIO

(OK-6).

3HaTh:

- yTH U CpeJICTBA NPO(eCCUOHATBLHOTO Cca-
MOCOBEPILIEHCTBOBAHMS,

YMers:

- aHAJIM3UPOBATh NH(POPMALTMOHHBIE UCTOY-
HUKH (CalThbl, POPYyMbI, IEPUOIUYECKUE U3~
JaHUs).

Bnanets:

- HaBBIKAMU OpraHu3alid caMmooOpa3oBa-
HUSl, TEXHOJIOTUSIMU TIPUOOPETEHMSI, HC-
110JIb30BaHUsI U OOHOBJICHUSI 3HAHUH.




4. O0beM IUCHUILTHHBI M BUABI y4e0HOH padoThI

OO6mmast TpyJ10€MKOCTh AUCIHHUIUIMHBI COCTaBJIsAeT 3 3aueTHHIX eauHuIl, 108

AKaJCMHUYCCKHUX YaCOB.

Cemectp
HanmenoBanue Bcero yacos 3
OO6m1ast Tpy10€MKOCTh TUCITATITUHBI 108 108
KonrtakTHas pabdoTa: 44 5 445
JICKIAH - -
NPaKTUYECKUE 3aHATHUS 42 42
CEMHUHAPHI - -
nabopaTopHble paboThI - -
CamocrosiTenbHast paboTa CTyJeHTa 30 30
[TIpoMexxyTouHast aTTecTalus: 36 36
KOHTaKTHas paboTa 2,5 2,5
;il;/[a(;:”efggllTeﬂbHaﬂ paboTa 1Mo MOATOTOBKE K 335 335

5. Coaep:xaHue TUCHUIINHBI

5.1 CooTHeceHus1 TeM TMCHMILIMHBI H ()OPMHUPYEMbIX KOMIIETEH M

Komnerenmnuu
Koi- -
MBI JHCIHITHHEL 0JI-BO v | w|o Oo6pazoBatenb- | OleHOYHBIC
qaCoOB N =~ ~ HBIC TCXHOJIOI'HU CpcacCTBa
@) o | ©
Temal.
Functions of Manage-
ment I13, CPC, K,
Revision tenses: ac- 6 * * * BK, Co6 Y, KP
tive and passive
voices
Tema 2.
Business Management I13, CPC, K,
Modal verbs. Express- 6 * ¥ ¥ Co0 ¥, KP
ing abilities
Tema 3 I13, CPC, K,
Airline Management 4 * * * JTuc., Cob Y, KP




TeMmbl JUCHUITIINHBI

Kon-Bo
4acoB

Kommerennun

K
OK-5

OK-6

O6pazoBarenb-
HBIC TEXHOJIOTHH

OneHoYHEIE
CpeAcTBa

Modal verbs. Express-
ing obligation and
permission

Tema 4

KonTtpons npoiiznen-
HOro marepuaina. [Ipo-
MEKYyTOYHAasi KOH-
TpoJIbHAs paboTa

I13, CPC, K,
Co0

VY, KP, 1

Tema 5

Process of planning
and its role in man-
agement

Conditional sentences

I13, CPC, K,
Co0

Y, KT

Tema 6

Basic steps in the
management planning
process.

Unreal Conditionals.

I13, CPC, K,
Huc., Cob

V, KT

Tema 7

Staffing process and
its importance. Nature
of the staffing func-
tion.

Mixed Conditionals.

I13, CPC, K,
Co0

V, KT

Tema 8

Airport Management.
Conditionals without
if

I13, CPC, K,
Huc., Cob

VY, KT,

Tema 9

Leading function. Mo-
tivating employees.
Influencing employ-
ees. Forming effective
groups.

Subjunctive after wish

I13, CPC, K,
Co0

Y, KP, ]I

Tema 10

Leadership qualities
and skills.

Decision making pro-
Cess.

I13, CPC, K,
Co0

Y, KT




TeMmbl JUCHUITIINHBI

Kon-Bo
4acoB

Kommerennun

K
OK-5

OK-6

O6pazoBarenb-
HBIC TEXHOJIOTHH

OneHoYHEIE
CpeAcTBa

Verbals. Gerund

Tema 11

KonTposs mpoiineH-
HOTro Marepuana. [Ipo-
MEXKYyTOYHasT KOH-
TpoJIbHAs paboTa

CPC, K, Co0

KP, ]I, KT

Tema 12

Cultural awareness in
business. Business
Ethics. Corporate cul-
ture.

Verbals. Infinitive

I13, CPC, K,
Co0

VY, KP

Tema 13

Structure and types
of business letters.
Writing e-mail. Brief
text messages.
Verbals. Participles

I13, CPC, K,
Huc., Cob

VY, KP

Tema 14.
Htorosast KOHTPOJIb-
Has pabora.

CPC, K, Cob

VY, KP, KT,

Bcero no nucoumnimnae

72

[IpomexyTouHas at-
TECTaLUS

36

Hroro o nuciu-
JINHE

108

Coxkpamenusi: 113 — npaktuueckoe 3ansitue, CPC — camocrosTenbHas paboTa
crynenta, K — koncyneramnus, uc - nuckyccust, BK — BXogHOM KOHTpONB, Y — yCT-
HbIil onpoc, KP — konTponbHas padora, Cob6 — cobecenoBanue, D — 3x3ameH, [] —

noknan, KT — komneroreproe TectupoBanue, KYP — kypcoBas padora.

5.2 TeMbI AMCHUIIIMHBI M BUABI 3aHATHH

B
Haunmenosanue temb! qucummnael | JI | TI3 | C | JIP | CPC | KYP q::(r)g
Tema 1.
Functions of Management
. e ) 4 2 6
Revision tenses: active and passive
voices




HanmMmeHoBaHue TeMbl JAUCTTHUITIINHBI

I13

JIP

CPC

KVYP

Bcero
qacoB

Tema 2.
Business Management
Modal verbs. Expressing abilities

Tema 3

Airline Management

Modal verbs. Expressing obligation
and permission

Tema 4
KonTpons npoitieHHOro Marepu-
ana. KonrpospHas paborta

Tema 5

Process of planning and its role in
management

Conditional sentences

Tema 6

Basic steps in the management plan-
ning process.

Unreal Conditionals.

Tema 7

Staffing process and its importance.
Nature of the staffing function.
Mixed Conditionals.

Tema 8
Airport Management.
Conditionals without if

Tema 9

Leading function. Motivating em-
ployees. Influencing employees.
Forming effective groups.
Subjunctive after wish

Tema 10

Leadership qualities and skills.
Decision making process.
Verbals. Gerund

Tema 11
KonTpons npoitieHHOro Marepu-
ana. KontposbHas pabota

Tema 12

Cultural awareness in business.
Business Ethics. Corporate culture.
Verbals. Infinitive




B
Hanmenosanne temb! qucimmingel | JI | TI3 | C | JIP | CPC | KYP q:z:
Tema 13
Structure and types of business let-
ters. Writing e-mail. Brief text mes- 4 2 6
sages.
Verbals. Participles
Tema 14. 2 4 5
KonTtpoarsHas paboTa
HTtoro mo gucnurummae 42 30 72

5.3 Conep:kanue JUCUUIJINHBI

Tema 1. Careers in management.

Managers’ activity. Styles of management. Passive and active voices.

Tema 2. Business management.

Management requirements. Professional skills for effective management.
Modal verbs. How to express abilities.

Tema 3. Airline Management.

Marketing management goals. Airline marketing. Services and marketing.
Modal verbs. How to express obligation and permission.

Tema 4. KonrpoJsib mpoiinenHoro marepuajia. Ilpome:kyrouHnasi KoH-
TPOJbHAsA padoTa.

Checking words using their definitions. Answering questions. Monologue
speech on topic. Grammar test.

Tema 5. Process of planning and its role in management.

Planning. Business strategy. Project management. Conditional sentences.
Types of conditional sentences.

Tema 6. Basic steps in the management planning process.

Trainings plan. Time management. Team management. Unreal conditionals.

Tema 7. Staffing process and its importance. Nature of the staffing func-
tion.

Human resources. Managing personnel. Human resources motivating. Organ-
ization culture. Mixed conditionals.

Tema 8. Airport Management.

Airport systems. Airport management as a career. Airport buildings. Airport
financial management. Airport funding. Private investments. Other kinds of condi-
tional sentences.

Tema 9. Leading function. Motivating employees. Influencing employees.
Forming effective groups.

Conflict management. Resolving conflicts. Stages of negotiation. Team-
building: getting the balance right. Subjunctive sentences type | wish.

Tema 10. Leadership qualities and skills. Decision making process.



Human resources controlling. Forms of communication. Verbals. Gerund.
Gerund forms. Gerund functions in sentences.

Tema 11. KonTpoJbs npoiinensoro marepuana. KonrpoJsbHas padora.

Checking words and phrases. Check word definitions. Answering questions.
Speak on topics.

Tema 12. Cultural awareness in business. Business Ethics. Corporate cul-
ture.

Business culture. Business ethics. Business mentality. Greetings. The art of
conversations. Body language. Dress code. Verbals. Infinitive. Forms of infinitive.
Constructions with infinitive.

Tema 13. Structure and types of business letters. Writing e-mail. Brief
text messages.

Structure of a business letter. Typical phrases. Letter of apology. Letter of
application. Letter of inquiry. Verbals. Participles. Forms of participles. Participial
constructions.

Tema 14. KonTpoJibHas padora.

Checking words and phrases. Answering questions. Speak on topics. Gram-
mar test.

5.4 IlpakTHyeckue 3aHATUSA

Ne Tembl . Tpynoeu-
ACIIAIITAHDI TemaTtuka IMPAKTUYCCKUX 3aHATHUHU KOCTb
(dacel)

1 [IpakTnueckoe 3ansrue 1. 4
Careers in management

5 [IpakTraeckoe 3anaTue 2. 4
Business Management
[IpakTueckoe 3ansrue 3.

3 - 2
Airline Management.

[IpakTueckoe 3ansatue 4.

4 KonTtpons npoiinenHoro marepuana. KoHtpoiapHas 4
pabota

5 [IpakTruueckoe 3aHsTHE 5. 5
Process of planning and its role in management.

6 [IpakTruueckoe 3ansTHe 6. 5
Basic steps in the management planning process.
[IpakTuueckoe 3ansTue /.

7 Staffing process and its importance. Nature of the 2
staffing function.

8 [TpakTuueckoe 3austue 8. 4
Airport Management




Ne Tembr " Tpynoew-
e — TeMarnka NpakKTUUECKUX 3aHSATUN KOCTb
(dacwl)
[IpakTuueckoe 3ansartue 9.
9 Leading function. Motivating employees. Influenc- 4
ing employees. Forming effective groups.
[TpakTuyeckoe 3ansatue 10.
10 Leadership qualities and skills. Decision making 2
process
11 [Ipaktrueckoe 3anstue 11. 5
KontposnbHas paborta
[IpakTudeckoe 3ausatue 12.
12 Cultural awareness in business. Business Ethics. 4
Corporate culture.
[IpakTiaeckoe 3anarue 13.
13 Structure and types of business letters. Writing e- 4
mail. Brief text messages.
14 [TpakTnueckoe 3ansitue 14. 5
KontponbHas paborta
Htoro o gucumIuinee 42
5.5 JlabopaTopHbIil NIPAKTUKYM
JlabopaTopHBIi MPAKTHUKYM Y4E€OHBIM IJIAHOM HE MPEyCMOTPEH.
5.6 CamocTosiTesibHAs padoTa
No TembI
. TpynoemkocTh
JACIIH- Buasl camocTosiTeibHOM pabOThI
TLTUHBI (sacei)
1. Yrenne TekcTa (yueOHHKA, TEPBOMCTOYHHKA,
JIOTIOJTHUTEJILHON JIMTEPATYPBI) C COOTIOACHUEM
1 PaBUWIBHOTO NPOU3HOIIEHUS U JEIEHUS MPEJI0- 9
YKEHUSI Ha CMBICJIOBbIE CHHTAIMbl M X MPABHIIb-
HOI'0 UHTOHAIIMOHHOTO odopmiteHus [2]
2. [loaroToBKa K YCTHOMY OTIPOCY.
1. Pabora co ciaoBapsimMu u cripaBouHukamu [7,8]
2 2. Ho_I/ICK JOTONHUTEIBHON HHPOPMAIMHK 110 TEME 5
«Business Managementy [9]
2. [ToaroToBka K ycTHOMY ormpocy. [1,2]




Ne TeMbl
JTACIIA-
JTAHBI

Bunbr camocToaTensHOM paboThI

TpynoeMKocTh
(dacer)

1. Yrenue Tekcta (yueOHHKA, TIEPBOMCTOUYHHKA,
JIOTIOJTHUTETHPHOM JINTEPATYPBI) C COOTIOICHIEM
NPaBIJILHOTO MPOU3HOIIECHUS U JISTICHUS TTPEIIIO-
’KCHHSI Ha CMBICIIOBBIC CHHTarMbl M UX TPaBUJIb-
HOTI'0 UHTOHAIIMOHHOTO odopmiteHus [2]

2. BeinosnHeHue ynpaxHeHui mo oopasiy. [4]

1. Pabota co ciioBapsiMu 1 cripaBoyHukamu [3,7,8]
2. BeimonHeHue yripakHeHU 1o o0pasiy. [4]

3. 3anoMuHaHNe 3ByKOBOU, MTUCbMEHHON (POPMBI
CIIOBA, €r0 JIEKCUKO-TPAMMAaTHIECKOTO 3HAYCHHS,
yIOTpeOJICHUE B PA3JINYHBIX PEUEBBIX CUTYAIUAX.
[7.8]

4. IMoaroroska gokmana. [9,10,11,12,13,14,15]

1. Ucnionp3oBanue ayauo u/uiu Bujaeo3anucu [11]
2. Utenue Tekcta (yueOHUKA, IEPBOMCTOYHHKA,
JIOTIOJTHUTEJILHON JIUTEPATYPBI) C COOTIOACHUEM
IPaBUJIHLHOTO MPOU3HOIICHUS U IETICHUS TIPEIJIO-
KEHUS Ha CMBICIIOBBIC CHHTarMbl ¥ MX MTPaBUJIb-
HOTO UHTOHALIMOHHOTO O(opMIIeHus [2]

3. [ToaroroBka K ycTHOMY ompocy. [1,2]

1. Yrenue Tekcta (yueOHUKA, IEPBOUCTOUYHHKA,
JOTIOJTHUTEIBHON JTUTEPATYPBI) C COOTIOACHUEM
IPABUJIHLHOTO MPOU3HOIICHUS U ICTICHUS TIPEIJIO-
’KEHUS HA CMBICIIOBbIE CHHTarMbl U UX MPaBUJIb-
HOI'0 UHTOHAIIMOHHOTO odopmiteHus [2]

2. Beinonnenue ynpakHeHui mo oodpasiy. [4]

1. Yrenue Tekcra (yueOHUKA, IEPBOMCTOYHHUKA,
JOTIOJTHUTENBHON JTUTEPATYPbI) C COOTIOACHUEM
MPABUIHLHOTO TIPOU3HOIICHUS M JICJICHUS MPEJIJI0-
’KCHUSI HA CMBICJIOBBIC CHHTArMbl ¥ HX TPaBUJIb-
HOTO WHTOHAIIMOHHOTO oopmieHus [2]

2. BeinosiHeHue ynpakHeHu# 1o o0pasity. [4]

1. Yrenue Tekcra (yueOHUKA, IEPBOMCTOYHHUKA,
JIOTIOJTHUTEJIBHON JIUTEPATYPBI) C COOTIOACHUEM
MPaBUIILHOTO TIPOU3HOIICHUS U JACTICHUS MPEJIO-
KCHHSI HA CMBICITIOBBIC CHHTArMbl M UX TPaBUJIh-
HOTO MHTOHAIIMOHHOTO oopmieHus [2]

2. Beimonnenue ynpakHeHui mo oopasiy. [4]




Neo Tembl
TpynoeMKocTh

IUCLU- Buel caMocTosTENbHOM pabOThI
(dacer)

TIJIMHBI

1. PaGota co croBapsiMu U cipaBOYHUKaMHu [7,8]
2. Ilorck 1ONOJHUTEIBLHON HHPOPMALIUU IO TEME
9 «Leading function. Motivating employees. Influ- 2
encing employees. Forming effective groups» [9]
2. [loaroroBka K ycTHOMY ompocy. [1,2]

1. Ucnionb30Banue ayino u/wim Buaeo3anucu [11]
2. Utenne Tekcta (yaeOHHKA, IEPBOMCTOYHHKA,
JOTIOJIHUTEIBLHOM JINTEPATYpPhl) C COOTI0OICHIEM
10 MPAaBUJIBHOTO TIPOU3HOIICHUS U JICJICHUS MPEIJIO0- 2
YKEHUSI HA CMBICJIOBBIE CHHTArMbl U X MPaBUIIb-
HOT'O UHTOHALIMOHHOTO O(opMIIeHus 2]

3. IloaroroBka K yctHoMy ompocy. [1,2]

1. [ToBTOpHAas paboTa HaJl yueOHBIM MaTEpUATIOM
(yueOHUMKa, IEPBOUCTOYHUKA, JOTIOTHUTEIbHON
11 nutepatypsl [1,2,3,5]

2. I[Noaroroska goxmana [9,10,11,12,13,14,15] 2
3. IToaroToBka K JEKCHKO-TPAaMMaTHYECKOMY Te-
cry [1,2,3,4]
1. IlonroroBka MHGOPMAITMOHHOTO COOOIIICHUS
12 [12, 13] 2

2. Pabota co ciaoBapsMu B ClipaBOYHHKAMH [7,8]
1. [ToBTOpHAas paboTa Ha/J yueOHBIM MaTEPUATIOM
(yueOHUKa, IEPBOUCTOYHUKA, JOMOJIHUTEIBHON
13 JMTEpaTypsl B ayaunosamnucu) [1,2,3,5] 2
2. I[loaroroBka K ycTHOMY ompocy. [1,2]

3. [ToaroroBka k caade sk3amena [1,2,5]

1. [ToBTOpHAs paboTa HaJl yueOHBIM MaTEPUATIOM
(yueOHMKa, IEPBOMCTOYHUKA, JOTMOIHUTEIbHON
14 JIUTEpATyphl U ayauosanucu) [1,2,3,5]

2. [ToaroroBka k yctHoMy ompocy. [1,2] 4
3. IloaroroBka Kk JOKJIaIy.
[9,10,11,12,13,14,15,16]

HUtoro no nucuumninie 30

6.YueOHO-MeTOAMUEeCKOe U HHPOPMALIMOHHOE o0ecneyeHHe UCIH-
IJVIMHBI
a) OCHOBHas JUTepaTypa:

1. ITucemennas O.A. Kommepueckas apuanusi. O030p: Yue0. [locodue. —
K.: JIBK, 2007 — 222 ¢. — ISBN orcyrctByer. [Tekct]. KonmnuecTBo 3x3eMIUISIpOB
25.



2. Kaganosa, K.H. IIpakTnueckasi rpaMMaTiKa aHIJIMHCKOro si3bIKa €
ynpaxHeHussMu u kiawodamu. [Tekcr] /Yueonuk mis By3os / K. H. Kaganosa, E.
E. U3paunesuu. — CI16., KAPO, 2014. — 608c. — ISBN 978-5-9925-0716-4. Ko-
JM4ecTBO 3K3eMIUIsipoB 20.

3. Ipo3nosa, T.}O. English grammar. Reference & practice. With a sepa-
rate key volume. Version 2.0: [Tekcr] / Y4ue6.1moco0. s CTyIeHTOB By30B. Pexom
YMO / T. 1O. lpo3nosa, B. I'. Maunosa, A. U. bepecroBa. — CII6.: ArTONorus,
2014, — 432 ¢. — ISBN 978-5-94962-165-3. KonudecTBo K3eMILIApoB 12.

0) JOTOTHUTEIbHAS JIUTEepaTypa:

4. Kosnosa I'. The World of Aviation English/ I'. Ko3znmosa, A. Ko3Josa.
[Texct] — M.: Bo3aymi.tpanci., 2007. — 224c. — ISBN 5-888-21-069-2. Kou-
4eCTBO IK3eMILIIPOB 250.

5. HoBwlii nenoBoii anrymiickuii. New English for Business: Yue6. [Tekcr]
— M.: Beue, 2007. — 672c. — ISBN 978-5-4444-5442-8. Konn4uecTBO DK3EMILIS-
pos 200.

6. Macmillan English Dictionary for advanced learners. [DnekTpoHHBIH
pecypc] / the Reference and Electronic Media Division of Bloomsbury Publishing
Plc. — [Paperback edition + CDRom]. — Macmillan Education. — Malaysia, 2006.
— 1692c. — ISBN otcyterByeT. — Peskum noctyna: https://www.macmillandiction-
ary.com/, ceobo s, (1ara oopamenus: 10.01.2018)

7. Mromnep, B.K. HoBblii 00/1b1110i1 pyccko-aHIIHiickuii caoBapb = New
English-Russian Dictionary: 220000 cJioB 1 c;10BocoOYeTaHMIi [ DICKTPOHHBIH pe-
cypc] / B.K. Mrwomnep. — M.: Anwra-IIpunt, 2007. — 864 ¢. — ISBN 978-5-699-
56298-5. - Pexum JOCTYIIA: http://www.diclib.com/cqi-
bin/d1.cgi?l=ru&base=mueller&page=showindex, cBoOoanbIii, (1aTa oOpalcHus:
10.01.2018)

B) lepeYeHb pecypcoB HH(POPMAIMOHHO-TEJIEKOMMYHUKAUMOHHON CEeTH
«HTEpHET»:

8. Aviation management tutorial. [Dnexkrponnsrit pecypc]. — Pexum go-
cryma: https://www.tutorialspoint.com/aviation_management, cBoGoaubIN, (mara
obpamenus: 10.01.2018)

9. Avia article. Become about aviation. [Dnekrponnsiii pecypc]. — Pexum
nocryma: http://avia-pro.net/blog/avtorskie-stati, cBoGomubIi, (maTa oOpaleHus:
10.01.2018)

10. Aviation management. [DnekTpoHHbIi pecypc]. — Pexum mocryma:
https://www.youtube.com/watch?v=lY7kPn44QGM&feature=youtu.be, cBoGox-
HbIH, (mata oopamienus: 10.01.2018)

11. Aviation. Article about aviation. [DnekTponHsiit pecypc]. — Pesxxum o-
cryma: http://encyclopedia2.thefreedictionary.com/aviation, ceo6oaHbIit, (marta 00-
pamenus: 10.01.2018)

12. Business aviation market insight. [Dnexrponnsiii pecypc]. — Pexum
nocryma: https://www.avbuyer.com/articles/market-insight, ceo6oausiit, (nara 06-
pamenus: 10.01.2018)

13. Air transport news. [DnextponHblii pecypc]. — Pexum mocryma:
https://www.atn.aero/#/, ceoboaubIi, (1aTa ooparenus: 10.01.2018)
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r) mporpaMMHoe odecrnedyeHre (JIMIEH3UOHHOE), 0a3bl JaHHBIX, HHPOP-
MAIMOHHO-CNIPABOYHbIE H MOUCKOBBIE CHCTEMBbI:

14. Ask.com — What’s your question? [DnexrponHsIii pecypc]. — Pexum
nocryma: https://uk.ask.com/, ceo6oubIi, (1ata oopamenus: 10.01.2018)

15. Find articles. [DnextpoHHBIH pecypc]. — Pexum mocryma:
http://www.findarticles.com/, ceo6ousIii, (1ata oopamenus: 10.01.2018)

7. MaTepHaJIbHO-TEXHUYECKOE o0ecneuyeHHue U CIUIIMHbI

Jliist obecrnieueHust y4eOHOro IMpoliecca MaTepuaibHO-TEXHUYECKUMU PECYP-
caMU UCTIOJIb3yeTCsl KoMIbloTepHbIN Kitace kadenpsl Ne 7 CIIOI'YT'A, o6opynoBan-
HBIM JIJIS1 IPOBEJICHUS MPAKTUYECKUX PabOT CpelICTBAMHU OPITEXHUKH, MTEPCOHAIb-
HBIMH KOMITbIOTEpaMU, 00bEIMHEHHBIMU B CETh € BbIX0/10M B MHTepHeT. KoMmbio-
TEPHBIN KJIacC, OPIrTEXHUKA (BCE — B CTAaHAAPTHOM KOMIUIEKTAIIUU IS CAMOCTOSI-
TEIbHOW palOoThI); JOCTYI K ceTH MHTEepHET (BO BpeMsi CaMOCTOSITENIbHON padoT.
Jlunradonublii kKaOUHET, KOMIBbIOTEpHBIN Kitacc, CD mieepsl, TeneBuzopsl, DVD,
ayJI1o-, BUJICOJIUCKHU, TPAMMaTHUYECKHUE TaOJIUIIBI.

8. O0pa3oBare/ibHbIe 1 HH(POPMALMOHHBIE TEXHOJIOTHU

Bxoonoii koumpons ipeiHa3HAuEH JJ1s BBISBJICHUS! YPOBHSI YCBOCHHUS KOMIIE-
TEHIUI 00yJaromumMcsi, HeOOXOJUMBIX Mepea 3YYeHUEM AUCLMILIMHBL. BxoaHol
KOHTPOJIb OCYIIECTBIISIETCS 110 BOIIPOCAM, Ha KOTOPbIX Oa3UpyeTcsl YuTaeMas Juc-
LUIUIMHA.

Peanu3anys KOMIIETEHTHOCTHOTO IMOAXO0AA IPEIyCMaTPUBAET MIMPOKOE MC-
[0JIb30BaHUE B yUeOHOM MPOLECCE aKTUBHBIX U MHTEPAKTUBHBIX (POPM MPOBEICHUS
3aHATHH (BBIMOJIHEHUE 3a/IaHUH C HCIIOJIb30BAaHUEM ayTEHTHYHBIX MAaTEPHAJIOB IS
ayJIMpOBaHUs, MPOCMOTP MOJAKACTOB, BHIIOJIHEHUE TECTOBBIX JIEKCUKO-TpaMMaTHye-
CKUX 3aJlaHWii), HA OCHOBE COBPEMEHHBIX MH(POPMALIMOHHBIX U 00pa30BaTEIbHBIX
TEXHOJIOTUH, YTO, B COUETAHUM C BHEAYJAUTOPHOU pabOTOM, MPUBOAUT K (hOPMUPO-
BAaHUIO U PAa3BUTHUIO MPOPECCUOHANBHBIX KOMIETEHIUH 00y4aroIInXcsi. ITO MO3BO-
JISI€T YYUTHIBATh KaK UCXOJHBIA YPOBEHb 3HAHUM CTYICHTOB, TaK U CYILIECTBYIOILINE
METOJAMYECKHUE, OPTraHU3AUOHHbIE U TEXHUYECKUE BO3MOXKHOCTH 00yueHus. [Ipak-
TUYECKHUE 3aHATHS MPOBOJSATCS B Ay JUTOPHON U UHTEPAKTUBHOM (opMme.

C nenbto GopMUPOBAHUS U PA3BUTHS MPOPECCUOHAIBHBIX HABBIKOB, 00y4Ya-
IOUMXCA B y4eOHOM Ipoliecce, UIMPOKO HCHOIB3YIOTCS TEXHOJOTMH aKTUBHOTO
oOyueHus, IHTepaKTUBHbIE (POPMBI IPOBEACHUS 3aHATH. Vcronb30Banue qUCKYC-
CUH CIIYXUT Jy4IIEMY 3aKpPEIJICHUIO JIEKCUKH 10 MIPOUIEHHBIX TEMAaM U Pa3BUTHIO
KOMMYHUKATUBHBIX HAaBBIKOB.

Ilpakmuueckue 3auamusi MO JNUCUUILUIMHE TPOBOJATCA B COOTBETCTBUU C
y4eOHO-TEMaTUYECKUM TUTAHOM IO OTAENbHBIM IpynnaM. Llenb npakTuueckux 3a-
HSATUN — 3aKPENUTh TEOPETUUECKUE 3HAHUS, MOJTYyYEHHbIE 00yYaloMMUCA Ha JIeK-
LUSX U B PE3YJIbTaTE€ CAMOCTOATEIBbHOTO U3YUYEHHUsI COOTBETCTBYIOIIUX Pa3JIEIOB pe-
KOMEHJyeMOM JIUTepaTyphl, a TaKkKe NPUOOPECTH HayaJbHble MNPAKTUUYECKUE
HAaBBIKM BEJEHUS JHUCKYCCHM, TOJEMUKH, nauanora. Ilpaktuueckoe 3aHsiTHE


https://uk.ask.com/
http://www.findarticles.com/

IpeHa3HaYeHo A1 Oosee riyOOKOro OCBOEHUS U aHAINW3a TEM, U3y4aeMbIX B paM-
KaxX JAHHOW JUCUUIUINHBIL.

CamocmosamenvHnas paboma ctyaeHTa (00yJaroerocs) siBisieTcsl COCTaBHON
JacTbio yueOHOl paboTel. Ee 0CHOBHOI 1enbIo siBNsieTcsl (HOPMUPOBAHME HABBIKA
CaMOCTOSITENIFHOTO IPUOOPETEHHS 3HAHUH 10 MPO(hecCHOHATBHBIM BOIPOCAM T€O-
PETUYECKOT0 Kypca, 3aKpeIUICHUE U YIIIyOJICHHE MOJTYYEHHBIX 3HaHUM, CaMOCTOsI-
TelbHAsE paboTa CO CIPAaBOYHUKAMHM, CIOBAPSMHU, EPUOANMUECKUMU U3IaHUSIMU U
HAYYHO-TIOMYJISIPHON JINTEPATypOH, B TOM 4YMCJIE€ HaXOASILIMMUCS B IJIOOAJIBHBIX
KOMIBIOTEpHBIX ceTsaX. CamocTosTenpHas paboTa MOJApa3yMeBAaeT BBIIIOJIHEHUE
yueOHbIX 3afaHuid. KOHTposb BBINOJHEHUS 3aJaHUil, BHIHOCUMBIX Ha CaMOCTOs-
TENbHYIO pa0d0Ty, OCYILECTBISETCS HAa IPAKTUUECKOM 3aHITUU B (POpME YCTHOIO JI0-
KJIa/1a ¢ MOCJIEAYIOUM ero o0cyxxaeHneM. CamocrosTenpHas padoTa Takke mpe-
[0JIaraeT MOJATOTOBKY TEKYIIEMY KOHTPOJIIO YCIIEBAEMOCTH B (popmax YCTHOTO
oIpoca M TeCTa, MPOBOJIMMBIX HA MPAKTUYECKOM 3aHSITHH.

KoHcynbranus nepen npoMexXxyTOUHOM aTTecTallell UMEET LIENbI0 CHCTeMa-
TU3UPOBATH 3HAHMSI CTYIEHTOB, OCBETUTH 0CO00 CIIOKHBIE BOIPOCHI Kypca U OJAr0-
TOBUTH CTYJIE€HTOB K YCIEUTHOMY MTPOXO0KICHUIO POMEXYTOYHOM aTTECTALUU.

OCHOBHBIMHM METOJIaMH AKTUBHOI'O U MHTEPAKTUBHOIO O0YUYEHUs HA MPAKTH-
YECKUX 3aHATHUSX [0 TUCLMIUIMHE SBIIAIOTCS CIEAYIOLIUE:

- TUCKYCCHS: METOJl aKTUBHOT'O O0y4Y€HHUsI, OCHOBaHHBIA Ha MyOJIMYHOM 00-
CYXJCHUU NpOOJEMbl, HALIEJICHHON Ha BBIICHEHHE U COMNOCTABICHUM Pa3IMUHbBIX
TOYEK 3PEHUS, HAX0KICHHUE MTPABUIIBHOTO PELIEHUS CIIOPHOIO BOIIPOCA, OBBIIIA0-
M MHTEHCUBHOCTh U 3(PPEKTUBHOCTH Ipoliecca OOyYyeHHUs 3a CUET aKTUBHOTO
BKJIFOUEHMS CTYJIECHTOB B KOJUICKTUBHBII NOMCK MCTUHBI HA MHOCTPAHHOM S3BIKE.
OTO aKTUBHBIA METOJI, MO3BOJISIIOIININ B MpoIiecce 0OMEHA B3IJIAJaMHU IO KOHKPET-
HOM npo0JieMe HayYUThCsl OTCTauBaTh CBOE MHEHUE U CIIyIIaTh Apyrux. Crop, auc-
KYCCHS pOXAAET MbICIIb, aKTUBHU3UPYET MBILLIJIEHUE, & B y4€OHON TUCKYCCHUU K TOMY
e 00ecreynmBaeT CO3HATEIbHOE YCBOCHHME y4eOHOIro maTepuaia Kak MpOoJyKTa
MBICJIUTEIILHOM €ro NpopadboTKH;

- co0eceoBaHME: METOJT aKTUBHOIO 00Y4YEeHUs!, HAIIPABJIECHHBIN HA pa3BUTHE
HABBIKOB TBOPYECKON HAy4YHOU pabOThl, CIIOCOOCTBYIOIIMIA Pa3BUTHIO HABBIKOB Ca-
MOCTOSITEJIBHOT'O MBIIICHUS CTY/I€HTOB.

9. @®oH/ OLIEHOYHBIX CpPEACTB AJIA NIPOBECJACHUA TCKYIIECIO KOHTPOJIA yCIIe-
BaeMOCTH 1 HpOMC)KyTO'—IHOﬁ aTTeCTAllMM IO UTOIr'aM OCBOCHMA JUCIUIIIIUHBI

YpoBeHb U Ka4eCcTBO 3HAHUM OO0Y4YaIOIIMXCS OIEHUBAIOTCS 10 PE3YJIbTaTaM
TEKYILET0 KOHTPOJISI YCIEBAEMOCTH M MPOMEXKYTOYHOM aTTeCTalluh MO HUTOram
OCBOCHUS JUCHMIUIMHBI B (hOpMe IK3aMEHa.

Texkyuuii KOHTPOJIb YCIIEBAEMOCTH BKJIFOUAET YCTHBIE OMPOCHI, BHICTYTUICHUS
C COOOIIIEHUSIMU 110 PA3TOBOPHBIM TeéMaM, KOMIILIOTEPHOE TECTUPOBAHUE U BBITIOJ-
HEHHE KOHTPOJIbHBIX pabOT MO TpaMMaTHKeE.

Yemuwiii onpoc poBOAUTCS HA MIPAKTUYECKUX 3aHATUSIX B TEUCHHUE HE OoJiee
10 MUHYT C LIEJIbI0 KOHTPOJIS YCBOCHUSI MaTepualia TeM MUCHUIUIMHEL. [lepedeHnb



BOIIPOCOB ONPEJIETSETCS YPOBHEM MOATOTOBKHM Y4€OHOM IPYIIIbI, & TAK)KE WHIUBU-
JyajdbHBIMA OCOOCHHOCTSIMU O0YyYaIOLTUXCS.

[IpuMepHBbIid NepedeHb KOHTPOJBHBIX BOIPOCOB IS MPOBEACHHUS YCTHOIO
ornpoca npuBeieH B 11.9.6.1.

Jloknao — mpOAYKT CaMOCTOSITENIFHONM pabOThl 00yYaroIierocs, mpeIcTaBis-
IOLMI cOO0 MyOJIMYHOE BBICTYIUICHHE IO MPEICTABICHHUIO MOJTYYECHHBIX Pe3yIib-
TAaTOB PELICHUS OMNPEIEIECHHON Y4eOHO-NPAaKTUUYECKOW WIM Y4eOHO-HCCIeAoBa-
TeJIbCKOM TeMbl. Jloknaabl CTyA€HTOB 3aHUMAIOT He O0oJbIiie 10 MUHYT U MOTYT IIPO-
BOJUTHCS B (hopMe Tpe3eHTaluii B cpene PowerPoint.

[IpumepHBbIl TIEpeUYeHb TEM JOKJIAI0B MPUBEJIEH B I1. 9.6.2.

Komnvromepnoiii mecm — 310 cuctema 3aJjlanuii crieniupuaeckoit Gopmbl, Mo3-
BOJISIIONIAS U3MEPUTH YPOBEHb PA3BUTHS KOMIETEHIIMN O0YYaroOlUXCsi, COBOKYII-
HOCTb UX NIPEACTABICHUN, 3HAHUW, YMEHUN U MIPAKTUYECKOTO OTIbITA

Tect mpoBOAUTCS IO TEMaM B COOTBETCTBUU C JAHHOW MPOTPaMMOM U IIPEA-
Ha3HAuYEeH /I IPOBEPKH 00YyYaroUIMXCsl Ha MPEeIMET OCBOCHHSI MaTepuaa Mpebl-
JTyIIEN JICKIIHH.

CopnepxaHue TECTOB JJIs TEKYIIET0 KOHTPOJIS TPUBEICHO B 1. 9.6.4.

KOHTpoJib BBINOTHEHUS 3aJaHMs], BBIAABAEMOIO HAa CaMOCTOSTEIBHYIO pa-
00Ty, pecienyeT co0oil IeJb CBOEBPEMEHHOT'O BBISIBICHUS INIOXO YCBOEHHOI'O Ma-
Tepuana JUCUUIUIMHBI JJI MOCIEYIOMENH KOPPEKTUPOBKH UM OPraHU3alUU 005-
3aTeIbHON KOHCYJbTalMu. [IpoBepka BbIIAHHOTO 3aJJaHUsl IPOU3BOJAUTCS HE pEkKe
4eM OJIMH pa3 B JBE HEIEIH.

[TIpoMexxyTouHas arrecTanus 0 UTOraM OCBOCHUS TUCIUIUIMHBI IPOBOAUTCS
B Qopme sk3ameHa B 3 cemectpe. K MOMEHTY clauM sK3aMeHa JOJKHBI OBITh
YCIIELIHO MPOUAEHBI IPEAbIIyIIe POPMBI KOHTPOJIA. DK3aMEH M03BOJISIET OLICHUTD
YPOBEHb OCBOEHUSI KOMIIETEHIMH 32 BECh IEPUO/I U3YUEHHUSI TUCHUIUIUHBL. [Tpumep-
HBII NIEpEYEHb BOIIPOCOB K dK3aMEHY MPENCTABIEH B II. 9.6.5.

Meroavka GpopMHUpOBaHUs Pe3yJbTUPYIOLIEH OLEHKH B 00s13aTE€IbHOM IO-
pSZKE YYWTHIBAET aKTUBHOCTH CTYJIEHTOB Ha 3aHATHSX, MOCEIIAEMOCTh 3aHATHMA,
OLICHKH 32 MPAKTUYECKHE Pa0dO0ThI, BHIMOJHEHUE CAMOCTOATENbHBIX 3a1aHHM.

9.1 baibHO-PEeMTHHIOBAs OLEHKA TEKYLIEero KOHTPOJIA yCIIeBAEMOCTH B
3HAHMH CTYJACHTOB

OO6mmas Tpy10eMKOCTh TUCIMILUTMHBI COCTaBJIseT 3 3a4eTHRIX eauHull, 108 aka-
JeMUYECKUX 4acoB. DopMa NpoOMEKYTOYHOM aTTECTALUH — SK3aMEH.



. Kox-Bo Cpok KkoH-
Tema/Buj yueOHBIX 3aHATUI o
. 0aioB TpoJist (mopsia- s
(OLICHOYHBIX 3aJIaHMH ), TO3BOJISIONINX . =
KOBBIH HOMED S
CTYJCHTY MPOJEMOHCTPHUPOBATH )
OCTHTHYTBIA YPOBEHb CPOPMUPOBAH- | MUH. | MaKC HeACI © E
A 3 ‘ ' Hayvaja ce- l%
HOCTH KOMIIETEHIMI
MecTpa)
[IpakTrueckue 3aHATHUS IO TEMaM JUCIUTUIAHBI
Tema Ne 1 3 5 1
Tema Ne 2 3 5 2
Tema Ne 3 3 5 2
Tema Ne 4 3 5 3
Tema Ne 5 3 5 4
Tema Ne 6 3 5 4
Tema Ne 7 3 5 5
Tema Ne & 3 5 6
Tema Ne 9 3 5 7
Tema Ne 10 3 5 8
Tema Ne 11 3 5 9
Tema Ne 12 3 5 10
Tema Ne 13 4 5 13
Tema Ne 14 4 5 14
CamocrosiTenpHas paboTa CTyAeHTa
HT?FO 10 00sI3aTEIbHBIM BAJAM 3aHs- 45 70
THHA
Dk3ameH (3 cemectp) 15 30
HWrtoro nmo gucuuruinae 60 100
IlepeBox 6as10B BPC B 01IEHKY 10 «aKaJIeMHYeCKOI IIKAaJIe
Konuyecto 6amio no bPC OueHka (1o «aKkageMHUYeCcKOo MIKae)
90 u OoJtee 5 — «OTIUYHO»
75+89 4 — «xopormio»
6074 3 — «YZIOBJIIETBOPUTEIHHOY
MmeHee 60 2 — KHEYJOBJIICTBOPUTEITHHOY

9.2 MeToanuecKkue peKOMEHJAIMHA 10 NMPOBEIEHUI0 MPOUeayPbl OLlCHU-
BAHUS 3HAHMH, YMEHHUH M HABBIKOB M (MJIH) ONBITA AEATEJIbHOCTH, XapaKTepPHu-
3yIOIIMX dTanbl GOPMHUPOBAHMS KOMIIETEHIIUH

[Tocemenne MpakKTUYECKOTO 3aHATHS OIlcHHMBaeTcs B 1 Oami. BeimoaHeHue
MUCbMEHHBIX JoMaIIHuX 3aganuil — 0,5. MoHosornueckoe BeickasbiBaHue — 10 0,6



Oanna. Yyactue B yCTHOM ONpoce M 0O0CYKJIeHUU BbIcKa3biBaHus — 110 0,3 Oasia.
VYcnenHoe BRIMOJTHEHHE TECTOBOTO 3a1aHus — 2,6 Oasia.

MaxkcruManabHOE YHCIo 0aJIOB MO MPAKTHYECKOMY 3aHSITHIO PABHO 5.

DK3aMeH SBJISIETCA 3aKJIIOUUTEBHBIM 3TAllOM U3Y4YeHUs AUCTUIUINHBI «IIpo-
(beccrnoHaIbHO-OpPUEHTUPOBAHHBIA AHTITMMCKHUH S3BIK» U UMEET 1IeJIbI0 TPOBEPHUTH
U OLICHUTH YU4€OHYIO0 pa0dOTy CTYACHTOB, YPOBEHb MOJYUYCHHBIX UMU 3HAHUHU, YMe-
HUE MPUMEHSTH UX K PEIICHHUIO MPAaKTUUYECKUX 3aJ1ay, OBJIAJICHUE MPAKTUYECKUMU
HaBbIKAMH B 00beMe TpeOOoBaHUI 00pa30BaTEIbHOM MPOrpaMMbl Ha IPOMEKYTOYU-
HOM 3Tarne GopMUPOBAHUS KOMIIETECHIUH.

DK3aMeH N0 JUCLHILUIMHE MPOBOAUTCSA B NMEPUOJ 3UMHEN SK3aMEHAIIMOHHOU
ceccuu 3 cemecTpa oOyueHus. K sk3aMeHy 10nmycKaroTCs CTYI€HTbI, BHIOTHUBIIIHIE
Bce TpeOOBaHUA yueOHOU MmporpaMMbl. DK3aMeH MPUHUMAETCS MPENoaBaTeseM,
BEIyLIUM 3aHITHUS B JAHHOW TPYIIIE MO JAaHHOW AUCUUILUIMHE, a TAKXKE B OMOIUIb,
pELICHUEM 3aBEAYIOIIET0 Kadeaphl, MOTYT Ha3HAYaThCs NPENOJaBaTed, BeyIIne
3aHATHS 110 JAHHOW JUCHUTIINHE.

B nponecce npenogaBanus aucuuiuivibl «lIpodeccnonanbHO-OpUEHTHPO-
BaHHBIM aHTTUUCKUN S3BIK» JUJI TEKYIIEW aTTeCTallMu OOy4arolUXCs HCIOJb3Y-
I0TCS ciieaytomme (GOpMbI:

- 3aCJIyIIIMBAHUE W OLIEHKA JIOKJIAJIOB IO BOIIPOCAM TEM ITPAKTUYECKUX 3aHS-
THH;

- IPOBEJCHHUE YCTHBIX ONPOCOB;

- TECTUPOBAHUE.

Ha nepBom 3ansiTuu npernogaBaTeilb JTOBOJUT IO CBEJICHUS OOYyYArOIIMXCS
rpaduK TEKyIIEro KOHTPOJS OCBOCHMS TUCHUUILIUHBI U KPUTEPUU OIICHKU 3HAHHM
MIPU TEKYIIEM KOHTPOJIE YCIIEBAEMOCTH, a TAK)KE CPOKU U YCIOBHUS IPOMEKYTOUHOM
WUTOTOBOM aTTECTALINH.

[TokazaTensiMu, XapakTEpU3yIOUIUMHU TEKYIIYI0 Y4eOHYI0 padoTy CTYAEHTOB,
ABJISIFOTCS:

- aKTUBHOCTH TIOCEIICHUS 3aHSATUI U paOOThI HA 3aHATUSIX;

- BBICTYIUICHHE C TOKJIA/IAMMU;

- OLIEHKA TE€CTOBBIX 3a/IaHUi (ayIUTOPHBIX paldoT);

- OLICHKA OTBETOB HA YCTHBIN OIPOC.

Cpoky MpOMEXYTOUYHOM aTTECTalMU ONPENENSIOTCA rpapukoM y4eOHOTo
nporecca. st monmycka K sk3ameny no gucturuinHe «[IpodeccnonanbHO-opreH-
TUPOBAHHBIA aHTJIMUCKUM S3BIK» HEOOXO0IMMO MPEI0CTaBUThH BCE TECTOBBIC PAOOTHI,
BBINOJIHSIEMBIE B TEYEHHUE CEMECTPA.

[lepedyeHn BOMPOCOB U 3aJjaHUM, BBIHOCUMBIX Ha 9K3aMEH, OOCYK/Ial0TCs Ha
3acenaHnu Kadeapbl U yTBEPKIaTCs 3aBeayronum kadenpsl. [IpeaBapurensuoe
O3HAKOMJICHUE CTYJICHTOB C OWJIeTaMU 3amperiaeTcs. JK3aMeHAIMOHHBIC OMIICTHI
COJZIEpKAT YEThIPE BOIIPOCA: MOHOJIOTHYECKOE BBICKA3bIBAHHE HA 3aIAHHYIO TEMY,
JIMAJIOTHYECKOE BBICKA3bIBAHUE, ayAUPOBAHUE, MIEPEBOJ C PYCCKOTO S3bIKA HA aH-
TJIMACKUN CUTYaALUH.

9.3 Tembl KypCcOBBIX padOT MO AMCIUIVIUHE



Hanucanue kypcoBbIX pabOT yu4eOHBIM IJIAHOM HE MPETyCMOTPEHO

9.4 KOHTpOJILHbIe BOIIPOCHI AJISI IIPOBEACHUA BXOAHOI0 KOHTPOJsA oCTa-
TOYHBIX 3HAHMII 110 oﬁecneanamlunM ANCIHUIIJINHAM

BapuaHT BXOAHOI0 TECTUPOBAHMS

1.AynupoBaHue

Bel ycaplmmTe S5 BBICKa3bIBAHUW. Y CTAHOBUTE COOTBETCTBUE MEXKIY
BBICKA3bIBAaHUSIMU 1—35 W yTBEPKIESHUSIMH, JTaHHBIMU B criucke A—F. Mcrions3yiite
KaXIyt0 OYKBY TOJBKO OJMH pa3. B 3agaHuu ecTh OJHO JIMIIHEE yTBEPXKICHUE.
3aHecuTe CBOM OTBETHI B TaOHITy. ECiiu BBl 3aTpyIHAETECh COOTHECTH KaKOe-I1u00
BBICKa3bIBaHUE C YTBEPIKIECHHUEM, TO CTaBbTE B TAOJIHIIE 3HAK X I10]I HOMEPOM ATOTO
BBICKA3bIBaHUS. BbI yCIBIIINTE 3aIIUCh TBAXK/IbI.

A.  The speaker is pleased with the new job she/he has.

B.  The speaker is afraid to lose her/his job.

C The speaker didn't change the job because the pay is good.

D.  The speaker works a lot more hours than other people do.

E.  The speaker has no career because she/he has no qualifications.

F.  The speaker says that an exciting job is more important for her/him than
money.
["oBopsumii 1 2 3 4 5

YTBepxkacHnE

Bp1 ycapimmTe pazroBop MeXAy BEAYILIEW TEIECpOrpaMMbl U MY>KUUHOM.
Onpenenure, Kakue U3 NPUBEACHHBIX yTBEpKAeHUN Al—A 6 SBIAIOTCS BEpHBIMU
(True), xkakue HeBepubiMu (False). OOBenuTe HOMEp BEIOPAaHHOTO BaMK OTBeTa. Bbl
YCIBIIIHUTEC 3aIIUCh IBAYKIbI.

Al. John felt confident at the depth of twenty meters.

1) True 2) False

A2. After a while John was running out of air.

1) True 2) False

A3. John's first dive did not go smoothly.

1) True 2) False

A4. The next day the instructor took John down to twenty meters again.

1) True 2) False

A5. Whenever John dives there are sharks in the place.

1) True 2) False

AB. John has never seen a shark in the wild.

1) True 2) False

Br1 ycnblmmTe pacckas BBITYCKHHULBI KOJUIEIKAa O €€ moe3ake B Mranuro.
Bemonnure 3amanns A7- Al3, o6Boas mudpy 1, 2 unum 3, COOTBETCTBYIOUIYIO
HOMEPY BEIOPAHHOTO BaMH BapHaHTa OTBETA. BbI yCIBININTE 3aMUCh ABAXKIBI.

AT It was the narrator's first visit to Europe because




1) she wanted to travel round her own country first.

2) she didn't have enough money to go to Europe before.

3) her parents thought the trip wasn't worth the money.

A8 The narrator knew Italian

1) as well as Spanish.

2) better than Spanish.

3) worse than Spanish.

A9  The narrator and her friend kept riding around Rome on a bus for a long
time because

1) an exchange student got them on the wrong bus.

2) they didn't know where to get off the bus.

they wanted to see as much of Rome as possible.

2. 'pamMmaTuka M JieKcuKa.

[IpounTaiiTe = npuBeneHHBIM HUKE TeKCT. [IpeoOpasyiite  crnoBa,
HaleyaTaHHble 3arjlaBHBIMKM OyKBaMHM TaK, 4YTOObl OHHM TI'paMMaTHYECKHU
COOTBETCTBOBAJIM COACPKAHUIO TEKCTAa. 3aloJHUTE MPOIMYCKH TMOJIYyYECHHBIMU
CJIOBaMH.

Paul Anthony Samuelson, a Nobel Prize Winner in Economics

Paul Samuelson was born on May 15, 1915, in Gary, Indiana.

He (EDUCATE) at the University of Chicago in Illinois and at
Harvard University. In 1947, Samuelson ~ (WRITE)"Foundations of Economic
Analysis" in which he used the language of mathematics to explain the world of
economics. In 1948 he published "Economics” which is considered to be the

(IMPORTANT) economics text of our time."Economics”  (PUBLISH)
in new editions today. Samuelson (GIVE) the 1970 Nobel Prize in
Economics fordoing™ more than any other contemporary economist to raise the level
of scientific analysis in economic theory. "Samuelson says that he finds the
(GREAT) pleasure in solving problems of economics and it is the mathematical
work. But while he (DO) it, he thinks about the real-world problems.
Samuelson's life work has been to use economics in the service of humanity. He

(DO) more than anyone of his time to influence government policy at the
highest level.

[IpounTaiiTe = npuBeNEeHHBIM HWKE TekcT. [IpeoOpasyiite  croBa,
HaleyaTaHHbIC 3arjlaBHbIMM OyKBaMH, TaK, 4YTOObl OHU TpaMMaTHYECKH U
JEKCUYECKH COOTBETCTBOBAJIM COAEPKAHUIO TEKCTA. 3alOJHUTE IPOIYCKH
MOJY4YEHHBIMU CIIOBAMM.

The King's New Dress
Many years ago, there was a King who spent all his time and money on dress-
ing up. He loved riding round in his (EXPENSE) garments so that




everybody could see him. His wardrobes contained clothes of (DIFFER) patterns
and designs. One day two (HONEST) men appeared at the palace and said they
could make beautiful clothes which had magical properties. Only clever people
would be able to see them — but they would be  (VISIBLE) to anyone who was
stupid or not good at their job. The King thought this was an excellent opportunity
to find out who was wise and who was foolish in his (KING). The
two men were given gold and silver thread and two (WONDER) weaving ma-
chines and they started to work. After several weeks the King decided to send an old
and honest minister, who was (CERTAIN) clever and good at his job, to
visit the two men. Can you guess what he saw?

Koumponvunas paboma memam 1-3.

|. Match letters with numbers.

a) superior,

b) subordinate,

c) hierarchy,

d) job description,

e) authorities,

f) communication.

1) the activity of giving information to other people,
2) a person whom you report,

3) statement of employment duties and responsibilities,
4) the people who have the power to make decisions,
5) a person who works below you in an organization,
6) a system of grades or levels within organizations.

I1. Fill in the blanks with the suitable words:

1. You have ......... in yourself and your........ You are happy with who you
are, but you are still learning and getting better. (abilities, confidence)

2. You are something of an............ You don’t have to be the ........ of the
party, but you can’t be a......... Management is a people skill - it’s not the .... for
someone who doesn’t enjoy people.(wallflower, life, job, extrovert)

3. You are honest and straight forward. Your ......... depends heavily on the
....... of others.(trust, success)

4. You are an......... ,notan ......... You bring others into what you do. You
don’t exclude other because they lack certain attributes.(excluder, includer)

5. You have a "presence." .......... must lead. Effective ........ have a quality
about them that makes .......... notice when they enter a room.(leaders, managers,
people)

6. You are consistent, but not rigid; dependable, butcan ........ your mind. You
........ decisions, but easily ........input from others.(accept, make, change)

7. You are a little bit crazy. You ........ out-of-the-box. You ...... new things,
and if they........ , you ........ the mistake, but don’t ......... for having tried.(apolo-
gize, think, try, admit, fail)


https://www.thebalance.com/how-to-build-trust-on-your-team-3575707

8. You are not afraid to “...... the math.” You ........ plans and schedules and
work toward them.(do, make)

9. Youare.......... and can change plans quickly, but you are not.......... (nim-
ble, flighty)

10. Youseeinformationasa........ tobeused,notas ......... to be hoarded.(
power , tool)

I11. Change the words into different parts of speech and translate them:
a) To manage

b) To produce

c¢) To plan

d) To lead

e) To control

f) To succeed

g) To direct

h) To employ

1) To organize

Ilpomesricymounas konmponavnas paboma no memam 5 - 9.

I. Put suitable words:

) TR is the conscious process of selecting and developing the best
course of action to accomplish an objective. It is the basis from which future man-
agement decisions spring.

o) BT is the process of so combining the work which individuals or
groups have to perform, with the facilities necessary for its execution, that the duties
so performed provide the best channels for the efficient, systematic, positive and
coordinated application of the available effort.

(o) IR is a complex function that includes all those activities which
are designed to encourage subordinates to work effectively both in the short and the
long run.

d) oo as a function of management is assuming more and more im-
portance because of the increasing significance of the human element in an organi-
zation,

€) i, as a managerial function is to ensure that the activities of an
organization are being conducted on the lines pre- planned.

I1.Put required auxiliary verb:

a) Why ......... we hire you?

b) What.....your greatest strength?

c) Why ...... you want to work for us?

d) Why .....you leavingor ........ left your job?
e) Where .....you see yourself in 5 years?
f)........ you have any questions for me?

g) What .....your salary expectations?

h) How ...... you handle your stress or pressure?

1) What ...... you do better for us than the other applicants?



[11. Fill in the table with the word combinations: to influence employees, to
motivate, to evaluate performance, to coordinate resources, to set objectives, to solve
problems, o set standards for work, to obtain resources, to guide people, to resolve
conflicts, to make long-term plans, to monitor customer satisfaction, to cut the staff-
ing, to show respect to others, accurate planning, carrot and stick motivation, to
review performance, to delegate work, to inspire employees.

Organizing,

Planning Staffing

Leading Controlling

To show respect to others

IIpomesicymounan koumponovnas pavboma no memam 10-13.

1. Read the following extracts from two letters about the advertisement for
administrative clerk. Fill in each blank with a word from the following list:

as audio available consider enclose inquiries favourably for form further in
opportunity position take to with

A. Dear Sir or Madam,

In reference (1).......... your advertisement in today’s ‘Morning News’, I am
interested(2).......... applying for the (3).......... of administrative clerk with your
company. Could you please send me (4).......... details and an application

B. Dear Sir,

[ would like to apply (6).......... the position of administrative clerk with your
company. [(7).......... my application form. I am presently working (8).......... a sec-
retary in the accounts office at TW Industries. My responsibilities include
(C) P and copy typing and dealing (10).......... correspondence and telephone
(1D).......... . Twice a week I have been going to evening classes in bookkeeping
and I intend to (12).......... an examination in three month.

I am applying for the position because I would like an (13).......... to make
more use of my training. I would be (14).......... for an interview at any time. | hope
that you will (15).......... my application (16)..........

I1. Here are some tips relating to your appearance and body language. For
each one select the correct missing word from the options below:

1 Make sure your clothes are clean, but wear obvious logos or de-
signer names.

a.do b.don’t c.must

2 Don’t use much deodorant or perfume!



chair,

a.to b.too c.two

3 Don’t wear too much jewellery. Interviewers don’t like rings!
a. never b.sometimes c. usually

4 Wear that are smart, but comfortable.

a. cloths b. clothes c. covers

5 Arrive well the interview time.

a. before b. after c. later than

6 Make eye with the interviewer when you are introduced.

a. contactation  b. contiction  c. contact

7 Give a firm handshake, and make sure you !

a.snarl b.smile c. snigger

8 Don’t . This will distract the interviewer from what you’re saying.
a. fidget Db. figgit c. fijit

9 Don’t appear over-confident, for example by leaning too far back in your
but do try to :

a.relax Db.relapse c. collapse

l1l. Put the chairperson’s doings at the start of a meeting in right order:
. Explaining the objectives of the meeting

. Mentioning any coffee breaks, where the toilets are, etc.

. Asking somebody to introduce the first item

. Welcoming everyone and thanking them for coming

. Mentioning when the meeting has to finish

. Reviewing any tasks done since the previous meeting

. Checking everyone has a copy of the agenda and other documents
. Referring to the agenda

. Giving background information

10. Getting everybody’s attention

11. Introducing new colleagues

OO NO OIS, WN B

9.5 Onucanue nokasare/ieil M KpUTEpHeB OLICHUBAHUS KOMIIETEHIUI HA

PA3JINYIHBIX ITanax ux (l)OpMPIpOBaHI/ISI, OIIHCaHHuE IIKAJ OINCHUBAHUSA

Oranbl popmupoBanus | [lokazarenu onieHUBaHUS
Kpurepun . .
KOMITETCHIUM KOMIIETCHIUI

Cnocobrnocmb k KOMMYHUKayuu ByCI’I’lHOIJ U NUCbMEHHOLL gbopmax HA pyCCKOM U

UHOCMPAHHOM A3blKAX ons peuternus 30044 MEeNCTUYHOCMHO20 U MEIHCKYIIbMmMYypPHO2O

szaumooeticmsust (OK - 4).

3Haer: AHanmM3upyeT JIEKCUKO-
- pasmuyus B 00macté GoHe- | | yram gopmupoBanus | TPAMMATHYCCKYIO H ho-

THKH,

JICKCUKH, TI'paMMaTHUKH HCTHYCCKYIO




Kpurepun

Otansl HOpMUPOBAHUS
KOMIIETEHITU U

IlokazaTenu orieENBaHUA
KOMITETEHIIUU

POAHOTO U AHTJIMMCKOTO SI3bI-
KOB;

- OOmIEOBITOBYIO  JICKCHUKY
WHOCTPAHHOI'O S3bIKa B 00b-
eMe, HEOOXOIUMOM IS 00-
HICHHUS, YTEHUS U TepeBoja
WHOSI3BIYHBIX TEKCTOB 00IIEiH
HaIpPaBICHHOCTH.

COCTABJIAIOIHEC POJHOTO
N MHOCTPAHHOT'O A3BIKOB

2 artan (HopMUpPOBAHUS

Knaccudumupyer nex-
CUKY

YMmeer:

-TIOHUMATh U UHTEPIIPETUPO-
BaTh YCTHBbIE W MUCHMEHHBIC
ayTEHTUYHBIE TEKCTHI,

- CO3/71aBaTh TEKCThI B YCTHOM
U TIMChbMEHHOH (hopMme.

1 stan ¢popmupoBaHus

[IpumensieT MeToIUKN
aHaJan3a, HeoOXO0JUMBIC
JJ1s1 pabOThI C TUCbMEH-
HBIMU U YCTHBIMH TEK-
CTaMH.

2 3tan popMuUpoBaHUs

[Ipon3BoAUT rpaMOTHBIE
CTUJIMCTHUYECKHE, JICK-
CUKO-TPAMMAaTHYECKUE
TEKCTBI B YCTHOW U ITUCH-
MEHHOU (hopmax

Bnaneer:

- aHTJIMHCKHAM SI3LIKOM B 00b-
eMe JOCTaTOYHOM 1Jis1 3P dek-
TUBHOI'O OOIIEHUS Ha OOIIne
TEMBI U HEOOXOIUMOM ISt
MoJIy4eHUsT WHpOpManuu M3
3apyOeKHBIX HICTOUHUKOB.

1 sTan hopmMupoBaHUs

AHanM3upyeT OCHOBHBIE
ayTeHTUYHbIE UICTOUYHUKH
uHbopMaIuu

2 stan popmMupoBaHUs

Bocnpownssoaut rpamor-
HBIC CTHJINCTUYCCKUEC U
JIEKCUKO-TpaMMaTHYC-
CKHE€ TEKCTHI B paMKax
npodecCuoHabHO-OPH-
E€HTUPOBAHHOTO U 001IIe-
OBITOBOIO MHOCTPAHHOTO
A3BIKA.

Cnocobrnocms pabomamu 6 KOAIEKMuse, moaepaHmuo 60CNPUHUMASL COYUATbHDLE,
9mHUYecKue, KoHpeccuonanvuvie u Kyrbmyphole paziudus (OK - 5).

3HaeT:

-3TUYECKUE HOPMBI IOBEJIe-
HUSI, TIPUHSTBIE B HWHOKYJIb-
TYPHOM COLIMLYME, MOJICJIH CO-
IIHATBHBIX CUTYyaluu,

1 aran hpopmupoBanus

3HaHHWE ITUYECKUX HOPM
U JIOKYMEHTOB, perja-
MEHTHUPYIOIIME MpaBuia
B3aNMOIEUCTBUSA B 00I1E-
CTBE




Kpurepun

Otansl HOpMUPOBAHUS
KOMIIETEHITU U

IlokazaTenu orieENBaHUA
KOMITETEHIIUU

TUTIUYHBIE CIICHAPUH B3aUMO-
JICHCTBUS,
-popMBI BEKIMBOCTH, JAEIO-
Byl0 U MpodecCHOHAIBHYIO
JCKCHUKY.

2 stan GopMUPOBAHUS

IToka3piBaeT 3HAHHE CO-
JIepKAHUS ATUYECKHUX
HOPM U JIOKYMEHTOB, pe-
JIAMEHTUPYIOIIUX — Mpa-
BHJIA B3aMMOJICHICTBHUS B
oobmiectBe. Iloka3spiBaeT
yMeHue o¢GopMIICHUS B
YCTHOM W TIMCBMEHHOU
dbopmMax MoOJACIH COIHM-
aJbHBIX CUTYyallUil, THU-
MUYHBIC CICHAPUM B3au-
MOJICHCTBHSL.

YMmeer:

- OPTaHU30BaTh CBOE PEUYEBOE
MOBEJICHUE aJICKBAaTHO 3aja-
yaM OOIIeHHS;

- UCTOJIb30BaTh (popMasibHbIC
CpEICTBa JIs CO3JIJaHUS TpaM-
MaTHYECKH U (POHOJIOTHICCKH
MIPaBUJILHBIX, 3HAYMMBIX BBI-
CKa3bIBaHUMM HA AHTJIMMCKOM
SI3BIKE;

- MOJEIUPOBATh Pa3JINYHbIC
CUTYyaIliu OOIICHUS.

1 aTan ¢popmupoBaHus

Hcnonbp3yer IIpaBUJIa
YCTHOTO U TMHCHbMEHHOTO
oOlLlEHUsI Ha HMHOCTpaH-
HOM $I3bIKE€ B paMKax I0-
CTaBJIEHHBIX 3a7a4 o01ie-
HUSL.

2 aran HopMUPOBAHUS

Bri6upaet HeoOXoumbIe
JIEKCUKO-TpaMMaTH4e-
CKU€ U CTHJIUCTUYECKHE
mpaBuja Mporecca KoM-
MyHUKallU HAa  HHO-
CTPaHHOM SI3bIKE B paM-
Kax Mnpo(ecCUOHATBHOTO
U 001IEOBITOBOIO MEX-
JIMYHOCTHOT'O OOILIEHHUS.

Bnapeer:
- OCHOBHBIMH  OCOOEHHO-
CTSIMH ouIaIBLHOTO,

HEUTpPAJIBHOTO U HEOo(HIH-
QJIBHOTO PETHCTPOB OOIIEHUS
Ha aHTJIMMCKOM SI3BIKE.

1 aTan ¢popmupoBaHus

OcyuiecTBisieT MOUCK U
aHaJIN3 JIEKCUKU

2 sran HopMUpOBAHUS

Pemaer npodeccronans-
HBIE 33Jla4¥ C UCIOJIb30-
BaHMEM O(UIUATHHO-/Ie-
JIOBOTO, TIpO(heccroHab-
HOrO " OOIIEOBITOBOTO
pErucTpoB OOILIEHUS Ha
WHOCTPAHHOM SI3BIKE

Cnocobrnocmo k camoopeanuzayuu u camooopazosanuio (OK - 6).

3Haer:

- TyTH, METOJABI U CPEJCTBA
CaMOCTOSATEILHOTO TOBBIIIIE-
HUS CBOEro MpodecCHoHAb-
HOTO YPOBHH.

1 aTan ¢popmupoBaHus

OcyliecTBisieT MOUCK U
aHaJIn3 COBPEMEHHBIX
METOJMK OOpaboOTKH W
cOopa TEKCTOBBIX JIaH-
HBIX.




Kpurepun

Otansl HOpMUPOBAHUS
KOMIIETEHITU U

IlokazaTenu orieENBaHUA
KOMITETEHIIUU

2 artan GopMUpOBAHUS

HaspiBaeT 1OKyMEHTHI,
peraaMeHTHPYIOIINe

CBOIO  TpohecCHOHATh-
HYIO JESITEIbHOCTh. [le-
MOHCTPHPYET HaBbIK BJla-
neHuss pabOThl B DJICK-
TPOHHBIX OMOJIMOTEKAX U
OO0JaYHBIX XPAHWIUIIAX
B npodeccruoHaIbHOM

cdepe.

YwMmeer:

- aHAJIM3UPOBATH U 0000IIATH

uH(popmaIuio;

- IIPaBHUJIbHO OLICHUBATBL YPO-
BCHb PAaCXo0J0B AJIA IIPOBCAC-

HHA CTpaxOBaHUA.

1 stan popmupoBaHus

[Ipumensier npaBuia
CUHTE3a, aHajlu3a JaH-
HBIX.

2 stan (opMUPOBAHUS

Pemaer 3agaum Ha omnpe-
JIeJICHUE YPOBHSI Pacxo-
JIOB aBHAKOMIIAHUU Ha
obsi3aTelbHOE M J100pO-
BOJIBHOE CTpaxoBaHUE.

Bnaneer:
-HaBBIKAMU

aHajim3a U 0000IIIeHN

CaMOCTOSITEIb-
HOTO TIOMCKa HH(pOpPMAIIUH,

1 sTan hopmMupoBaHUs

[IpousBoaut aHaJIn3
MMEIOIINXCS JTAHHBIX.
[Ipumensier  Haunbosee
MOAXOJAIIYI0 METOIUKY
00pabOTKH JaHHBIX C IIe-
JIBIO OCYIIICCTBIICHUS
NAIBHENUIIIETO CUHTE3A U
aHaJu3a JaHHBIX.

2 aran HopMUPOBAHUS

IToaroraBiamuBaer Jo-
KJIaael B popMe Tpe3eH-
Tali, WHTEIUICKTYyaJIb-
HBIX KapT B paMKax H3y-
4aeMOro MaTepuarna.

9.5.1. Onucanue MIKaJ OLEHUBAHUSA

1) Jlexkcuxo-epammamuueckuii mecm no mexKyuwiemy mamepuany

KoJusnuecTBo 0a/1J10B 110

IIpoueHT BBINOJI-

OuneHka no «akageMuueckomn»

BPC HEHHOI0 3a1aHuA mKaje
90 u 6osee 95 — 100% 5 — «OTIAYHO»
75-89 80 —94% 4 — «XOpoIIoy




60 - 74 60 — 79% 3 — «YIOBJICTBOPUTEIHHOY
Menee 60 Menee 60% 2 — KHEYJOBJICTBOPUTEIHHOY

2) Jlekcuko-epammamuueckuil mecm Ha4 HOHUMAHUE YCIHO20 U NUCOLMEH-
HO020 MeKCchog (ayouposanue u unmenue)

KosuuecTtBo 0a/10B o | IIpoueHT BbINoJ- | OueHKa M0 «aKaJeMu4ecKoi)
BPC HEHHOI'0 3aJaHus HIKaJe

90 u Ooiee 95 -100% 5 — «oTIM4YHOY

75 -89 80 — 94% 4 — «xopoIoy»

60 - 74 60 — 79% 3 — «YIOBJICTBOPUTEIHHOY

MeHee 60 menee 60% 2 — «HEYJIOBJIECTBOPUTEIHHOY

3) Konmponb mexuuxu umenus

Kpurepun Ouenka
Peub BocnpuHHuMaeTcs jerko: HeobOoc-
HOBaHHBIE May3bl OTCYTCTBYIOT; (Ppa3o-
BO€ yJapeHHE Y WHTOHAIIMOHHBIC KOH-
TYpbl, TPOU3HOIIEHUE CJIOB MpaKTHUYeE- 5
CKM 0€3 HapylIEHU HOPMBI; JIOMyCKa-
eTcst He 6oJiee 2-X GOHETUUECKUX OIIH-
00K
Peur BoCnpuHHMMAaEeTCS  JIOCTATOYHO
JIETKO, OJTHAKO MPHUCYTCTBYIOT HeoOOC-
HOBaHHBIEC Tay3bl; (pa3oBOE yaapeHue
Y UHTOHAIIMOHHBIE KOHTYPbI IIPaKTHUYE-
CKHM 0€3 HapyIIEHUU HOPMBI; JOMyCKa-
eTcs oT 3 10 5 (OHEeTUYECKUX OIMMOOK,
B TOM 4Hclie 1-2 ommOKy, HCKaXKaroIIue
CMBICTT
Peur BOCmpuHHMMaETCSs IOCTATOYHO
JIETKO, OJTHAKO MPHUCYTCTBYIOT HeoOOC-
HOBaHHBIC TIAy3bl; €CTh OMIMOKHU B (pa-
30BBIX YJIAPEHUSX W WHTOHAIIMOHHBIX 3
KOHTYpax; JOIycKaeTcst oT 5 10 7 ¢o-
HETUYECKUX OIIMOOK, B TOM uucie 3
OIMOKH, MCKAKAIOIINE CMBICT
Peur He BOCnpuHUMaeTcs u3-3a He-
000CHOBAaHHBIX TIay3; HEMPABUIBHBIX
(Gpa3oBbIX YIAPCHUH W HMCKaKECHHBIX 2
MHTOHAIMOHHBIX KOHTYPOB M\WH 8 |
6oJiee POHETUIECKHUX OMTMOOK

4) Konmpojib MOHOI02UYECKO20 8bICKA3bIGAHU
Kpurepun:



- perIeHrne KOMMYHUKAaTUBHOM 3a/1auu (COAepKaHue)

- OpraHu3anus BbICKAa3bIBAHUS

- I3BIKOBOE O(DOPMIICHHE BHICKA3bIBAHUS

Pemenne koMmmyHuKa- Opranuzarus S3pIKOBOE banns

TUBHOU 3a/1a4u BBICKa3bIBAHUS oopmieHuE
BBICKA3bIBAaHUS

3ajaHre  BBINIOJIHEHO

MOJIHOCTBIO: 1IeJIb 00-

HICHUS  JOCTUTHYTA,

TE€Ma pacKphITa B MOJI-

HOM 00BEME (TOJIHO,

TOYHO U Pa3BEPHYTO 3

pacKpbITBI  BC€  ac-

MEKThl, YKa3aHHbIC B

3aganun). OOBEM BBI-

ckazpiBanus: 12 - 15

bpas3

3amanue BbINONHEHO: | BrickaspiBanue Jj0- | Mcronb3oBaHHBIM

1[eJIb OOIIEHMSI TOCTUT- | TUYHO M UMEET 3a- | CJIOBapHBIM  3amac,

HyTa, HO TeMa pac- | BEpHIEHHBIA Xapak- | rpaMMaTHYECKUE

KpbITa HE B TIOJHOM | Te€p; UMEIOTCA BCTY- | CTPYKTYpHI, (POHETH-

00béMe (OJIMH acCIeKT | MHUTENIbHAS U 3aKJI0- | YeCKoe OQopMIICHUE

PacKphIT HE TMOJHO- | YuTeNbHass ¢pasbl, | BHICKA3bIBAHUS COOT-

cThi0). OOBEM BBICKA- | COOTBETCTBYIOIINE BETCTBYIOT  IIOCTaB-

3piBaHus: 9-11 dpa3 teMme. CpeAcTBa Jio- | JIEHHOW 3aaaude (Jo-

TMYECKOM CBSI3U MC- | MyCKaeTcs He Ooliee 5

MOJIb3YIOTCS
BUJIBHO

npa-

JIBYX HErpyoObIX JIeK-
CUKOTpaMMaTH4e-
ckux ommbok N/MNJIN
He 0oJiee IBYX HETpy-
ObIx  (poHEeTHUECKHX
OIIHNOOK)




Pemenne xoMmmyHMKa- Opranuszanus SI3pIKOBOE bamer
TUBHOW 337241 BBICKa3bIBaAHUS oopmieHue
BBICKa3bIBaAHUS

3agaHue BBINIONHEHO | BrickazpiBanne B | Mcmonb3oBaHHBIM

YaCTUYHO: 1IeJIb 00Ille- | OCHOBHOM JIOTHYHO | CJIOBapHBIM  3amac,

HUS JOCTUTHYTa 4ac- | U UMEET IOCTATOYHO | TPaMMaTUYECKHUE

TUYHO; TEMa PACKpPbITA | 3aBEPIIEHHBIN  Xa- | CTPYKTYphl, (POHETH-

B OIpaHUYEHHOM O0B- | pakTep, HO OTCYT- | 4eckoe O(opMIICHUE

éme (OIMH acleKT He | CTBYET BCTYINUTEINb- | BBICKA3bIBAHHUS COOT-

PAcKpBIT, WIM BCE ac- | Hasg WM 3aKJIIOYM- | BETCTBYIOT IOCTaB-

NMEeKThl 3a7aHusl pac- | TenbHas ¢pasa, UMe- | JICHHOW 3amade (70-

KpPBITHl HEMOJIHO, WIM | IOTCA OJHO- JIBa | MyCKaeTcs He OoJiee

JIBA ACTIEKTA PACKPBITHI | HApPYIIEHUS B MC- | YETBIPEX  JICKCHUKO-

HE B MOJI- HOM 00bEME, | MOJIb30BAHUU rpaMMaTUYECKUX 1

TPETHl aCHEKT JaH | CPEACTB jJoruye- | omuOOK (M3 HHUX HE

NOJIHO M  TOYHO). | CKOH CBSI3H 0osiee NIByX TIpyOBIX

O0béM  BbBICKA3bIBa- U/Wiu He 00JIee YeThI-

Hus: 6 - 8 dpas pé€x  (poHETHYECKUX
omuboK (M3 HUX HE
OoJee ABYX IpyoObIX).

3aganue He BbINOJN- | BeickazpiBanue He- | [lonuManuwe BbICKa-

HEHO: IeNb OOIICHHS | JIOTMYHO, BCTYIU- | 3bIBAHUS 3aTPYIHEHO

HE JIOCTUTHYTA: IBa ac- | TeJIbHAs U 3aKJII0YU- | U3-32 MHOTOYHCIICH-

MeKTa COJEpKaHusl He | TelbHas ¢pa3bl OT- | HBIX JIGKCUKOTpaMMa-

packpbIThl. OOBEM BBI- | CYTCTBYIOT;  CpE€ll- | TUYECKUX U (POHETH-

CKa3bIBaHUS: 5 U MEHEE | CTBA  JIOTUYECKOM | YECKHUX (01112 (0

dpas CBSI3U TMPAKTUYECKH | (MATh U OoJiee JeKCH- 0

HE HCTIOJB3YIOTCS KOrpaMMaTHYECKUX

OIIMOOK W/WIU HATh U
6oJiee hOHETUUECKUX
OTIHUOOK)




5) Koump(mb RUCLMEHHO20 8bICKA3bI6AHU. ITICHBMO, COUNHCHUC

Kpurepun:

- pellieHre KOMMYHUKATUBHOM 3a/1a4 (COJIEpKAHUE) U OpTraHU3aI1s BHICKA3bI-

BaHHA

- SI3BIKOBOE O(hOpMIICHHE BHICKA3BIBAHMUSI
3a NTUCbMEHHOE BHICKA3bIBAHUE BHICTABISICTCS 2 OLEHKH O IBYM KPUTEPHUSIM.

YyeCKOU CcBsA3U. BOo3MoOXKeH Heo0-
YeT B OJHOM U3 aCIIEKTOB B 2-3
acCIIeKTax €CTh HEJOUYETHI

Penrenne KOMMyHUKAaTUBHOM 3a1a4u Opranu3zanus Texcra Onenka
(comeprxaHue)
3aJ1aHKe BBHITOJHEHO MOJHOCTHIO. Bricka3piBaHME JIOTUYHO.
Honyctum oaun Hegouet [IpaBunb-| Tekcr pasneneH Ha ab3alibl
HBII BEIOOP CTUIIEBOTO Oopmiie- CtpyKTypa TEKCTa COOTBET-
HUSI peun CTBYET 3aJ1aHu10. Vcnob3y- 5
IOTCSI CPEJICTBA JIOTUYECKOM
cBs3u. Bo3MOXXeH HeJ0UeT B
OJIHOM U3 aCIICKTOB
3aJaHue BBITIOJIHEHO HE ITOJIHO- Bricka3bpIiBaHKE JTIOTUYHO.
cThi0. IMeroTcs 2-3 Hemouera. TekcT pa3aeneH Ha ab3arlbl.
Ectb HenoueTsl B ctuiieBoM ohopM-|  CTpyKTypa TEKCTa COOTBET-
JICHUU peyu CTBYET 3a71aHuio. Mcrosnp3y- 4
FOTCSI CPEJICTBA JIOTHYECKOMN
cBs3u. Bo3MokeH
HEJIOYET B OJHOM M3 aCIICKTOB.
3aJ1aHKe BBITIOJIHEHO YaCTUYHO.
Bricka3piBanue 10rudHo. TekcT
EcTb cepbe3Hbie OmMOKU B Coiep-
»KaHUH He COOJII0IaeTCs CTUIIEBOE pasjiesien Ha ab3aipl. CTPyK-
Typa TEKCTA COOTBETCTBYET 3a-
oopmieHue 3
nanuto. Mcrionb3yroTes cpen-
CTBa JIOTHYECKOM CBsI3U. Bo3Mo-
’)KEH HEJ0UYET B OJITHOM U3 aCHeK-
TOB.
3agaHue He BbINOJHEHO. KoMmyHU-| BreIcKka3biBaHME JIOTUYHO. TEKCT
KaTHBHAad 3aJ1a4a HE PEIIeHa. pasneiieH Ha ab3aibl. CTpyK-
Typa TEKCTa COOTBETCTBYET 3a-
nanuto. cnons3yrores cpea- 2
CTBa JJOTMYECKOU cBs3U. Bo3mo-
’KEH HEJI0UET B OJJTHOM U3 aCHeK-
TOB
3a1aHNE BBITOJIHEHO OJIHOCTBIO. Bricka3piBaHue JOrMuHO. TEKCT
Honyctum oauH HepoueT [IpaBunb-| paszzaened Ha ab3anbl CTpykTypa
HBIM BBIOOp CTUIIEBOTO OopMIIe- TEKCTa COOTBETCTBYET 3aJaHUIO.
HUS peyu Hcnonb3yroTes cpeacTsa JIoTu- 4




Pemrenne kKOMMyHHKAaTUBHOU 33141 Opranu3zanus Tekcra Ouenka
(conepxkaHue)
3ajaHue BBIMOJHEHO HE MTOTHOCTHIO.[BhICKa3bIBaHUE TOTUYHO. TEKCT
Nwmerorest 2-3 nenouera. Ecth Heno-pa3aeneH Ha ab3anbl CTpykTypa
YETHI B CTUIICBOM O(OPMIICHUN PEYNTEKCTA COOTBETCTBYET 3aIaHUIO.
M cnonb3yroTes cpeicTBa JIoruye- 3
CKOM CBsA3U. BO3MOKeH HEAOYET B
OJIHOM M3 acIekToB. B 2-3 acnek-
Tax €CTh HEJIOYETHI.
3ajaHue BHITIOJIHEHO YaCTUYHO. Bricka3zpiBaHue HeJIorudHo. Her
Ectb cepbe3nbie ommoOKu B copep- [pa3omBku Ha abO3anbl. CTpykTypa
*aHuu. He coOmromaeTcst CTUIIEBOE [HE COOTBETCTBYET 3ajaHuio. He-
odopmiIeHHE MPAaBUWJIBHO HCIIOJIB3YIOTCS Cpe/l- 2
CTBa JIOTHYECKOM CBSI3U.
A3bikoB0oe oghopmaerue 8bICKa3bl8aAHUS
JlonycTMO€E KOTUYECTBO OIMMOOK Ouenka
2 JIEKCUKO-IpaMMAaTHYECKHE OIMIMOKU Miau 2 opdorpa-
(uyeckue, M MyHKTYallHOHHbIE OLIMOKU 5
4 JIEKCUKO-TPAaMMAaTHUYE€CKUE OITUOKH WIIH 4
4 oporpaduueckre UM MyHKTYAIIMOHHBIC OITHOKH
WITH
JIxoOble 4 ommOKku
6 TEKCUKO-TPaMMaTUYECKUX OIUOOK WU 3
6 opdorpadudecKux I MyHKTYaIMOHHBIX OIINOOK
WITH
JIto6wie 6 ommboK
7 1 Oonee Ar00bIX OUIMOOK 2

1.MakcuMalibHOE KOJIMYECTBO OalljIoB 3a sk3aMeH — 30. MuHuMaibHoe (3a-
YETHOE) KOJNYECTBO OAIIOB («IK3aMeH can») — 15 6asoB, 3a 3a4eT MaKCUMallb-
HOE KOJIN4ecTBO 0ayiioB — 30, MUHUMAJIBHOE KOJIMYECTBO 0aiioB («3auteHo» —15).

2.ITpu Habope meHee 15 6amioB — HK3aMEH He CaH Mo MPUYUHE HEeJJOCTaTOU-
HOI'O0 YPOBHS 3HAHUM.

3.DK3aMeHaIMOHHAs OI[eHKa BHICTABIISIETCS KAk CyMMa HaOpaHHBIX 0aJlIoB 3a
OTBETHI Ha BOIIPOCHI OUJIeTA.

4.0T1BeThI Ha BOIPOCHI OMJIETa OLIEHUBAIOTCS CIAEAYIOLUIUM 00pa3oM:

— 1 6ann: OTCYTCTBUE MPOJAEMOHCTPUPOBAHHBIX 3HAHWN W KOMIIETEHIIUH B
pamMKax o0pa3oBaTEIHHOTO CTaHAapTa (HET OTBETA HA BOMPOC) MIIM OTKA3 OT OTBETA;



— 2 6anna: HET YJIOBJIETBOPUTEIBHOIO OTBETAa Ha BOIPOC, AEMOHCTpPALUA
(dbparMeHTapHBIX 3HAHWI B paMKax 00pa30BaTEIbHOIO CTaHIApTa, HE3HAHUE U3Y-
YEHHOT'0 MaTepHala;

— 3 banna: HET yAOBIETBOPUTEIBHOTO OTBETA HA BOMIPOC, MHOTO HABOISAIITNX
BOIIPOCOB, OTCYTCTBHE OTBETOB IO OCHOBHBIM IOJIO)KEHHSIM BOIIPOCA, HE3HAHUE
U3YYEHHOr0 MaTepHaa;

— 4 6anna: OTBET yAOBIETBOPUTENIbHBIHN, OLIEHUBAETCS KAK MUHUMAJIHO He-
00XOMMBbIE 3HAHUs IO BOMIPOCY, IIPU ITOM MOKAa3aHO XOTS Obl MUHMMAJILHOE 3HAa-
HUE BCEX pa3/iesioB BOIIPOCA B IpeJIeNiax u3y4eHHoro marepuaina. [Ipu stom ctyaes-
TOM JIEMOHCTPUPYETCS IOCTATOUHBII 00bEM 3HAHUN B pamMKax 0Opa30BaTEIbLHOTO
CTaHJApPTa;

— 5 6annos: OTBET yJOBJIETBOPUTEIBHBIN, JOCTATOYHBIC 3HAHUS B 00bEME
y4eOHOW MNporpamMmbl, OPUEHTUPOBAHHBIE Ha BOCIPOM3BEJICHUE; HCIOJIb30BaHUE
HAay4YHOH (TEXHHYECKOW) TEPMHUHOJIOTHH, CTUIUCTUYECKH I'PAMOTHOE, JIOTHUYECKH
NPaBUIILHOE U3JI0KEHUE OTBETA HA BOMPOCHI, yMEHUE JI€JIaTh BHIBObL;

— 6 06an108: OTBET YIOBJIETBOPUTEIbHBIN, CTYJIEHT JOCTATOYHO OPUEHTHUPY-
€TCsl B OCHOBHBIX ACIEKTaX BOMPOCA, CTYJICHT JEMOHCTPUPYET MOJHBIE U CUCTEMA-
TU3UPOBAHHBIE 3HAHUS B 00bEME YUEOHOM MPOTrpaMMBl;

— 7 6annos: OTBET XOPOILIUH (AOCTaTOYHOE 3HAHKWE MaTepuana), Ho TpeOoBa-
JIMCh HABOJAILME BOMPOCHI, CTYJEHT IEMOHCTPUPYET CUCTEMATU3UPOBAHHbBIE, [ITy-
OOKHeE U TIOJHBIE 3HAHUS 110 BCEM pa3zesiaM yu4eOHON IporpaMMBbl;

— &8 6anno: OTBET XOPOIIUN, OTBETOM JIOCTATOYHO OXBAa4yE€Hbl BCE Pa3/ieiibl
BOIPOCA, €AMHUYHbIE HABOASIINE BOIPOCHI; CTYJEHT IEMOHCTPUPYET CIIOCOOHOCTD
CaMOCTOSITEJIHO PEIIaTh CI0XKHbIE IPOOJIEMBI B paMKax y4eOHOM MporpamMmsl;

— 9 6annog: cucteMaTU3UpPOBAHHBIE, TIIyOOKHE M IMOJIHBIE 3HAHUS IO BCEM
pazzenaM yueOHOM MporpamMMbl; CTYAEHT JEMOHCTPUPYET CIIOCOOHOCTh CaMOCTOSI-
TEJIbHO M TBOPYECKH PEIIATh CIOXHBIE MPOOJEeMbl B HECTAHAAPTHOM CUTYyalluu B
pamMKax yuyeOHOU MporpaMmsl;

10 6annog: OTBET Ha BOMPOC MOJHBIN, HE ObIJI0O HEOOXOAUMOCTHU B JOTIOJIHU-
TEJIbHBIX (HABOISAIIMX BOMPOCAX ); CTYAEHT AEMOHCTPUPYET CUCTEMATU3UPOBAHHbIE,
rJIyOOKHME U TOJIHBIE 3HAHUS MO BCEM pa3fesiaM yueOHON MpOrpaMMBbl, a TaKkKe 10
OCHOBHBIM BOIIPOCAM, BBIXOISLIUM 32 €€ MPEIEIbI.

9.6 TunoBbie KOHTPOJIbLHbIE 32IaHUA JJISl NIPOBEJCHUS TEKYLIero KOH-
TPOJISl M IPOMEKYTOYHOM ATTECTALMHU M0 UTOraM 00y4YeHUsI M0 JMCHUIINHE

9.6.1 IlpumepHbIii epeYeHb KOHTPOJIbHBIX BONPOCOB ISl MPOBEACHUS
YCTHOI'O O1poca

Careers in management.

Educational requirements, qualities and abilities of effective manager.

Airline Management.

Process of planning and its role in management

Basic steps in the management planning process

Staffing process and its importance.

Nature of the staffing function



Airport Management

Leading function

Motivating employees

Forming effective groups

Leadership qualities and skills
Cultural awareness in business
Business Ethics

Structure and types of business letters

9.6.2 IIpumepHbIi MepevYeHb TEM ISl JOKJIAT0B

Styles of management
History of aviation

Human resource management
Airline marketing

History of famous airlines
Modern airports

Problems of airlines

Services and marketing
Airline industry

Major trends in business travel
Corporate aviation
Commercial airlines

9.6.3 IlpumepHble 3a1aHuA HA pa300p KOHKPeTHBIX cutyaunii (PKC)
Pa360p KOHKPETHBIX CUTYalUi HE TPETYCMOTPEH IPOTrPAMMON TUCIIUTTAHBI.

9.6.4 ConeprkaHue TECTOB Il TEKYLEro KOHTPOJIA
Ipumepnorit mecm mexyweco konmpons no memam 1 - 3

I. Translate following sentences into Russian

1. It seemed to me | stood by the iron gate leading to the drive, and for a while
| could not enter, for the way was blocked to me.

2. The night was so black that little Hans could hardly see, and the wind so
strong that they could hardly stand.

3. I must leave you, but I will never forget you.

4. This did not mean that Buck had to like the man, though he did see beaten
dogs which showed signs of becoming friendly of the man.

5. Buck had been placed between Dave and Sol-leks on purpose so that he
might learn from them.

6. She was allowed to go home in a few minutes.



I1. Open brackets with correct form of infinitive:

1. He knows mathematics much better than he did last year. He must (to work)
a lot in summer. 2. Your mathematics is very poor. You must (to work) at it in sum-
mer. 3. Where is Peter? — Oh, he must (to read) in the library. He is getting ready
for a very difficult examination. 4. You must (to study) English for several years
already. Your language is very good. 5. Oh, look how white and clean everything is!
It must (to snow) at night.

I11. Paraphrase the following sentences using suitable modal verb:

1. | don't believe the work is too difficult for my friend. 2. | don't believe Jane
made such a mistake. 3. He has probably worked very hard to finish his book. 4. She
IS a very experienced doctor. | am sure she has been working at this hospital for at
least fifteen years.

IV. Fill in the blanks with suitable modal verb.

1. Steve... speak English, French and Italian. You... ask him to help with the
translation. 2. If we take a taxi, we ... catch the last train. 3. It was so dark that we ...
hardly see anything in front of us. 4. Mr. Smith... be in his office now. You... call
him. 5.... I ask you a question? — Of course, you ....

V. Translate into English:

1. Bam He cneayeT Tak MHOTO KypuTh. 2. [leTsiM cneayer 3a00TUTHCA O CBOUX
ponutensx. 3. Y MEeHs HET 3TUX KHUT JIOMA, U 51 BEIHYXKJIEHA XOJAUTh B OMOIHOTEKY.
4. MHe He mpuIUIOCH MHcaTh €. MHe He Hajo ObUIo mucaTh eil. 5. Jlo ropona
MO>KHO JI0€XaTh Ha aBToOyce. 6. Bo3M0oxHO, MamMa pa3pemuT MHE MTONUTH B KUHO. 7.
Bb1, 10om%HO OBITh, HE y3HAU MeHs. 8. EMy, HaBepHOe, He CKa3ajiu, KOT/la HAYHEeTCs
coOpaHnue.

Ilpumepnuiit mecm mexkyuieco KOHmpoJjsa no memam 5 - 9

MATCH UP THE PARTS OF THE SENTENCE

1. If I lost my job,

a) we’d both benefit.
b) I’d have a lot of problems getting another one.
c) you’d be more aware of what people really felt.
d) we wouldn’t be so behind technologically.

2. If 1 were in your position,

a) I’d resign rather than wait to be sacked.
b) I"d have a lot of problems getting another one.
c) you’d be more aware of what people really felt.




d) we wouldn’t be so behind technologically.

3. If | spoke Japanese as well as you do,

a) I’d resign rather than wait to be sacked.

b) I’d try to find a job with one of the Japanese banks.
¢) we’d both benefit.

d) we wouldn’t be so behind technologically.

4. If we spent more on Research and Development,

a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.

c) I’d try to find a job with one of the Japanese banks.
d) we wouldn’t be so behind technologically.

5. If you spoke less and listened more,

a) I’d resign rather than wait to be sacked.

b) I’d have a lot of problems getting another one.

c) I’d try to find a job with one of the Japanese banks.
d) you’d be more aware of what people really felt.

6. If you spent more time on your own problems and a bit less
on mine,

a) I’d resign rather than wait to be sacked.

b) I’d have a lot of problems getting another one.

c) we’d both benefit.

d) I"d try to find a job with one of the Japanese banks.

7. If we controlled our expenses a bit better,

a) I’d resign rather than wait to be sacked.

b) I"d have a lot of problems getting another one.

c) we’d save a lot of money.

d) I’d try to find a job with one of the Japanese banks.

8. If you invested some time into learning how the Internet
works,

a) you’d find that it could really help you in your job.
b) I"d have a lot of problems getting another one.

c) we wouldn’t be so behind technologically.

d) I’d try to find a job with one of the Japanese banks.

9. If we opened an office in Tokyo,

a) we wouldn’t be so behind technologically.

b) you’d be more aware of what people really felt.
c) I’d be interested in working there.

d) we’d both benefit.




10. If you didn’t take the job,

a) you’d regret it later.

b) you’d be more aware of what people really felt.

c) we wouldn’t be so behind technologically.

d) I"d try to find a job with one of the Japanese banks.

Ilpumepnutit mecm mexkywieco konmpona no memam 10 - 13

I. Translate into Russian and state the function of verbals.

1. Swimming against the current was difficult. 2. | guessed what he had in-
tended asking me. 3. We had been right in thinking that the original structure dated
back to some time before 1066. 4. She startled her father by bursting into tears. 5. |
felt suddenly smell standing beside those immense walls of stone.

I1. Complete the sentences by using an infinitive or —ing form.

1. I did it because ... on living in the country would have been too much of a
problem. (to go). 2. “My job is ... everyone alike, and be courteous, even when
passengers are not,” said the stewardess. (10 treat) 3. I seem ... my life saying good-
bye. (to spend) 4. He seemed ... all the friendliness he had shown at our previous
meeting. (to lose) 5. I returned to my room one afternoon ... Rex waiting for me (to
find) 6. I wished ... quite fair. (to be) 7. She tried ... an interest in my work. (to take)
8. He was just going to speak, when I caught sight of Ellen ... past us. (to walk) 9.
It came as a shock to me ... that he had left his wife. (to realize) 10. He had errandst
... first. (to do)

I11. Rephrase the following sentences.

1. When he arrived at the railway station, he bought a ticket, walked to the
platform and boarded the train. 2. As he was promised help, he felt quieter. 3. After
he was shown in, he was told to take off his coat and wait fro a while. 4. The pleasant-
faced middle-aged woman insisted that Olga should come to her town to teach. 5.
Helen suggested that they should go on a trip. 6. When the boy entered the room, he
glanced curiously around. 7. The patient felt much better after he had been given
proper treatment. 8. | felt that somebody touched me lightly on the shoulder.

IV. Construct sentences with gerundial phrases using following key verb
combinations.

Use a gerund or gerundial phrase as adverbial modifier of manner: to say bad
words, to cry too often, to break the vase

Use a gerund or gerundial phrase as adverbial modifier of time: to do one’s
morning exercises, to bathe in the Black Sea, to pick up mushrooms

V. Translate into English

! Errand — nopyuenue, koMaHMpOBKa



1. D10 okazanock npaBaoi. 2. OH €311 BEpXOM KaKIbli eHb. 3. S nmocuaen
TaM HEMHOTO, MpocTo Habmogas moaen. 4. OHa mpoBena KaHUKYJbI, KaTasiCh Ha
JapbKax ¢ poautensiMu. 5. OHa crana miakate. 6. PaboTy Bce elie ObLIO TPYAHO
HAalTH, U MHE HE OYEHb BE3JIO IEPBBIE HECKOJBKO AHEU. 7. Tenepp OH HE 3HAJ, KaK
IIPOBECTH JIeHb. 8. MHE NMPUIILIOCh MPOXKIATh JIBa 4aca B OOJIbHHUILIE, YTOOBI 3aIIJIOM-
oupoBath 3y0. 9. Mapu cena Ha ymaBmuid ctBoi AepeBa. 10. M3nanu Bumen ObL1
TPY30BHK, TIOTHUMAFOIIIHIACS B TOPY.

9.6.5 IlpumepHblii MepevyeHb BONMPOCOB /Jsi UTOrOBOW aTrTrecTamuv B
¢popme 3k3ameHna

Careers in management.

Educational requirements, qualities and abilities of effective manager.
Airline Management.

Process of planning and its role in management
Basic steps in the management planning process
Staffing process and its importance.

Nature of the staffing function

Airport Management

. Leading function

10.Motivating employees

11.Forming effective groups

12.Leadership qualities and skills

13.Cultural awareness in business

14.Business Ethics

15.Structure and types of business letters

CoNOOR~ODE

10. MeToauyeckne peKOMeHIAIMN N0 OPraHU3ALMU U3YYEeHHUS JTUCLH-
IJINHBI

Pabouas nporpamma nucuurinibl ««IIpodeccnonanibHO-0pUEHTUPOBAHHBIMI
AHTJIMMCKHAM A3BIK»» COCTABIIEHA Ha OCHOBE KOMIIETEHTHOCTHOro noaxona. Kypc
O0Oy4eHHMsI UMEET MOJIYJIbHYIO CTPYKTYPY U MPEAI0JIaraeT UCIOIb30BaHUE 0aIbHO-
pelTuHroBoit cucremsl orieHku. Kommieke ««lIpodeccnonanbHo-opueHTUPOBaH-
HBIM aHTTTMHACKUNA S3BIK» MPEANO0JIaraeT psJl OCHOBHBIX BUJOB paOOTHI:

* ayIUTOpHas padoTa no yueOHOMY Mocoouto,

© CaMOCTOSITeIbHAS padoTa Mo y4eOHOMY MOCOOHIO,

* pa3roBOpHAs MPAKTHKA B PaMKaX ayIUTOPHBIX 3aHATHH,

"CaMOCTOSITEIILHOE BBINOJIHEHUE MPOEKTHBIX YCTHBIX W NMUCHMEHHBIX 3aja-
HUM,

* BBIIIOJIHEHUE TECTOBBIX 3aJaHUM.

[lepeuncnennbie BUIbI pabOThl COCTABISIOT IIEIOCTHYIO CUCTEMY OO0y4YeHUs
po(ecCUOHANbHO-OPUEHTUPOBAHHOMY aHTJIMHCKOMY SI3bIKY, 00€CIeUnBaIOUYIO
Pa3HOCTOPOHHIOIO MOJATOTOBKY YYaIllEroCs U MPU3BaHbI TOBBICUTH YPOBEHD €T0 CO-
HUOKYJIBTYPHOU U MPOPECCUOHATIBHON KOMIIETEHTHOCTH.



Oco6oe BHUMaHue yaensercs GopMUpOBaHUIO KOMMYHUKATUBHBIX YMEHUH 1
HaBbIKOB. C 3TOH 1IEeNIbI0 B TporpamMmy oOy4eHHs! BKIIOUYEHBI Pa3HOYPOBHEBBIE 3a-
JTaHWs1, HAPABJICHHBIE HA Pa3BUTHE HABBIKA YCTHOI'O MOHOJOTMYECKOIO BBICKA3bI-
BaHUS HA 33/IaHHYIO TEMY.

B metonuke mpenojaBaHusi IUCHUIUIMHBI YYUTHIBAIOTCS (popma oOyueHwus,
npo(uiIs U HaMIPaBJIEHNUE TTOTOTOBKU CTYJEHTOB CIEIYIOIIUM 00pa3oM:

— BKJIFOYEHHEM COOTBETCTBYIOUIUX TEM B COAEPKAHUE TUCLUHUILINHBL,

— 3HaHUSIMH, paHee TPUOOPETEHHBIMU CTYJCHTAMU IIPU U3yUYECHUU JTUCIHU-
winH: «HOCTpaHHBIN S3BIK», «PyCcCKUil SI3bIK U KYJIBTYpa PEUN.



PaGoyas MporpaMMa AHCUHILTHEL! Pa3paboTana B COOTBETCTBUM ¢ Tpebosa-
wismn OIOC BO no wanpasaerinio noarorosku 38,03,02 «MenemmmenTy.

[lporpamMma paccMOTPeHa M YTBepAIeHa Ha 3aceaawnn xapexpet Ne 7
«Sssixonodi noarotosku» « f&» 04 2018 roaa, nporoxon Ne

PaspaGoremxu: :
crapumil npenosasatent xadeaput Ne 7 s [lonosa T.b
crapumii npenogasarens kadenpt Ne 7 ‘ ' Kysneuora O.B.

Jasenyromas kadeapoit N
K., gouent Jlebenena H.A.

[Iporpamma coracosana

Pyxosoaurens OIOI S
JLT.H., JOUCHT Macaaxos B.IL

IMporpamya ogoGpena Ha 3aceaanui YHeOHO-METOAHYECKOTO coBeTa Yuu-
pepentera 14 despans 2018 roxa, nporoxon Ne 5.




